Vacancy Bulletin
(Blue Sheets)

Issue No: 20
21 May 2021

You can view these vacancies, and more, online at:

dasjobs.co.uk

Latest time for acceptance of advertisements is Tuesday 10am for the Friday bulletin.
UNLESS OTHERWISE STATED, details and application forms FOR ALL POSTS,
excluding those marked INTERNAL can be found on dasjobs.co.uk
Only SCC employees may apply for posts marked INTERNAL in the first instance.
Internally advertised vacancies can be viewed on the SCC intranet: dasjobs.co.uk/internal
ALL POSTS MARKED WITH * REQUIRE A CRIMINAL BACKGROUND CHECK VIA THE DISCLOSURE PROCEDURE
"Somerset County Council is committed to safeguarding and promoting the welfare of children and young people"

All applicants, including current employees, should complete and return the
Recruitment Monitoring Form, which is attached to the Application Form.
Thank you for your cooperation

AN EQUAL OPPORTUNITIES EMPLOYER
Applications for all vacancies are particularly welcome from people with disabilities. Further
details and application forms are also available on request in braille, large print, tape and disc.

JOB SHARING
Somerset County Council, as an equal opportunities employer, wishes to promote job-sharing arrangements in any full-time
post where the Manager and Chief Officer consider that such an arrangement would be a viable proposition. If you are
interested in making an application on a job-sharing basis for any full-time post advertised in this bulletin, you should contact
the appropriate Manager in the first instance to see whether such an application would be accepted.

*************************************************************************************************************

To receive an automatic update of the week’s latest jobs
simply click on email alerts and fill in the subscription form.
You can cancel the email alerts anytime you like.
Somerset County Council is proud to offer an environment that is supportive and rewarding, working as part of
a team who are passionate about the work they do. We offer great training and development opportunities,
with supportive management. We offer an excellent benefits package to all of our employees including:
• A Local Government Pension Scheme.
• Discounted lease car via salary sacrifice scheme and options for discounts on petrol or diesel.
• My Staff Shop offering discounts in shops, online shopping, restaurants, cinema tickets, insurance
benefits and so forth.
• A Flexible Benefits Scheme via salary sacrifice to obtain a cycle for work, childcare vouchers,
additional annual leave, computers, mobile phones and health screening.
• Generous annual leave and flexible working arrangements.
• Staff discounts in gyms.
• Employee Assistance and support offering a variety of employee wellbeing services to support a
healthy work/life balance and lifestyle.
• Optional pension enhancement through our Additional Voluntary Contribution scheme.
Somerset County Council is subject to Part 7 of the Immigration Act (2016) and therefore the ability to speak
fluent English will be an essential requirement for customer-facing roles.
Please note for SCC roles:
If an internal applicant who is at risk of redundancy or in need of redeployment has applied and passed the
selection process they will be offered the role over remaining internal and external applicants.
If you are applying for a secondment please ensure you discuss this with your Line Manager first and obtain
their approval.
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*PUBLIC HEALTH SPECIALIST
Closing Date - 26 May 2021
Salary - £47,391 per annum
Working pattern - Full Time
Location - Taunton
A bit about us
The Public Health team at Somerset County Council (SCC) has been part of the organisation since
November 2014. The Director of Public Health (DPH) performs a leadership role across the whole health
and well-being system, aiming to drive change towards a system that focuses on prevention.
Improvement of health and well-being and the drive to reduce health inequalities is well established in
the Council and we enjoy strong collaborative working with our partner organisations.
Here's what you can expect to be doing
This is an exciting, new leadership post that will work with the responsible Consultant, to identify and
address inequalities in health and well-being in Somerset.
The post will focus on leading our work relating to health inequalities This will include but not be
limited to:
Providing leadership on tackling health inequalities across the Somerset system
This will include developing joint commissioning to tackle health inequalities both within SCC and
partners (including NHS organisations, police, voluntary and community organisations). This will involve
working with colleagues to identify need and audit equity; advising and advocating for changes to
systems; commissioning responses. Some of this focus will be on supporting work to ensure everyone
in Somerset takes up Covid-19 vaccination.
Being subject matter expert for health inequalities
This will involve working through the commissioning cycle in partnership with the public health
commissioning team (including, planning, assessing need, reviewing delivery and analysis of
performance). This may include development of pilot projects and articulation of business needs for
new developments.
It also includes the management of work focusing on Somerset’s most vulnerable and marginalised
populations including our homeless, refugees and asylum seekers, migrant workers and other populations.
Matrix working across the Public Health team and throughout SCC around aspects of health inequalities
Work closely with other Public Health Specialists that lead on Community Safety, Stronger Communities
and Mental and Emotional Health, and other public health colleagues where mutually beneficial to do
so, in areas such as drugs and alcohol, children and young people, and health protection to ensure
consideration of inequalities in health is at the core of public health work.
Line management of a Team Leader and Health Promotion Managers
This post will be responsible for line managing the (refugee) Resettlement Team Leader and supporting
them with the management of that team. It will also manage Health Promotion Managers that work on
the health inequalities agenda.
A few things about you
The successful candidate will be educated to degree or masters level, with a proven track record of
delivering programmes that have had demonstrable impact on health and well-being outcomes. They
will be confident in using data to determine needs and critically appraising evidence to deliver or
commission interventions across a health and care system.
The individual will have experience of staff management alongside partnership working on complex
issues. The individual will have experience in working across a partnership and building relationships
with a range of agencies such as education, health, housing, police and social care. Positive, committed,
adaptable and thorough, you’ll naturally promote the need for change.
Additional information
If you think you have the skills and commitment to join our award winning, progressive and supportive
team, then we want to hear from you. Contact Matthew Hibbert on 07976 691927
Apply: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2173
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*PROUD TO CARE ENGAGEMENT LEAD
Closing Date - 2 June 2021
Salary - £30,451 - £34,728 per annum
Working pattern - Full Time
Contract type - Fixed Term Contract
Location - Taunton
A bit about us
Somerset is looking to recruit a system lead for our ‘Proud to Care’ initiative – initially on a 12 month
fixed term contract - focused on raising the profile, values, and career and development opportunities
that exist within the care sector and building on the existing local offer.
Here's what you can expect to be doing
You will actively support the delivery of the strategic aims and activities of the Somerset Integrated
Care System (ICS) People Plan, whose vision is to create a ‘vibrant and agile health and care sector,
working together to attract, develop and retain talent’.
You will engage and consult with independent care providers and VCSE partners, developing strong
networks and positive working relationships to understand the recruitment challenges and issues faced
within the sector, as well as the opportunities to support it. Together, you will co-design a Proud to
Care Somerset Strategy and Action Plan, which you will start to implement.
A few things about you
We are looking to attract an ambitious, enthusiastic champion of the sector, with proven experience of
productive partnership working and excellent communication skills. You should have a strong
awareness of the adult social care market, and ideally first-hand experience of leadership within the
independent adult social care sector or a recruitment environment.
Additional information
If this role is customer facing you will need to speak fluent English.
For more information about the role, please contact: Nicola Shaw, Strategic Manager (Adult Social Care)
NXShaw@somerset.gov.uk
Interviews to take place: 15 June 2021
Apply: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2176
SENIOR DEMOCRATIC SERVICES OFFICER
Closing Date - 4 June 2021
Salary - £25,991 to £29,577 per annum
Working pattern - Full Time
Contract type - Fixed Term Contract
Location - Taunton
A bit about us
We have an opportunity for a Senior Democratic Services Officer on a fixed term Contract until 31
March 2023.
We are looking to recruit an able and resourceful project officer / business administrator to the
Democratic Services Team. The post covers a number of key business support and project
management activities at the centre of the Council and will include supporting our elected members
and democratic arrangements. Responsibilities will be varied, and you will have the opportunity to
develop new skills.
Here's what you can expect to be doing
You will:
• Support committee meetings and informal meetings involving elected members and officers
• Manage projects such as member training and development programmes, Members IT support,
multi-agency partnership working, webcasting meetings, and preparing for the County Elections
• Arrange other support necessary to enable elected members to carry out their roles effectively
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A few things about you
This is very much a practical and hands-on role. Your inter-personal and organisational skills will be very
good and you will have a 'can do' approach to getting things done. Applicants do not need to have
prior experience of local government democratic arrangements as training and support can be
provided.
Additional information
If this is a customer facing role you will need to speak fluent English.
For an informal discussion about the job please contact Mike Bryant or Scott Wooldridge in Democratic
Services on 01823 359048 or 01823 357628.
All interviews will be taking place virtually via MS Teams.
Apply: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2161
HIGHWAY SUPERINTENDENT
Closing in 18 days - 31 May 2021
Salary - £22,183 to £25,481 per annum
Working pattern - Full Time
Contract type - Permanent
Location - Yeovil
A bit about us
Somerset County Council is committed to the local delivery of services. It is responsible for highway
management and maintenance within Somerset and delivers this locally from 5 Area Offices. A vacancy
has arisen for a Highway Superintendent in the area office based in Yeovil.
Here's what you can expect to be doing
This post is key to the day-to-day management of the Highway Service, involving regular contact with
the public and their representatives. You will manage a specific part of the highway network within the
Area and will build excellent relationships with the local community.
A few things about you
You will have practical experience of highways engineering and be able to identify prioritise and order
necessary maintenance works. You will have the ability to evaluate information, identify solutions and
be able to organise your own workload, which will be varied and demanding.
Additional information
For more information or an informal discussion about this post please contact Neil McWilliams, Service
Manager: Highways, on 0300 123 2224.
Please note we aim for all recruitment activity to continue as expected, however due to COVID-19 all
interviews will be taking place virtually over Microsoft Teams.
Apply: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2165
*JOINT SAPH EXECUTIVE OFFICER
Closing Date - 6 June 2021
Salary - Soulbury 16-19 - £22,341 to £23,850 per annum
Working pattern - Part Time
Location - Taunton
A bit about us
An exciting opportunity has arisen to appoint a Joint SAPH Executive Officer on a 14.8 hour per week
(0.4 FTE) contract who will play a pivotal role in shaping and influencing primary education in Somerset
by representing the views of Primary Headteachers.
SAPH is the Somerset Association of Primary Headteachers, and is fully independent of Somerset Local
Authority and is funded by SAPH member fees only. It represents and supports the leaders of more
than 190 Primary Schools across Somerset.
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Here's what you can expect to be doing
SAPH are looking for someone who can:
• demonstrate passion for the importance of education in the primary phase
• champion primary education in the wider Somerset context
• undertake strategic and management responsibilities
• engage our membership in the work of the organisation
• support SAPH’s representatives in formal meetings
A few things about you
You will have:
• successful leadership experience in education
• knowledge of developments in primary education (both within Somerset and nationally)
• proven interpersonal and leadership skills.
Additional information
Normally the working week is 14.8 hours (0.4FTE), working over 3 days in agreement with the line
manager. The current post-holder will remain in post, part-time (1.5 days a week).
We actively welcome contact from potential candidates exploring the role. For an informal discussion
about the post, please contact Phil Burner (pburner@somerset.gov.uk) or Claire Marsland, Chair of
SAPH (CMarsland@educ.somerset.gov.uk). The start date will be 01 September 2021, although we can
be flexible if necessary.
Interview Date: 21 June 2021
Apply: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2162
TRAVEL DATA COLLECTION TECHNICIAN
Closing Date - 31 May 2021
Salary - £19,698 to £21,748 per annum
Working pattern - Full Time
Location - Taunton
A bit about us
Somerset County Council’s Transport Data Team collects and analyses data from across Somerset’s
highway network. We are seeking a Travel Data Collection Technician to undertake and support the
installation, and maintenance of some of the data collection equipment.
Here's what you can expect to be doing
You will mainly be responsible for the collection, input, validation, and initial analysis of the data. The
role involves a mixture of outside lone working on the highway, in all weather conditions and some
office type administrative and analytical tasks.
A few things about you
You will need to have a basic understanding of electronics and be able to work with battery powered
electrical equipment, although specific equipment training will be provided. Since you will be driving a
department vehicle to site locations and working on the roadside, it is essential that you can demonstrate
driving and road awareness as well as good health and safety knowledge and practice. Experience of
working on the highway and knowledge of Chapter 8 traffic management would be an advantage. You
should be able to plan your work programmes, as well as problem solve on a daily basis.
The ability to work within a team is essential, as are strong interpersonal skills. Some early starts/late
finishes and occasional weekend working will be required.
Additional information
For an informal discussion about the post please contact Nick Cowling, Service Manager on 01823
359452 or George Hooper, Principal Traffic Data Officer on 01823 358237 (Mondays to Wednesday only).
All interviews will take place virtually via MS Teams.
Apply: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2181
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PERFORMANCE ASSISTANT
Closing Date - 24 May 2021
Salary - £18,933 - £19,698 per annum
Working pattern - Full Time
Contract type - Fixed Term Contract
Location - Taunton
A bit about us
Do you want to help shape the way that health and care services are delivered in Somerset?
We are looking to recruit a performance officer (initially on a 12 month contract) to work with us in
coordinating, analysing and reporting performance information related to supporting our Intermediate
Care system, neighbourhood profiling, hospital admission avoidance and prevention-related activity.
Here's what you can expect to be doing
Working closely with our Performance Lead and wider health and care system colleagues, you will
provide essential support in the development of a range of data capture and reporting tools and
templates for use across system partners.
A few things about you
You must be skilled in working with a range of information and data systems, and able to communicate,
analyse and present this in ways that clarify and best support business efficiency and effectiveness.
You must be enthusiastic and motivated, enjoying multi-agency partnership working and able to build
constructive, positive working relationships across teams.
Additional information
For more information about the role, please contact: Jon Padfield (Performance Lead, Adult Social Care)
JPadfield@somerset.gov.uk
Interviews likely to take place week commencing 7 June 2021
If this role is customer facing you will need to speak fluent English.
Apply: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2160
LIBRARY AND INFORMATION OFFICER
Closing Date - 26 May 2021
Salary - £8,826 to £9,183 per annum
Working pattern - Part Time
Location - Ilminster
A bit about us
We have a 17.25 hours per week opportunity for a Library and Information Officer.
If you haven’t visited a Library in a while you may not fully appreciate what we offer, from Lego groups
and Code Clubs, to IT courses and Baby Boogie sessions, and anything and everything to do with
reading for pleasure. Our ideal candidate is more likely to organise a Harry Potter party and tweet
about it than say ˜Shhh”.
Here's what you can expect to be doing
Libraries are about books and so much more. We’re offering this brilliant opportunity for you to join us
as we continue to evolve as an innovative service. From day one you’ll be working in a customer
centred environment, a busy community hub that serves a diverse range of people, partners and
organisations.
A few things about you
We are looking for well-motivated people to provide a welcoming environment to our customers. You
will be hard-working and receptive to change, with a wide general knowledge, an interest in books, and
a digital curiosity. You’ll work in a team, dealing with enquiries and requests, planning and delivering
interactive activities, and promoting our services. You’ll be encouraging the love of reading through a
range of promotional activities. Confidence in the use of digital technology is essential as you will be
helping customers to use our equipment and their own.
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Additional information
If this is a customer facing role you will need to speak fluent English.
For an informal discussion about the post please contact Denise Brister on 07976698603, email
DBrister@somerset.gov.uk
All interviews will take please virtually via MS Teams.
Apply: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2170
RELIEF PSV DRIVER
Closing Date - 25 May 2021
Salary - £11.27 per hour
Working pattern - Casual
Location - Bridgwater
A bit about us
We’re looking for suitably qualified and reliable PSV Drivers to join our hard-working driving team on a
casual basis to work at the heart of our Public Service Vehicle (PSV) operation.
Relief patterns vary depending on the needs of the service and how much you wish to work.
Here's what you can expect to be doing
Based in the Bridgwater area, our team of hard working and professional PSV Drivers are the front line
of our service and are a vital part of what makes it such a success. As a Somerset County Council Relief
PSV Driver, you will undertake a variety of driving duties ranging from getting pupils to and from their
education, community transport, and other routes as and when required to support our full-time staff
and will include opportunities to work on Rail Replacement at Weekends/ Evening as well as covering
our School contracts when needed.
A few things about you
We are looking for people who have previous experience and availability at short notice, to provide
excellent customer service and a safe and comfortable journey for all our passengers.
You must hold a:
A full Category D PCV driving licence
An up-to-date Driver CPC qualification
Digital Tachograph Card is preferred but not essential.
Additional information
If this is a customer facing role you will need to speak fluent English.
If you would like to find out more about these exciting opportunities before applying, feel free to get in
touch with Steve Osborne on 01278 454617.
Apply: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2164
Parkfield Primary School, Parkfield Road, Taunton, Somerset, TA1 4RT
Headteacher: Mr Gareth Jones
Telephone: (01823) 282125 Email: sch.346@educ.somerset.gov.uk Website: www.parkfieldschool.co.uk
PARENT FAMILY SUPPORT ADVISOR (PFSA)
Salary: Grade 12 (£22,183-£25,481 per annum)
Hours: 37 hours per week
Required from September 2021, Parkfield Primary School is looking for an effective and enthusiastic
Parent Family Support Advisor who will be able to complement our already dedicated hardworking staff
team. This is an exciting, challenging and rewarding opportunity to work with children, their parents
and families, to support children’s wellbeing and learning in our school. The successful candidate will
ensure vulnerable children have full access to educational opportunities and are able to overcome
barriers to learning and participation.
We encourage you to apply if you want to work somewhere:
• that fosters a love of learning
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• where the focus is on the child
• where dedication is strongly valued
• that wants to help the next generation reach their full potential
We need someone who:
• is an experienced, reflective practitioners with backgrounds from either education, early help,
social care or the voluntary sector
• has a commitment to transforming the lives of young people and their families to overcome the
social, cultural and economic barriers to learning
▪ is a team player
▪ has the ability to be creative and innovative in supporting young people and their families, often
in challenging circumstances.
You should be a person who is able to:
• develop good rapport and working relations with both children and a wide range of adults.
• achieve positive outcomes through effective communication and influencing skills
• empower others.
• problem solve, use your initiative and work autonomously.
In return, we can offer you:
• children who are well behaved and enjoy learning
• the chance to make a genuine difference to the lives of children and their families
• a strong, dedicated, hardworking and friendly school team, who will support you and learn from
your ideas
• a supportive local community who are fully committed to the school
• the opportunity for professional development and to develop your career
Closing Date: 12:00pm Wednesday 26th May 2021
Interviews: Thursday 10th June 2021
Visits to the school are warmly welcomed and encouraged. Please contact the school business
manager, Mrs Scott, to arrange a visit. Application forms and further details are available from the
school or from the school website: http://www.parkfieldschool.co.uk or
http://dasjobs.co.uk/job/parent-family-support-advisor-pfsa-16/
The school is committed to safeguarding and promoting the welfare of children and young people. This
post is subject to an enhanced Disclosure and Barring Service check.
Frome Learning Partnership
PARENT AND FAMILY SUPPORT ADVISOR (PFSA)
Grade 12 – £22,183 to £25,481 pro-rata per annum
37 hours per week, term time only, although some flexibility in hours may be considered for the
right candidate
Fixed-term contract to start as soon as possible and run until 31 March 2022
Frome Learning Partnership is seeking to employ a skilled and motivated PFSA to join its Child and
Family Support team in September. This post will involve working in a variety of settings, including in
schools, the community and family homes.
Working 37 hours per week, the post-holder will carry a caseload of approximately 20 children and will
work to support them and their families make positive and sustainable change. Multi-agency working
will be at the core of this work, but the ability to work independently is also essential.
The successful candidate will:
• Be prepared to work with children and families within their homes and other venues in and
around Frome
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•

Be able to demonstrate creativity and flexibility in their approach to engaging families,
identifying family strengths, assessing their needs and supporting them to make sustainable,
positive change
• Have excellent interpersonal and communication skills with the ability to communicate clearly
and appropriately with pupils, their families and supporting professionals
• Have experience of working with and engaging children and young people with complex needs
• Be able to work both collaboratively within a team and independently
• Be able to identify unmet needs and risks surrounding pupils and respond to them
appropriately, in accordance with local area safeguarding policies and guidance
Frome Learning Partnership is comprised of 18 schools in and around Frome and is responsible for over
4,500 pupils. The provision of education for children requiring non-mainstream learning is a statutory
function, for which the Partnership has been responsible since September 2018.
If you would like more information or to request an application pack, please email
hmay@educ.somerset.gov.uk or ring 07990 084 092. Applications received after the closing date
will not be considered.
The FLP is committed to safeguarding and promoting the welfare of children and young people and
expect all staff and volunteers to share this commitment. References will be taken up for all shortlisted
candidates prior to interview. An Enhanced Disclosure and Barring Service (DBS) check is required for
the successful candidate.
Closing date: 7th June 2021 at 9am
Interview date: Friday 11th June 2022
St Johns Church of England VA Primary School, Priory, Wellington, Somerset, TA21 9EJ
Headteacher: Mr Olly Priestley
Telephone: 01823 662541
Email: stjohnswellington@educ.somerset.gov.uk Website: http://www.stjohnscofeprimary.co.uk
SCHOOL BUSINESS MANAGER
37.5 hours per week
Salary Grade 12 point 12 - 18 depending on experience (40 weeks a year)
Salary: £21589 - £24313 pro rata
Required from 6 September 2021
Contract type: Permanent
Reporting to: Headteacher
The Governors and Headteacher are looking to appoint an experienced School Business
Manager starting in September 2021.
This position will be an opportunity to play a key role in the development, administration and operation
of our happy and thriving school. The successful candidate will become a member of the dedicated
team at St John’s working closely with the Headteacher and governors.
Responsibilities and Requirements:
• Management of the operation of business functions within the school
• Financial Management, including budget and procurement
• Ensuring maintenance of Health and Safety, facilities management and risk assessments
• Human resources management
• Keeping all safeguarding records
• Data protection
• Policies
• Marketing, including social media and school website
Experience required:
• Experience of working within a school, this must include school systems and processes
• Knowledge and working experience of using school financial systems, FMS
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• Knowledge and working experience of using school database, SIMS
• Experience of line managing
We are looking for someone who:
• Is determined to make a difference to our school community and help us on our journey
• Can ensure the effective management, reporting and recording of the school’s finances
• Shows an ability to use existing resources to overcome challenges and creates new and effective
solutions
• Understands and analyses data to identify options and make recommendations
• Demonstrates courage, emotional intelligence, integrity and confidence
• Is a highly effective communicator
• Works well as part of a team
We can offer you:
• full training opportunities will be given to enable support within the role
• friendly, supportive colleagues within our strong staff team
• access to on-going professional development
It is essential that our Christian ethos is supported and enhanced in our Church of England
environment.
The school is committed to equal opportunities and safer recruitment practice. Successful candidates
will be required to undertake a DBS check.
Visits to the school are warmly welcomed. Please contact the school office to make an appointment.
Application forms are available to download from the school website
https://www.stjohnscofeprimary.co.uk/vacancies/
Closing date: Midday - Monday 24 May
Interview date: Tuesday 15 June
We take child protection extremely seriously at our school. If you have a concern, you can speak to any
of the school's designated and trained Child Protection officers: Mr Olly Priestley, Mrs Plant or Miss
Roberts. Alternatively, you can ring Somerset Direct on: 0300 123 2224
“Sharing joy and hope in the community.”
St John’s Church of England (VA) First School, Frome BA11 1QG
Headteacher: Mrs Claire Marsland Tel: 01373 462251 email: stjohnsfrome@educ.somerset.gov.uk
We have the following vacancies:
SEN LEARNING SUPPORT ASSISTANT
Grade 13 (£10.21- £11.27 per hour) pro rata
27.5 hours per week term time only. Fixed term to 31 August 2021 in the first instance.
We are looking for a very special person to work one to one with a child with complex behavioural and
learning needs in Key Stage 2. Experience of working with children with childhood trauma is essential.
We will consider a job share.
This post is dependent on funding and could be extended into the next academic year.
LEARNING SUPPORT ASSISTANT (LSA)
Grade 15 (£9.62- £9.81 per hour) pro rata
27.5 hours per week term time only. Fixed term to 31 August 2022 in the first instance.
We are looking for an enthusiastic team player, able to use their initiative, to join the St John’s team as
a general classroom LSA. The role will be initially based in years 3 and 4, but may also work in EYFS or
Key Stage 1.
The successful candidate will have;
• GCSE English and Maths, grade C/4 or above, or equivalent
• Some classroom experience (preferably in Key Stage 2)
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• Resilience
• Enthusiasm
• A sense of humour
We will consider a job share.
Application packs can be downloaded from the school website or requested from the school.
St John’s First School is committed to safeguarding and promoting the welfare of children and young
people and expect all staff and volunteers to share this commitment. References will be taken up for all
shortlisted candidates prior to interview. An Enhanced Disclosure and Barring Service (DBS) check is
required for the successful candidate.
Closing Date: Midday on Wednesday 2nd June 2021
Interviews:
Friday 11th June 2021
Start date:
ASAP
Berrow C of E Primary School, Rugosa Drive, Berrow TA8 2LJ
Achieving together through inspiration and respect

Tel: 01278 783614
Email: Sch.031@educ.somerset.gov.uk
Website: www.berrowprimaryschool.co.uk
PREMISES MANAGER required ASAP – 32.5 hours per week
We are looking to appoint an enthusiastic, conscientious and self-motivated person who would like to
provide a key role in maintaining our Premises and Health & Safety systems within school. The post
holder will be flexible in approach and outlook at all times and be able to communicate well with staff,
students, visitors and contractors.
Hours 7am – 10am and 2pm – 5.30pm daily, term time only, with an additional 10 days during school
holidays.
Grade 14 – starting at £9.81 per hour.
Duties will include: General Caretaker duties, maintain and update Health, Safety and Hygiene policies
and risk assessments, Legionella testing, Annual Condition survey and Asset inventory, fire drills and to
supervise two cleaners. A full Job Description is available on the school website.
Apply online or post by downloading the application form, or school website
www.berrowprimaryschool.co.uk or telephone the school for an application form.
The school is committed to equal opportunities and safer recruitment practice and all staff appointed
will be required to undertake an enhanced Disclosure and Barring Service Check.
Visits to the school are welcome.
Closing date: 31/05/21
Interview date tbc
Christ Church CE First School, Feltham Lane, Frome, Somerset BA11 5AJ
Telephone: 01373 463781 Email: sch.152@educ.somerset.gov.uk
Website: www.christchurch.somerset.sch.uk
“Children don’t care how much you know, until they know how much you care.”
SEN TEACHING ASSISTANT
Salary: Grade 14 Point 4-6 - £9.8134 - £10.2100 per hour
Closing date: Monday 24 May @ 12:00pm
Start Date: ASAP
This post can either be one post of 30.00 hours
OR
Post 1 – Mornings 18.00 hours
Post 2 – Afternoons 12 hours and 30 minutes
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The continuation of your employment will be dependent on the child/children you are
supporting remaining in attendance at the school
We are looking for a teaching assistant who is experienced in working with children with SEN. The
successful candidate will work within our R/Y1 classes and work with both the class teacher and SENCO
to take responsibility for the EHCP and SEN Provision of the pupils.
See the school website: www.christchurchschoolfrome.org.uk or contact the school office for
details.
Interview W/C 24/05/21
EXPERIENCED TEACHING ASSISTANT
Working 27 hours and 30 minutes per week 8.30 – 15.00 – Temporary due to COVID - Term Time
Only (38 weeks) – Initially Fixed Term until April 2022
Grade 15 Points 3-4 (£9.6212 - £9.8134 hourly) – Actual Salary £11,616 - £11,844
Required 14/06/2021
We are looking to appoint an experienced teaching assistant to work within a Reception/KS1 class. The
successful applicant will carry out a variety of tasks to help children make extra progress in their
learning across different subject areas and support the class teacher in class management. You will
sometimes work with groups, or individuals carrying out interventions. We are looking for a kind,
caring, enthusiastic member of staff who understands children and how they learn, and who can work
successfully as part of a team, showing both initiative and the ability to follow direction.
Application by letter and completion of a Somerset County Council application form, which can
be obtained from the school website, www.christchurchschoolfrome.org.uk where you will also
find the Person Specification and Job Description. Visits to the school are welcomed.
For this Post:
See the school website or contact the school office for details.
Closing date for applications: Tuesday 1st June 2021 @ midday
Interviews: TBC
Trinity First School, Nunney Road, Frome, Somerset BA11 4LB
01373 463781
Trinity First School caters for pupils aged 4 - 9 years.
AFTER SCHOOL CLUB SUPERVISOR
The contract is currently 3.15pm – 5.15pm, Monday – Friday (10hrs per week, term time only,
however this could increase 13.45 hours per week 3.15pm – 6pm)
Commencement Date: ASAP
Salary: Grade 14 Pt 3 to 6 £9.81 - £10.21 per hour
We are seeking a committed, flexible and self-motivated individual to join our after school team. We
are looking for an enthusiastic and reliable person to provide safe, high quality play for children. This
will involve contributing to the planning of daily activities to ensure children’s needs are met in our
extended school facility.
Alongside your colleagues you will help to provide appropriate activities to support the wellbeing of
the after school children. You will also need experience in maintaining a safe working environment.
Trinity First School is committed to safeguarding and promoting the welfare of children, and applicants
must be willing to undergo child protection screening appropriate to the post, including checks with
past employers, gaps in employment checks and the Disclosure and Barring Service.
Please contact the school office on 01373 461949 or email office@trinityfirst.somerset.sch.uk for
an application form
Interview date: Monday 14th June 2021.
Closing Date: Tuesday 8th June 2021, at 12.00pm
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Baltonsborough Primary School, Ham Street, Baltonsborough, BA6 8PX
Tel: 01458 850526
Email: office@baltonsboroughschool.com
LEARNING SUPPORT ASSISTANT
Salary £18,562p.a. pro rata (£9.62/hour)
Grade 15 Pt 3
26.25hr/week (Mon to Fri 8.45am-3pm)
We are looking for a special person to join our vibrant village school from September 2021. The
successful candidate will work in our KS2 class, mainly with Years 3 and 4. We are looking for someone
with recent and relevant experience, preferably qualified up to Level 3, who is prepared to be a part of
our journey to become an outstanding provider.
We are looking for a team player who puts the children’s well-being and happiness at the forefront of
everything that they do.
Please be aware that we are committed to keeping children safe in these unprecedented times and that
all staff are expected to adhere to our risk assessments to keep us Covid safe.
LEARNING SUPPORT ASSISTANT (MORNINGS)
Salary £18,562p.a. pro rata (£9.62/hour)
Grade 15 Pt 3
15hr/week (Mon to Fri 9am-12pm)
We are looking for a gentle, kind and intuitive member of staff to join our school from September 2021.
The position is to provide support to a child with special needs for five mornings per week. This post
will be shared with a member of staff covering afternoons so this role requires good communication
skills as the transition between the two adults needs to be well managed to ensure good regulation for
the child. This role also requires good communication with the class teacher and our SENDCO.
Experience working in school or with SEND is not necessary, but a willingness to learn and the ability to
ask for help and guidance are essential. Most important to us is that you can embody what we learn as
we adopt The Thrive Approach across our setting. This approach teaches children to identify, name and
regulate their emotions.
LEARNING SUPPORT ASSISTANT (AFTERNOONS)
Salary £18,562p.a. pro rata (£9.62/hour)
Grade 15 Pt 3
15hr/week (Mon to Fri 12pm - 3pm)
We are looking for a gentle, kind and intuitive member of staff to join our school from September 2021.
The position is to provide support to a child with special needs during their lunch break and till the end
of the school day. This post will be shared with a member of staff covering mornings so this role
requires good communication skills as the transition between the two adults needs to be well managed
to ensure good regulation for the child. This role also requires good communication with the class
teacher and our SENDCO.
Experience working in school or with SEND is not necessary, but a willingness to learn and the ability to
ask for help and guidance are essential. Most important to us is that you can embody what we learn as
we adopt The Thrive Approach across our setting. This approach teaches children to identify, name and
regulate their emotions.
There is also the possibility of 2 further hours on a separate contract running our daily afterschool
provision from 3 – 5pm.
We are committed to further CPD for our staff and this year will be offering lots of guidance on The
Thrive Approach. On beginning the post there will also be safeguarding training as well as a full
induction. Please be aware that we are committed to keeping children safe in these unprecedented
times and that all staff are expected to adhere to our risk assessments to keep us Covid safe.
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This post is subject to an enhanced Data Barring Service check. Baltonsborough CE VC Primary School
is committed to safer recruitment.
Please send an SCC application form with covering letter to Mr Ben Travitzky at
office@baltonsboroughschool.com
Closing date: Monday 7th June 2021
Interviews: Wednesday 16th June 2021
Barwick & Stoford CP School, Southview, Barwick, Nr Yeovil, Somerset, BA22 9TH
Telephone – 01935 476736 – email – office@barwickstoford.somerset.sch.uk
TEACHING ASSISTANT – Fixed Term until 31st August 2022 (With the possibility of extension
depending on Budget)
Grade 15 Point 3-4
£18,562.00 - £18,933.00 pro rata (£9.62 - £9.81 per hour depending on experience)
We are seeking to appoint an experienced Classroom Assistant (Level 3) to support Children’s Learning
in our School. Applicants should be able to work as part of a caring and professional Team, have good
organisational skills, demonstrate initiative, deliver and lead intervention groups and be able to cover
PPA.
Required from September 2021 – 5 days a Week 32.5 Hours Per Week Term Time only.
Contact and Visits to our friendly and pretty village school are welcome.
Closing Date – Thursday 10th June 2021 with Interviews week commencing Monday 21st June 2021.
Please apply by using SCC application form. Application packs are available from the school
website www.barwickandstofordschool.co.uk/about-us/staff-vacancies/
This post requires a criminal background check via the disclosure procedure.
This school is committed to safeguarding and protecting the welfare of children and expects all staff
and volunteers to share its commitment.
South Petherton C of E Infants and Pre-School
School address: Church Path, Hele Lane, South Petherton, Somerset, TA13 5DY
Pre-School address: South Petherton C of E Infants Pre-School
The Recreation Ground, Lightgate Lane, South Petherton, Somerset, TA13 5AU
PRE-SCHOOL PRACTITIONER Maternity Cover
(Relevant NVQ Level 2 or 3)
32 Hours per week: 8.50am – 3.10pm daily term time only
Pre-School Opening Hours 9.am – 3pm daily.
Grade 15 pt3 – £9.6212 / hour
Commencing Monday 6th September 2021
South Petherton C of E Infants and Pre-school are looking for a Pre-school Practitioner to join our
friendly, dedicated staff team. Applicants must have either a Level 2 or 3 Early Years Education and
Childcare Qualification with previous experience of working in a pre-school/nursery setting.
Our ideal candidate should be passionate about child centred learning and committed to teaching
through play-based learning. The children would love someone who is able to have lots of fun with
them and inspire their learning. We are looking for a flexible, reliable, creative and enthusiastic
colleague to work at our provision which provides care for 2 to 4 year olds during term time.
At South Petherton Infants Pre-School you will join a thoroughly committed and dedicated team of
staff with wonderful children, positive energy and strong links with the School, Community and Church.
You will be committed to developing effective working relationships as a Key Worker with children and
parents, whilst sharing a passion for every child’s learning and progress and promoting excellent
behaviour and high standards.
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The Practitioner will work under the direction of our EYFS Lead who is school based and Deputy
Managers. You will act as a Key Worker to a group of children recording observations, keeping records
and writing reports so that children's progress and achievements are effectively and regularly assessed.
Essential
• Good sound knowledge and understanding of the EYFS (although training will be provided on
the new EYFS September 2021).
• A knowledge of child development that promotes children's individual strengths.
• A commitment to the provision of high-quality childcare with an interest in the care, learning
and development of young children.
• Be able to work as part of a team.
• Good written and verbal communication skills with colleagues, parents, carers and children.
Preferred
• Training in First Aid, Safeguarding and Food Hygiene
Informal enquires are welcomed and we would be happy to show you round our Pre-School. Please
contact the School Office on 01460 240750 for further information.
We are committed to safeguarding and promoting the welfare of children and young people and
expect all staff to share this commitment, all posts are subject to a satisfactory Enhanced DBS
Clearance.
Application packs and more information can be downloaded from our website:
https://www.southpethertoncofeinfants.co.uk/vacancies/
Please email completed applications to the School address
southpethertoncofeinfants@educ.somerset.gov.uk.
Shortlisting will then take place and you will be notified of interview date and time. If you do not hear
from us by Friday 11th June, please assume that on this occasion you have been unsuccessful.
Closing date: 12 noon Thursday 10th June 2021.
Interview date: Monday 14th June 2021.
Wincanton Primary School (NOR 388) Station Road, Wincanton, Somerset, BA9 9LE
Headteacher Mr. G. Wilson
Telephone: 01963 32132 Email: wincantonprimary@educ.somerset.gov.uk
Website: www.wincantonprimaryschool.co.uk
1:1 LEARNING SUPPORT ASSISTANT
Salary Grade 15 (£9.62-£9.81ph)
26.65 hours per week, term time only
This post is temporary subject to funding following the pupil.
Our OFSTED rated ‘Good’ school (Feb 2020) is looking for a skilled Learning Support Assistant to work
with a child in Year 3 with an EHCP. Candidates need to demonstrate their knowledge of ADHD, sensory
difficulties and emotional regulation.
• are an outstanding practitioner
• have experience of working with children with complex needs
• have a knowledge of how to support a pupil’s emotional needs as well as their academic
development
• are able to demonstrate a good use of initiative and responsibility to support pupils’ learning
• are able to take on others ideas
Our curriculum is set up to explore learning through a hands-on approach that requires skilled
professionals to have the ability to promote what is being seen as well as knowing the curriculum well
enough to make connections with other areas of the curriculum at the same time; i.e. development of
grammar through an investigation or the use of speech. Candidates need to also recognise the small
steps that a child needs to take and how this is recorded as part of their individual Learning Plan. This
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skilled role will enable a child to unlock their learning and become confident learners – a privileged
position indeed.
Interviews will be held on Wednesday 9th June 2021.
EARLY YEARS LEARNING SUPPORT ASSISTANT
Salary Grade 15 (£9.62-£9.81ph)
26.65 hours per week term time only
This post is temporary in the first instance until 31st August 2022 with the possibility of
becoming permanent.
Our OFSTED rated ‘Good’ school (Feb 2020) is looking for a skilled general Learning Support Assistant
to work in Foundation Stage starting as soon as possible.
We would like to hear from you if you:
• are an outstanding practitioner
• are able to take on others ideas
• have a knowledge of how to support a pupil’s emotional needs as well as their academic
development
• are able to demonstrate a good use of initiative and responsibility to support pupils’ learning
• have a friendly and positive attitude
• have knowledge of social development and how to support this.
• have knowledge of the EYFS curriculum
Our curriculum is set up to explore learning through a hands-on approach that requires skilled
professionals to have the ability to promote what is being seen as well as knowing the curriculum well
enough to make connections with other areas of the curriculum at the same time; i.e. development of
grammar through an investigation or the use of speech. Candidates need to also recognise the small
steps that a child needs to take and how this is recorded as part of their individual Learning Plan. This
skilled role will enable a child to unlock their learning and become confident learners – a privileged
position indeed.
Interviews will be held on Monday 7th June 2021.
The school is committed to safeguarding and promoting the welfare of children and young people and
expects staff and volunteers to share this commitment. This post is subject to enhanced DBS disclosure
and pre-employment checks will be undertaken before any post is confirmed.
Interested candidates are invited to call our Headteacher, Mr Graeme Wilson, to discuss the position
and find out more about the school. Please contact the school by email or call the school office on
01963 32132. Application packs and further information are available from our school website:
www.wincantonprimaryschool.co.uk under Key Information/Vacancies.
Application forms should be returned to the Headteacher Mr. G. Wilson
by 9am on Wednesday 26th May.
Bowlish Infant School, Shepton Mallet BA4 5JQ
Head Teacher Mrs Teresa Gilbert
Telephone: 01749 342514 Email: bowlishinfant@educ.somerset.gov.uk
Website: www.bowlishinfantschool.org.uk
TEACHING ASSISTANT (27.5hrs, Grade 15 Point 3-4)
From 1st September 2021 (Fixed Term Contract for 1 year)
The opportunity to work within our school as a Teaching Assistant would be suitable to anyone with
prior experience of working with Infant aged pupils or those wishing to develop their experience
working with young children in a school setting.
The successful candidate will;
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•

Have a good understanding of the needs of young children and the importance of learning
through multi-sensory experiences
• Demonstrate a calm and supportive approach
• Have a good understanding of the Infant age range; the confidence and skills to support
teaching and learning across the age range
• Have knowledge and experience of supporting pupils with phonics
• Be willing to work as part of a team to support children in the school
The post will be to provide additional support in a Reception Class which will have some pupils with
SEN and medical needs.
A job description and person specification are available on request from the school and via the
school website.
You are welcome to visit the school by contacting Mrs Lockyer in the school office.
We will be able to offer the successful candidate the experience of working in a small school with a very
positive and caring ethos. The school is committed to the development of staff members and the
successful candidate will benefit from training relevant to the post.
Closing date Midday 28th May 2021 (Applications to be returned to the school office by post or email)
Interviews will take place; Tuesday 8th June 2021
Bowlish Infant School is committed to the safeguarding of pupils and this will form part of the
recruitment process.
Holway Park Primary School, Shakespeare Avenue, Taunton
ASC Centre
TEACHING ASSISTANTS
From September 2021
Grade 15 point 3 £9.62ph - 38 weeks per year plus 3 INSET days per year
We require Teaching Assistants for our Autism Centre at Holway Park Primary School.
31.25 hours per week -Monday to Friday - 8.45am-3.30pm
We are looking to appoint committed and enthusiastic Teaching Assistants to join and support our ASC
Centre located at Holway Park Primary School. This role is ideal for those who genuinely have a passion
for helping children, particularly with learning difficulties on the Autistic Spectrum, and also a fantastic
opportunity for those considering a career in teaching to gain valuable first-hand experience.
Candidates who are appointed will receive full support and training from colleagues and teachers. The
role is initially for 12 months to cover long term absence & maternity.
The main aim of this role is to support our teachers to deliver learning and support day in, day out with
all pupils, with professionalism and enthusiasm. This will involve providing a comprehensive support
service to the ASC Centre.
Applicants ideally will have previous experience of working with young children, either in an academic
setting or as a voluntary worker. You will be educated to GCSE level C (or equivalent) in English and
Mathematics.
As a School we look for teaching assistants that are enthusiastic, focused and resilient to the day to day
pressures. We are passionate about diversity and recognise that as individuals we all bring something
unique to the role regardless of age, gender, race, beliefs or disabilities.
Holway Park Primary School is committed to safeguarding and promoting the welfare of children,
young people and vulnerable adults and expects all staff and volunteers to share this commitment. This
post is subject to an enhanced DBS and all relevant pre-employment checks.
Application by SCC Application forms ONLY, NO CVs, should be sent to the Headteacher via
email SJBrewer@educ.somerset.gov.uk, http://dasjobs.co.uk/job/teaching-assistant-437/
Closing date Tuesday 1st June 2021. Interviews- Wednesday 9th June 2021
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North Petherton Community Primary School, North Petherton, Bridgwater, TA6 6LU
Telephone: 01278 662442 Email: office@npcps.co.uk Age range 4 – 11 NOR 421
CLEANER required as soon as possible
A vacancy has arisen within our premises team for a cleaner. You will work alongside other members of
the team to maintain a clean environment for our pupils, staff and visitors. The role will involve
cleaning classrooms, toilets, corridors and offices.
Hours: 15 hours per week Monday to Friday, working either 5.00 to 8.00am or 3.30 – 6.30pm
Working: 38 weeks term time plus 6 weeks during school holidays (paid 50.15 weeks per year)
Salary: Grade 17 - £9.24 per hour
North Petherton Community School has a commitment to Safeguarding and all posts require a criminal
background check via DBS, medical clearance and references. We welcome applications regardless of
age, gender, disability, ethnicity or religion.
Please apply online (an application form and further information is available from DasJobs.co.uk search
cleaner or the school’s website). Visits to the school are strongly recommended. For further information
or to arrange a visit please contact Mrs Boobyer (Business Manager) on 01278 662442 or email the
school office office@npcps.co.uk
Closing date: Wednesday 26th May, 3.15pm Interview: Thursday 27th May
Apply: Cleaner – DAS Jobs
Tor School, Beckery New Road, Glastonbury, Somerset BA6 9NS
Tel: 01458 258296
Torschool662@educ.somerset.gov.uk
INCLUSION MANAGER (NON-TEACHING)
Required to start as early as possible
37 hours per week, term time only
Salary: Grade 11 (£22,655 - £25,780, actual pay)
Close date: 26th May 2021
Interview date: w/c 7th June 2021
We are an integrated Pupil Referral Unit that serves the Mendip area. We are seeking to appoint a
highly effective individual and colleague who wishes to make a difference to the lives and opportunities
of young people and join our successful, supportive and committed team.
The role represents an extremely exciting opportunity for a creative and committed individual by taking
on the role on Inclusion manager at Tor School. The successful applicant will make a significant
contribution to the further development of Tor and will play a major part in helping us support the
students we work with by managing the processes of SEND within school, liaising with families and
agencies as well as managing attendance.
For further information email mramsey@educ.somerset.gov.uk or phone on: 01458 258296
To apply please download the application pack from the school website:
http://www.torschool.org/vacancies/
Preston C of E Primary School
(member of Preston Primary Academy Trust)
HIGHER LEVEL TEACHING ASSISTANT/LSA
Required from September 2021
27.92 hours per week – 1 year fixed term in the first instance
Grade 12 Point 12-19 (depending on experience)
Salary is paid on a pro-rata basis term time only
We have an exciting opportunity for a HLTA/LSA to work as a part of our outstanding support team.
The ideal candidate will:
• Be able to build great relationships with pupils
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• Be flexible and have experience across all primary ages
• Be able to deliver high quality learning experiences for all pupils
• Have high expectations of learning and behaviour and inspire and motivate our children
• Be supportive, nurturing and understanding
• Communicate well with parents, carers, and members of staff, as well as pupils
• Work well as part of a team
The HLTA/LSA must:
• Have GCSE grade C English and Maths or equivalent as a minimum
• Have an ability to use ICT effectively to support learning
• Be professionally discreet and able to respect confidentiality
• Have good communication skills and able to clarify and explain instructions clearly
• Have experience of working in a classroom environment.
PPAT is committed to safeguarding and promoting the welfare of the children and expects all staff to
share this commitment. The successful applicants will require an Enhanced Disclosure & Barring Service
check, medical clearance, and references.
Visits to Preston C of E Primary School are welcome, please telephone to make an appointment on
01935 474538.
Please apply in writing by completing the application form available from the trust website
www.prestonprimaryacademytrust.co.uk
The application form can be emailed to ppat@ppat365.org or posted to the address shown below:
Preston C of E Primary School, The Toose, Yeovil, Somerset BA21 3SN
Closing Date: Wednesday 26th May 2021 at 9.00 am. Interviews: w/k beginning 7th June 2021
Minerva Primary School, Outer Circle, Taunton Somerset TA1 2BU
Tel: 01823 337051
Email: recruitmentMinerva@redstartpartnership.co.uk
Website: www.minervaprimaryschool.co.uk
LEARNING MENTOR - SPORTS
Minerva Primary School is looking to appoint a Learning Mentor for Sports. The role will support
children’s physical and mental health across the school, engaging small groups of children in energetic
and engaging physical education and sports learning opportunities which can further underpin their
learning in the wider curriculum.
The successful candidate will be able to engage with our ethos of supporting all children to thrive and
achieve. A desire to develop a deeper understanding of children’s social, emotional and mental health
needs is essential for the role, alongside an ability to build strong, reliable and positive relationships
with staff and young people.
Salary: Grade 13 pts 6-11
Term: Fixed term initially from September 2021 until August 2022
Hours: 37 hours per week
Closing Date: Friday 28 May. Interview Date: to be confirmed
For further information including job details and an application form, please visit either the
school website on www.minervaprimaryschool.co.uk or the Trust website on
http://www.theredstartlearningpartnership.co.uk Visits to the school are warmly welcomed and
can be arranged by contacting the school at the address above.
Completed application forms to be returned to: - recruitmentMinerva@redstartpartnership.co.uk
Please note: Applications by CV or incomplete forms will not be considered.
TRLP is committed to safeguarding and promoting the welfare of the children and expects all staff to
share this commitment. The successful candidate will be required to undertake a Disclosure & Barring
Service check.
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Brookside Academy, Brooks Road, Street, Somerset, BA16 0PR
Tel: 01458 443340 Email: office@brooksideacademy.co.uk
Web: www.brooksideacademy.co.uk Twitter: @BrooksideStreet
Headteacher: Brian Walton
OUTDOOR ACTIVITIES COORDINATOR AND HOLIDAY ACTIVITIES LEADER
37 hours per week
Hours worked between 8am-6pm, with a 30min break, times to be confirmed.
Starting Salary Grade 14 Point 4 – £18,993 All Year Round
Appointment starts as soon as possible.
During Term Time, the Outdoor Activities Coordinator is responsible for supervising and providing a
stimulating play environment for children. You will devise and deliver play activities, appropriate to the
age and individual needs of children, and which reflect and maintain the Playwork Principles. You will
also organise and support lunchtime supervisors. Through this exciting post you will support and
facilitate meaningful and productive child-initiated play during the school day.
During Holidays, the Holiday Activities Leader will, working alongside the current play leader, provide
activities for up to 50 children aged 4-16. Our Holiday Activities are fully inclusive with up to 12 spaces
for children with complex SEN needs. As Holiday Activities Leader you will also direct a team of 10
Holiday Activities Assistants.
This post ensures the safety and wellbeing of children at all times. Prior experience of working with
children within an educational setting is essential. Relevant qualification and first aid experience as well
as experience and/or interest in outdoor activities would be desirable. Candidates must have GCSE
Maths and English, Grade C or 4 or above.
Applications should be made using the Academy Support Staff Application Form, sent in by post
or email for the attention of Sandra Cinicola, Business Manager.
SPECIALIST PROVISION TEACHING ASSISTANT
Grade 15: £9.62 per hour
Starting 6th September 2021
31.25hrs per week Term Time Only
8.45 – 3.30pm Monday to Friday
We are seeking to appoint a dynamic and enthusiastic Teaching Assistant to support learning in our
Specialist Provision classes. There will be a requirement for some support during break times (including
lunchtime duties). The successful candidate will join a friendly and supportive team of staff, who are
committed to achieving high standards for all pupils.
You will be expected to demonstrate:
• Excellent communication skills
• An understanding of how children learn
• An ability to build positive relationships with children, staff and families
• An ability to work across all of our Specialist Provision classes
• GCSE Maths and English, Grade C or 4 or above
• Good ICT skills
Please state reference R1132 for this job on the application form.
SPECIALIST PROVISION TEACHING ASSISTANTS
Full Time All Year Round
Grade 15: £9.62 per hour
Starting 6th September 2021
37 hours a week All Year Round.
Hours worked between 7:30am-6pm, shift pattern to be confirmed.
We are seeking to appoint a dynamic and enthusiastic Teaching Assistant to support learning in our
Specialist Provision classes. This full time all year round position will also work hours between 7:30am
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and 6pm in Breakfast Club and After School Club and during the holidays in Holiday Activities. There
will be a requirement for some support during break times (including lunchtime duties). The successful
candidate will join a friendly and supportive team of staff, who are committed to achieving high
standards for all pupils.
You will be expected to demonstrate:
• Excellent communication skills
• An understanding of how children learn
• An ability to build positive relationships with children, staff and families
• An ability to work across all of our Specialist Provision classes
• GCSE Maths and English, Grade C or 4 or above
• Good ICT skills
Please state reference R4545 for this job on the application form.
MAINSTREAM TEACHING ASSISTANT
Full Time All Year Round
Grade 15: £9.62 per hour
Starting 6th September 2021
37 hours per week All Year Round
Hours worked between 7:30am-6pm, shift pattern to be confirmed.
We are seeking to appoint a dynamic and enthusiastic Teaching Assistant to support learning in our
mainstream Key Stage 1 and Key Stage 2 classes. This full time all year round position will also work
hours between 7:30am and 6pm in Breakfast Club and After School Club and during the holidays in
Holiday Activities. There will be a requirement for some support during break times (including
lunchtime duties). The successful candidate will join a friendly and supportive team of staff, who are
committed to achieving high standards for all pupils.
You will be expected to demonstrate:
• Excellent communication skills
• An understanding of how children learn
• An ability to build positive relationships with children, staff and families
• An ability to work across all of our classes
• GCSE Maths and English, Grade C or 4 or above
• Good ICT skills
Please state reference R2631 for this job on the application form.
MAINSTREAM TEACHING ASSISTANT
Grade 15: £9.62 per hour
Starting 6th September 2021
30hrs per week Term Time Only
8.45 – 3.15pm Monday to Friday
We are seeking to appoint a dynamic and enthusiastic Teaching Assistant to support learning in our
mainstream Key Stage 1 and Key Stage 2 classes. There will be a requirement for some support during
break times (including lunchtime duties). The successful candidate will join a friendly and supportive
team of staff, who are committed to achieving high standards for all pupils.
You will be expected to demonstrate:
• Excellent communication skills
• An understanding of how children learn
• An ability to build positive relationships with children, staff and families
• An ability to work across all of our classes
• GCSE Maths and English, Grade C or 4 or above
• Good ICT skills
Please state reference R3198 for this job on the application form.
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COMPUTING TEACHING ASSISTANT
Grade 15: £9.62 per hour
Starting 6th September 2021
6 hrs per week, Fridays only, Term Time Only
8.45am - 3.15pm
We are seeking to appoint a dynamic and enthusiastic Teaching Assistant with IT specialism to support
the delivery of the computing curriculum in our mainstream Key Stage 1 and Key Stage 2 classes. This is
a part time post for 1 day a week, Fridays only and this day is non-neogiable. The successful candidate
will join a friendly and supportive team of staff, who are committed to achieving high standards for all
pupils.
You will be expected to demonstrate:
• Excellent ICT skills
• Excellent communication skills
• An understanding of how children learn
• An ability to build positive relationships with children, staff and families
• An ability to work across all of our classes
• GCSE Maths and English, Grade C or 4 or above
Please state reference R6119 for this job on the application form.
NURSERY KEYWORKER (37 hrs per week)
Hours worked between 7:30am-6pm, shift pattern to be confirmed.
Grade 15 Point 3: £9.62 per hour/ £18,562 per annum
Appointment starts as soon as possible
All Year Round, permanent position
This post would suit an individual who has:
• GCSE grade C or 4 or above in English and Maths
• A minimum of a level 3 Early Years Qualification/be working towards or prepared to work
towards achieving the award within 6 months
• True passion for working in Early Years
• Sound knowledge of the EYFS
The successful candidate will be:
• Positive, enthusiastic and highly motivated
• Caring and responsible, have good communication skills, be able to use his/her initiative, be
flexible, friendly, approachable and a good team player
As part of a team, Keyworkers are responsible for a small group of key children who they will observe,
assess and plan for.
NURSERY LUNCHTIME ASSISTANT
16.25 hours per week Monday - Friday
Working 11.15 – 2.30
Permanent – Term Time Only
Grade 16: £9.43 per hour
Start date: As soon as possible
Brookside is a large Academy, which includes a Nursery and a Specialist Provision. We are looking for a
well organised, efficient and caring individual to set up for lunchtimes and prepare meals ready for tea
and café snacks.
Main tasks are as follows:
• Clear and set up area for lunch
• Collect hot lunches from school kitchen and cross-reference against menu requests
• Heat lunches supplied by parents and probe to ensure correct serving temperature
• Prepare and serve afternoon café
• Plan, prepare and cook tea and café snacks
• Clear and tidy kitchen area after tea, including sweeping floor
• Prepare weekly shopping list
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• Work in line with the expectations of Safer Food Better Businesses
• Prepare menus on a four week rolling programme basis
Submit the form by post or email for the attention of Sandra Cinicola, Business Manager.
Apply by completing the academy application form, which is available from the academy website
https://www.brooksideacademy.co.uk/recruitment/. For further information, please contact the
academy office by phone (01458 443340) or email office@brooksideacademy.co.uk.
Closing Date: 12 Noon, 24th May 2021
Brookside Academy is committed to safeguarding and promoting the welfare of children and young
people. This post requires a criminal background check via the disclosure procedure. The successful
applicant will therefore be subject to an Enhanced DBS check.

Buckland St Mary C of E Primary School, Buckland St Mary, Chard Somerset TA20 3SJ
Tel: 01460 234 251 (Diverts to Castle Primary School)
Email: recruitmentCastleBSM@redstartpartnership.co.uk
Website: www.bucklandstmaryceprimaryschool.co.uk
OFFICE ASSISTANT
Hours: 20 hours per week; Term time only
Salary: Grade 15 point 3 £18,562, £9.62 per hour.
Permanent
Buckland St Mary C of E Primary School is part of The Redstart Learning Partnership and are seeking to
appoint an Office Assistant.
We are looking for a friendly, flexible and confident person to join our team.
Closing Date: Friday 28th May 2021 (4pm) Interview Date: Thursday 10th June 2021
Start Date: Asap
For more information including job details and an application form, please visit the Trust
website http://www.theredstartlearningpartnership.co.uk/ For more information on our school
please visit our website http://www.bucklandstmaryceprimaryschool.co.uk/
Completed application forms to be returned to:
RecruitmentCastleBSM@redstartpartnership.co.uk
Please note applications by CV or incomplete forms will not be considered.
TRLP is committed to safeguarding and promoting the welfare of the children and expects all staff to
share this commitment.
The successful candidate will be required to undertake a Disclosure and Barring Service check.
Manor Court Primary School, Duck Lane, Chard, TA20 2ES
Tel: 01460 62350
Email: office@manorcourt.ppat365.org
NURSERY PRACTITIONER (KEYPERSON)
Maternity Cover required from September 2021 – August 2022
Fixed term Contract
34.5 hours per week (Monday – Friday),
Salary Grade 15.3 – 15.4 (Depending on experience)
Salary is paid on a pro-rata basis – term time only
An opportunity has arisen within our Trust for a Nursery Practitioner (Keyperson) to join our delightful
‘Early Years Centre’, based at Manor Court Primary School. The Keyperson’s role is to offer a
consistently excellent level of childcare within the safe and secure nursery environment.
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Job Summary
The successful applicant will be working with a key group of children to encourage and support all
aspects of the children's development with regards to the Early Years Foundation Stage (EYFS) and to
observe children, record plan and assess learning that has taken place in the child’s individual learning
journey.
You will also be required to undertake duties associated with the day to day operation of the Early
Years Centre to the standard defined in the Early Years policies and procedures. Individuals are
responsible for promoting and safeguarding the welfare of children in their care.
Qualifications and Skills
You will need to have a childcare qualification at Level 3 (or equivalent) and experience in childcare.
Safeguarding qualifications and food hygiene level 2 are desired but not essential.
Preston Primary Academy Trust is committed to safeguarding the welfare of all its children and staff.
Visits to our school are welcome; please telephone to make an appointment.
All applicants will be required to provide evidence of their right to work in the UK and complete a
health and suitability declaration. Successful applicants will be required to have an enhanced DBS check
and two satisfactory references.
Please apply in writing by completing the application form available from the school or trust
website www.manorcourt.somerset.sch.uk
https://www.prestonprimaryacademytrust.co.uk/recruitment/
Applications should be returned to the School Office by email at the address provided above.
Closing date: Midday on Monday 7th June 2021
Interviews: Will be held on Wednesday 16th June 2021
Due to the volume of applications received if you have not heard from the school by Monday 14th June
at Midday unfortunately you have not been successful in securing an interview.
Huish Primary School, Carisbrooke Gardens, Yeovil, BA20 1AY
Tel: 01935 474984
1:1 SEN LEARNING SUPPORT ASSISTANT
18 hrs 45 mins per week - Term Time only (38 weeks pa)
Five mornings each week
Grade 15 – Points 3-4 (£9.62-9.81 per hour)
We require an enthusiastic, flexible and experienced LSA to work with a Key Stage 2 pupil with an EHCP
who has learning difficulties.
This post is subject to funding and the pupil remaining in school.
TEACHING ASSISTANT
26 hrs 40 mins per week - Term Time only (38 weeks pa)
Grade 15 – Points 3-4 (£9.62-9.81 per hour)
We require an enthusiastic, creative and skilled teaching assistant to initially work in Key Stage 1
Posts to commence September 2021
All posts are subject to a probationary period.
Closing date: Friday 28th May 2021 at 12 noon. Interviews: w/beg 7th June 2021
For further details and an application pack, please visit our website www.huish.somerset.sch.uk
For an informal discussion about the posts, please call the school office or email
SENDHuish436@huish.somerset.sch.uk and the SENCO will arrange this with you.
Our school and all its personnel are committed to safeguarding and promoting the welfare of the
children. This post is subject to an Enhanced Disclosure Application to the Disclosure and Barring
Service.
Huish Primary School is part of the Huish Academy Trust
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“This school is outstanding. Academic standards are high and pupils’ achievement is exceptional.”

Ofsted 2009
“The vision is modelled by both adults and children leading to exceptionally strong relationships.”

SIAMS 2019
We have a fantastic opportunity to work at our school and are currently recruiting the following staff:
MIDDAY SUPERVISOR X 2
Monday to Friday 11.30am – 1.30pm Term Time only
Salary: Grade 16 point 2. Rate of Pay £9.43 per hour, plus Pension scheme
Closing Date: Friday 4th June 2021
Interview Date: TBC
We are looking for enthusiastic and positive people to join our excellent team of lunchtime supervisors.
The role involves:
• Setting up and assisting in lunch service
• Supervision of lunch provision, table manners and lunchtime play
• Supervision of handwashing prior to meals and return to class following play
• Assisting in clearing of tables
• Supervision of outdoor/classroom play depending on weather conditions
• Being able to work closely with staff and pupils
• First Aid provision
Enmore School is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. The post is subject to relevant safer
recruitment employment and criminal background checks via the disclosure procedure, and a successful
medical check.
Further information is available by email and on our school website.
https://www.enmoreprimaryschool.org/staff-vacancies/ or by contacting the school office.
Completed forms should be sent to Mrs. S. Amos, Business Manager at the school – details
below.
Telephone: 01278 671370
Address: Enmore C of E Primary School, Enmore, Bridgwater, Somerset, TA5 2DX
Email: samos@enmoreprimaryschool.org
NB: Only completed application forms will be considered for the posts, CV’s will not be accepted
and will not be included in the selection process.
Bridgwater College Academy
Sports Development Centre
Parkway, Bridgwater TA6 4QY
www.bridgwatercollegeacademy.org
Tel: 01278 727327
Bridgwater College Academy Sports Development Centre is a community Sports Centre based on the
Bridgwater College Academy site in Bridgwater, Somerset. Bridgwater College Academy is an
independent but wholly Government funded school for 3 to 16 year olds in Bridgwater.
Following extensive refurbishment in 2014, the Sports Centre was re-launched to the community
offering a vibrant mix of school, community and club based programmes.
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The facility offers a range of indoor and outdoor facilities enabling a varied and inclusive programme to
operate.
The aim of the Sports Development Centre is to create a facility which provides a wide range of
accessible and affordable activities for the Academy students, families and the community to participate
in a high quality, friendly and safe environment.
Bridgwater College Academy Sports Development Centre facilities include:
• Sports Hall (4 badminton court)
• 4 squash courts
• Dance studio
• FIFA approved full size 3G football pitch
• Football pitches (grass) x3
• Rugby pitch
The facilities will be primarily utilised during weekdays to host PE lessons and after school activities with
public use occurring at evenings, weekends and during school holidays.
The opening hours are Monday to Friday 5:00pm – 10:00pm, and weekends by arrangement
LEISURE ASSISTANTS (Job Ref 221
Hours: Part-time, casual hours consisting of evening and weekend work
Salary: £8.91 per hour
We are looking for enthusiastic Leisure Assistants to provide all visitors to the Sports Development
Centre with a friendly and positive experience.
Your role will be to provide excellent customer care, ensuring the facilities are maintained to a high
standard so they are clean and safe for our visitors to use.
For full details and an application pack for this position, please visit the ‘Vacancies’ section in
‘Key Information’ on our website:
www.bridgwatercollegeacademy.org
th
Closing date for applications: Friday 4 June 2021 at 3pm

The Castle School, Wellington Road, Taunton, Somerset TA1 5AU
Tel: 01823 274073
www.castleschool.co.uk
COMPUTING HUB – ADMINISTRATION AND MARKETING
16 Hours Per Week (Term time plus 2 weeks)
Fixed Term for the period of the Computing Hub project (currently until 31st August 2022 but it
is envisaged that this will continue)
Grade 12 (£22,183 - £25,481)
Actual Starting Salary - £8,712
An exciting opportunity has come up to support the Computing Lead at The Castle School Computing
Hub delivering training to schools and teachers in Somerset and parts of Dorset. You will be
responsible for administration and marketing including activities such as publicising the Computing
courses, booking trainers, venues and refreshments, booking attendees onto courses and obtaining
feedback.
Grade 12 (£22,183 - £25,481) – £11.50 - £13.21 per hour, term time plus 2 weeks during the school
holidays (47.3576 paid weeks per year). This represents an actual starting salary of £8,712 per annum.
Standard working days/hours to be mutually agreed on appointment, but an element of flexibility is to
be expected to allow for course dates etc
A full job description and application pack is available from
https://www.castleschool.co.uk/vacancies/computing-hub-administration-and-marketing.htm
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The closing date for applications is 9am on Monday 24th May 2021 with interviews taking place on soon
after.
This school is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment. This post is subject to a satisfactory
Disclosure & Barring Service (DBS) Enhanced Disclosure Certificate.
Huish Episcopi Academy, Wincanton Road, Langport, Somerset TA10 9SS
TEACHING ASSISTANT
30 hours per week. Term time only. Permanent.
Required to start as soon as possible
Salary Range £18,933-£19,698 pro rata (Grade 14 pts 4-6)
Closing date for applications- noon, Friday 28 May 2021
Huish Episcopi - Vacancies
Completed application forms should be returned to Miss Leach at
huishrecruitment@educ.somerset.gov.uk
Please read the recruitment guidance notes prior to completing the application form.
Huish Episcopi Academy is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. All posts require a
criminal background check to be completed.

West Somerset College is an all-inclusive College catering for 13 to 18 year olds, situated on the edge
of Exmoor National Park.
CLEANER
Job Ref: 220
12 hours per week, 39 weeks per year (Term time + INSET days)
BTCT Scale Point 1. Actual starting salary: £4,971 per annum
Permanent
At West Somerset College we aim to provide a rich and varied education for all of our students. We
believe that ensuring students realise their full potential depends upon a continuous drive for
excellence by our staff.
We are looking for a reliable, conscientious person, able to be flexible and work as part of a team. The
role involves ensuring the Academy is cleaned to the highest standards, meeting health and safety
requirements.
All applications should be fully completed. Incomplete applications will not be considered.
Please note we do not accept CVs.
Further details and an application form can be found in ‘Vacancies’ in the ‘Information’ section
at: www.westsomersetcollege.org
Closing date for applications: 3pm on Monday 7th June 2021
Anticipated interview date: Tuesday 15th June 2021
West Somerset College is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share its commitment. Our mission is that all children
achieve. A criminal disclosure check will be requested for any applicant who is offered a position.
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