Vacancy Bulletin
(Blue Sheets)

Issue No: 25
25 June 2021

You can view these vacancies, and more, online at:

dasjobs.co.uk

Latest time for acceptance of advertisements is Tuesday 10am for the Friday bulletin.
UNLESS OTHERWISE STATED, details and application forms FOR ALL POSTS,
excluding those marked INTERNAL can be found on dasjobs.co.uk
Only SCC employees may apply for posts marked INTERNAL in the first instance.
Internally advertised vacancies can be viewed on the SCC intranet: dasjobs.co.uk/internal
ALL POSTS MARKED WITH * REQUIRE A CRIMINAL BACKGROUND CHECK VIA THE DISCLOSURE PROCEDURE
"Somerset County Council is committed to safeguarding and promoting the welfare of children and young people"

All applicants, including current employees, should complete and return the
Recruitment Monitoring Form, which is attached to the Application Form.
Thank you for your cooperation

AN EQUAL OPPORTUNITIES EMPLOYER
Applications for all vacancies are particularly welcome from people with disabilities. Further
details and application forms are also available on request in braille, large print, tape and disc.

JOB SHARING
Somerset County Council, as an equal opportunities employer, wishes to promote job-sharing arrangements in any full-time
post where the Manager and Chief Officer consider that such an arrangement would be a viable proposition. If you are
interested in making an application on a job-sharing basis for any full-time post advertised in this bulletin, you should contact
the appropriate Manager in the first instance to see whether such an application would be accepted.

*************************************************************************************************************

To receive an automatic update of the week’s latest jobs
simply click on email alerts and fill in the subscription form.
You can cancel the email alerts anytime you like.
Somerset County Council is proud to offer an environment that is supportive and rewarding, working as part of
a team who are passionate about the work they do. We offer great training and development opportunities,
with supportive management. We offer an excellent benefits package to all of our employees including:
• A Local Government Pension Scheme.
• Discounted lease car via salary sacrifice scheme and options for discounts on petrol or diesel.
• My Staff Shop offering discounts in shops, online shopping, restaurants, cinema tickets, insurance
benefits and so forth.
• A Flexible Benefits Scheme via salary sacrifice to obtain a cycle for work, childcare vouchers,
additional annual leave, computers, mobile phones and health screening.
• Generous annual leave and flexible working arrangements.
• Staff discounts in gyms.
• Employee Assistance and support offering a variety of employee wellbeing services to support a
healthy work/life balance and lifestyle.
• Optional pension enhancement through our Additional Voluntary Contribution scheme.
Somerset County Council is subject to Part 7 of the Immigration Act (2016) and therefore the ability to speak
fluent English will be an essential requirement for customer-facing roles.
Please note for SCC roles:
If an internal applicant who is at risk of redundancy or in need of redeployment has applied and passed the
selection process they will be offered the role over remaining internal and external applicants.
If you are applying for a secondment please ensure you discuss this with your Line Manager first and obtain
their approval.
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BEHAVIOURAL SCIENCE SPECIALIST
Salary £47,391 per annum
Full Time. The post is offered as a fixed term contract until March 2023.
Taunton, TA1 4DY
A bit about us
We are establishing a Behaviour Change Unit in Somerset and seek a talented person to help us embed
behavioural science approaches in our services, initially with a focus on the response and recovery to
Covid-19. The post is offered as a fixed term contract until March 2023.
Health inequalities have been exacerbated by the pandemic. How do we support our communities to
recover most effectively, be it in education, business, transport or health improvement? Beyond Covid, we
face major challenges such as the climate crisis. Come and help us with these challenges and others.
While initially funded until March 2023, we wish to see the unit become indispensable within this time
frame by demonstrating its value to the council and community.
Here's what you can expect to be doing
Working with two practitioners, you will lead and drive the application of behavioural science in
Somerset. You will be a highly skilled and experienced behavioural science specialist, with significant
experience of designing and delivering behaviour change programmes, ideally in or for the public
sector. Initially you will be focused on Covid response and recovery focused projects for public health,
as well as work to enable other parts of the council to develop and embed behavioural science
approaches in their work.
We are open to secondment, for example from universities. Please obtain agreement from your
employer before applying with this option in mind.
A few things about you
You will have highly developed skills in the appraisal of evidence to inform intervention development,
alongside experience of designing and delivering behaviour change programmes, ideally in or for the
public sector.
Additional information
For an informal discussion about this opportunity, please contact Stewart Brock, Public Health Specialist
on 07788 350813 or 01823 357235.
Apply online: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2264
Closing date: 30th June 2021. Interview date: 8th July 2021
BEHAVIOURAL SCIENCE PRACTITIONER
Salary: £30,451 - £34,728 per annum
Full Time, Permanent
Taunton, TA1 4DY
A bit about us
We are establishing a Behaviour Change Unit in Somerset and seek talented people to help us embed
behavioural science approaches in our services, initially with a focus on the response and recovery to
Covid-19.
Health inequalities have been exacerbated by the pandemic. How do we support our communities to
recover most effectively, be it in education, business, transport or health improvement? Beyond Covid,
we face major challenges such as the climate crisis. Come and help us with these challenges and others.
In addition to this permanent position, we are also advertising a fixed term contract. While initially
funded until March 2023, we wish to see the unit become indispensable within this time frame by
demonstrating its value to the council and community.
Here's what you can expect to be doing
You will assist the specialist in the delivery of behaviour change programmes. Initially focused on Covid
response and recovery, there will be opportunities to work with other council services on behaviour
change programmes, for example around climate change and transport modal shift.
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A few things about you
You will have highly developed skills in the appraisal of evidence to inform intervention development,
alongside experience of designing and delivering behaviour change programmes, ideally in or for the
public sector.
Additional information
For an informal discussion about this opportunity, please contact Stewart Brock, Public Health Specialist
on 07788 350813 or 01823 357235.
Apply online: https://www.somerset.gov.uk/jobs-and-careers/job-search/job/?jobId=2263
Closing date: 30th June 2021
Interview date: 23 July 2021
*INDEPENDENT SAFEGUARDING & REVIEWING OFFICER
Closing Date - 12 July 2021
Salary - £41,881 per annum/pro rata for part time hours
Working pattern – Flexible. Contract type - Permanent
Location - Somerset
A bit about us
Somerset County Council have an exciting opportunity for additional Independent Reviewing Officers
(IRO) to join our Children’s Advocacy and Independent Reviewing Service.
We recognise the importance of a good balance between work and home life so we do everything we
can to accommodate flexible working including some working from home, compressed hours, job
shares and other arrangements. Please just let us know in your application or at any stage throughout
the process (and beyond) if these are options you’d like to explore.
This is an excellent opportunity to become part of an established, experienced team of practitioners
who have a passion for ensuring children receive the best care and support possible. We pride
ourselves on our supportive team culture and our willingness to embrace learning to improve our
knowledge, practice and outcomes for the families we are working with.
Team members say:
"There is good morale and a supportive team culture. There is always someone available to respond to
a dilemma whether it is a query about the IT system or the need for a reflective discussion about a
family". (CPC/IRO)
"We are a bunch of individuals who happen to be working together: our relationships, focus and
direction with our ways of working and collaborating together means that the whole becomes greater
than the sum of its parts". (IRO/CPC)
Here's what you can expect to be doing
In Somerset, IROs are expected to deliver on all aspects of the Independent Reviewing Officer
Handbook, chairing reviews for looked after children and young people, chairing child protection
conferences and chairing annual reviews for Foster Carers. You will liaise closely with social work teams
through consultation and have oversight of progression of plans for children. You will work closely with
the Local Authority Designated Officer and at times cover the role.
You will have a pivotal role in quality assurance and the opportunity to contribute and make a
difference to improving outcomes for children. You will be expected to promote high standards of care
and support to children who are looked after by the Local Authority and to children who have a child
protection plan.
A few things about you
We're looking for someone who has excellent communication skills, is passionate about relationshipbased social work and has a good understanding of planning for children. You should have postqualifying experience of children and family social work including substantial experience in child
protection and planning for looked after children. Experience in chairing complex meetings and a good
working knowledge of childcare legislation is required.
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You must be a qualified Social Worker and be registered with Social Work England. You must also have
experience of supervising qualified staff within a relevant professional setting. There is an element of
travel involved across Somerset, we can be flexible with regards to an office base.
If you have the necessary skills and experience for this post, we look forward to hearing from you.
Additional information
Feel free to get in touch if you want more information, you can contact Jane Sprague on 07824082102.
Interview Date: 22 July 2021. All interviews will be taking place virtually, via MS Teams.
*We recommend applying early as vacancy will close once a number of applications is reached*.
As this role is customer facing you will need to speak fluent English.
More information is in our job pack.
Apply: Job (somerset.gov.uk)
SENIOR ECONOMIC DEVELOPMENT OFFICER
Closing Date - 7 July 2021
Salary - £34,728 to £38,890 per annum
Working pattern - Full Time. Contract type - Fixed Term Contract
Location - Taunton
A bit about us
We are looking for a Senior Economic Development Officer to join our Economy and Planning team on
a fixed term contract until 31 March 2022.
An exciting opportunity has arisen for a Senior Economic Development Officer to assist with the
development of the Heart of the South West’s Place theme. We are looking for someone to assist with
development and implementation of the Heart of the South West Local Enterprise Partnership’s
Productivity Strategy Delivery Plan and Clean Growth Agenda.
Here's what you can expect to be doing
The role entails you working with partner organisations across Devon, Plymouth, Somerset and Torbay to
deliver these actions. The role will also have a policy component to assist in ensuring that the rural economy
is represented in Government policy for the region, including the emerging UK Shared Prosperity Fund and
development of the elements of the Local Industrial Strategy and Build Back Better Plan.
Your work base will be County Hall, Taunton, however there will also be the option of working flexibly
from home with the agreement of your manager.
A few things about you
You must be experienced in partnership working and be confident in writing reports for a wide range of
audiences.
Experience of working with public and private sector organisations and businesses to secure positive
outcomes is essential.
You should have experience of developing and implementing policy and ideally have a knowledge of
the rural economy.
Experience and knowledge of procurement processes is desirable
You will need to have a flexible and enthusiastic approach. You will be a team player who can also work
on your own initiative and be able to prioritise your own workload
Additional information
If you are interested in finding out more before applying, please get in touch with Paul Hickson,
Strategic Manager: Economy and Planning, on 07977 400838.
Interviews are currently being held virtually, via MS Teams.
Apply: Job (somerset.gov.uk)
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SENIOR TRANSPORT OFFICER
Closing Date - 2 July 2021
Salary - £22,183 to £25,481 per annum
Working pattern - Full Time. Contract type - Permanent
Location - Taunton
A bit about us
Transporting Somerset is responsible for providing a range of Passenger Transport Services across
Somerset, including Statutory School Transport provision for qualifying students.
We recognise the importance of a good balance between work and home life so we do everything we
can to accommodate flexible working including some working from home, compressed hours, job
shares and other arrangements.
Here's what you can expect to be doing
The main tasks of this role will include:
Managing contracted transport services for children with Special Educational Needs and Disabilities
(SEND).
Liaising with SEND Schools.
Delivery of Training to contractor’s Drivers and Passenger Assistants
Compiling and maintaining Risk Assessments and Care Plans.
Administration and Record Keeping
A few things about you
You should have excellent oral communication and IT skills. The ability to organise and continually
prioritise conflicting demands is essential. Good negotiation and contract management skills are also
essential in this role as well as a sound geographical knowledge of Somerset.
Additional information
For an informal discussion please contact Jodene Hall on 01823 355452
Interviews will take place virtually via MS Teams
Apply: Job (somerset.gov.uk)
*SUPPORT WORKER - CHILDREN WITH DISABILITIES
Closing Date - 30 June 2021
Salary - £19,698 to £21,748 per annum (pro rata for part time roles)
You will be paid an extra £1.66 for each hour worked on Saturday and Sunday and £37.07 will be paid
for each sleep-in.
Working pattern – Flexible. Contract type - Permanent
Location - Taunton
A bit about us
Somerset County Council have exciting opportunities for Support Workers to work with children with
disabilities based at our Beechtrees Children’s home in Wellington. Our residential short break service
which is an important part of Children’s Social Care in Somerset focuses on promoting independence,
social inclusion, choice and individual support to children and young people with learning disabilities
and complex needs.
We are proud to offer an environment that is supportive and rewarding, within a team who are
passionate about the work that they do to improve the lives of people in Somerset. We offer great
learning and development opportunities, along with a very supportive leadership team.
Here's what you can expect to be doing
Beechtrees Children’s home aims to provide a safe nurturing environment for disabled children and
young people, based on the premise that their needs and welfare are paramount and should be met on
an individual basis.
In this pivotal position, you will be working with children and young people to support them in all
aspects of their life. This will include providing personal care, emotional support, and assistance with
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routine tasks. You will actively promote individuals’ rights, obtain, and document the views of the Child
with the sole aim being a person-centred and holistic approach to their care. Additionally, you will have
the desire and ability to work positively with colleagues in the team and across the organisation to
ensure consistent best practice is achieved.
A few things about you
You’ll have experience of working with children and young people in either a residential setting,
childcare setting, teaching or youth work capacity.
You’ll ensure effective safeguarding and well-being of Children & Young people are of paramount
importance during daily practice.
You’ll hold an NVQ/Diploma Level 3 in children and young people (or equivalent) or have the desire
and commitment to work towards this qualification.
You’ll enjoy working with a variety of people and understand the importance of communicating
effectively with others to promote rights and choices.
Additional information
We’d love to hear from you if you think this may be the right role for you or if you’d like an informal
chat about the opportunity, please contact:
Hannah Coles, Manager on hcoles@somerset.gov.uk or 01823 665787 or
Amanda Robins, Deputy Manager on arobins@somerset.gov.uk or 01823 665787
Interviews will be face to face at Beechtrees and due to COVID-19, strict hygiene protocols and
essential procedures will be put in place to keep you safe.
Due to the importance of the role we recommend applying as soon as possible. Depending on the level
of response, we anticipate conducting interviews ahead of the closing date.
As this role is customer facing you will need to speak fluent English.
Apply: Job (somerset.gov.uk)
SUPPORT WORKER - CHILDREN WITH DISABILITIES
Closing Date - 1 July 2021
Salary - £19,698 to £21,748 per annum (pro rata for part time roles)
You will be paid an extra £1.66 for each hour worked on Saturday and Sunday and £37.07 will be paid
for each sleep-in.
Working pattern – Flexible. Contract type - Permanent
Location - Curry Rivel
A bit about us
Somerset County Council have exciting opportunities for Support Workers to work with children with
disabilities based at The Elms Children’s home in Curry Rivel. Our residential short break service which
is an important part of Children’s Social Care in Somerset focuses on promoting independence, social
inclusion, choice and individual support to children and young people with learning disabilities and
complex needs.
We are proud to offer an environment that is supportive and rewarding, within a team who are
passionate about the work that they do to improve the lives of people in Somerset. We offer great
learning and development opportunities, along with a very supportive leadership team.
Here's what you can expect to be doing
The Elms Children’s home aims to provide a safe nurturing environment for disabled children and
young people, based on the premise that their needs and welfare are paramount and should be met on
an individual basis.
In this pivotal position, you will be working with children and young people to support them in all
aspects of their life. This will include providing personal care, emotional support, and assistance with
routine tasks. You will actively promote individuals’ rights, obtain, and document the views of the Child
with the sole aim being a person-centred and holistic approach to their care. Additionally, you will have
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the desire and ability to work positively with colleagues in the team and across the organisation to
ensure consistent best practice is achieved.
A few things about you
You’ll have experience of working with children and young people in either a residential setting,
childcare setting, teaching or youth work capacity.
You’ll ensure effective safeguarding and well-being of Children & Young people are of paramount
importance during daily practice.
You’ll hold an NVQ/Diploma Level 3 in children and young people (or equivalent) or have the desire
and commitment to work towards this qualification.
You’ll enjoy working with a variety of people and understand the importance of communicating
effectively with others to promote rights and choices.
Additional information
We’d love to hear from you if you think this may be the right role for you or if you’d like an informal
chat about the opportunity, please contact:
Tammie Rose, Registered Manager on trose@somerset.gov.uk or 01458 251207
Interviews will be held face to face at The Elms and due to COVID-19, strict hygiene protocols and
essential procedures will be put in place to keep you safe.
Due to the importance of the role we recommend applying as soon as possible. Depending on the level
of response, we anticipate conducting interviews ahead of the closing date.
As this role is customer facing you will need to speak fluent English.
Apply: Job (somerset.gov.uk)
STREETWORKS TECHNICIAN
Closing Date - 29 June 2021
Salary - £19,698 to £21,748 per annum
Working pattern - Full Time. Contract type - Permanent
Location - Taunton
A bit about us
Somerset County Council is an innovative employer and a vibrant place to work. Somerset is a county of
incredible contrasts; complete with beaches, caves, moors, a beautiful stretch of coastline, the unique
Somerset Levels, areas of outstanding natural beauty and a National Park, Exmoor. As well as historic
villages and bustling market towns, all containing rich heritage and legend.
An exciting permanent opportunity has arisen to drive forward further improvements to our traffic
related services, with opportunities for career development, training and flexible/remote working on
offer. If you have a strong interest in traffic management and supporting the expeditious movement of
traffic around the highway network we would love to hear from you.
Here's what you can expect to be doing
Somerset has recently become a permitting authority and adopted the new national Dft Street Manager
system. As part of the team you will help in ensuring the success of this new way of working and so
ensure compliance with the council’s statutory obligation under legislation in applying the New Roads &
Street Works 1991 (NRSWA) and the associated requirements of the Traffic Management Act 2004 (TMA).
The role will involve dealing with a wide range of statutory undertakes, members of the public and
internal stakeholders using bespoke software packages, mapping applications to gather and interrogate
works information so to assist you in this role.
A few things about you
You will be customer-focused, enthusiastic, dynamic, driven, unstoppable and ready to deliver and be
willing to learn new skills.
Have strong ICT skills and confidence in dealing with people is essential.
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The posts require a variety of contact with the public, elected members, parish councils, statutory
agencies and developers, site visits and meetings, and the use of databases and other ICT applications
including bespoke software.
This role would be an idea opportunity for someone looking to take their first steps into Street Works
and traffic management.
Additional information
For an informal discussion regarding these posts please contact Jonathan Weeks, Street Works Service
Manager – Traffic Management, Road Safety and Parking services on 01823 357525 or email
JWeeks@somerset.gov.uk.
Interviews will take place virtually via MS Team
Apply: Job (somerset.gov.uk)
*SENIOR LIBRARY ASSISTANT
Closing Date - 30 June 2021
Salary - £13,309 to £14,694 per annum
Working pattern - Part Time. Contract type - Fixed Term Contract
Location - Bridgwater
A bit about us
We are looking for a Senior Library Assistant to join our School Library Service on a 25 hour per week,
fixed term basis for 12 months.
The School Library Service is part of SSE (Support Services for Education) and offers schools the ability
to hire educational resources at a much lower rate than they could buy them. We are a small dedicated,
diverse, and friendly team that pride ourselves on the provision of high-quality customer service and
support. We are looking for someone who shares our commitment to improve outcomes for Children
and Young People.
Here's what you can expect to be doing
This is an exciting opportunity for a hardworking and motivated individual to join the team. You will be
part of the small team acting as a central point of contact for customers. You will undertake tasks such as
issue, return, renewal, and reservation of resources as well as providing bespoke guidance to customers
regarding topic selections. This role also includes developing relationships with schools, community
groups and other libraries to extend the range of activities the School Library Service can provide.
While you will work an average 25 hours per week, these will be allocated on annualised basis
A few things about you
Working with the Senior Librarian you will work with a small number of casual staff,
supervising/directing their work and driving the team forward to meet the demands of the service.
Therefore, the ability to prioritise and organise workload, good attention to detail, and excellent
communication skills are essential. The ability to adapt and be flexible to the changing needs of the
service is a necessary part of the role and requires a positive and committed attitude. Experience of MS
Office packages is essential. You will be confident in dealing with customers on a daily basis and
juggling their demands as well as visiting them to provide advice and guidance where requested.
Additional information
For an informal discussion about this post, please contact Kate Ladipo on 01278 421015 or email
KLadipo@somerset.gov.uk.
Interviews are currently being held virtually, via MS Teams.
Apply: Job (somerset.gov.uk)
CONTACT AND TRACE ADVISOR
Closing Date - 1 July 2021
Salary - £19,698 - £21,748 per annum/pro rata
Working pattern – Flexible. Contract type - Fixed Term Contract
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Location - Taunton
A bit about us
These roles are available as secondments or fixed term contracts for six months in the first instance.
If internal and applying on a secondment basis please discuss with your Line Manger first.
Up to 37 hours a week, on a rota between 09:00 and 17:00 Monday to Sunday including weekends and
Bank Holidays, although business need may dictate hours outside of these times on occasions (advance
notice and discussions will take place before any changes of hours). Part time hours within the working
week above will be considered, a minimum of 16 hours per week.
In Somerset we have our own contact tracing service to help prevent the spread of Covid-19. These
roles will be working as part of this team to help our residents keep themselves and others safe.
No two days will be the same and every contact you make will make a real difference in the fight
against this virus. If this interests you, please read on!
We offer an excellent induction and training programme to equip you with the necessary information
and knowledge to undertake this.
Here's what you can expect to be doing
These Contact Tracing roles undertake the essential conversations with people who have tested positive
for COVID-19 and their contacts. The work will involve accessing systems and making telephone
contacts with these individuals, working through a script with protocols and guidance. You will for
example provide information on isolation periods and what to do if contacts develop symptoms of
Covid-19. Building a rapport with individuals who may be feeling a range of emotions is essential as is
active listening and questioning to extract information and provide guidance and support.
You will have access to a range of technology to support you in your day to day work and to improve
the service to our customers.
A few things about you
A positive attitude, flexibility and the ability to keep abreast of changes are important attributes and
previous call-handling experience will be an advantage.
We are looking for people who have excellent communication skills. The nature of the work can be
sensitive and confidential, so we need people who are empathetic, approachable, friendly and
professional. The ability to provide clear and accurate information and to listen and record accurate
information is essential as well as giving appropriate instruction and guidance.
Additional information
These roles are based in our modern offices in County Hall, in Taunton. However, most work is
currently being undertaken at home. Going forward there will be a mix of office and home working.
If you would like to find out more about these exciting opportunities before applying, please get in
touch with Richard Coutts 07790 581416 rjcoutts@somerset.gov.uk
All interviews will take place virtually via MS Teams.
As this role is customer facing you will need to speak fluent English.
Apply: Job (somerset.gov.uk)
*PERFORMANCE ASSISTANT
Closing Date - 29 June 2021
Salary - £18,933 - £19,698 per annum
Working pattern - Full Time. Contract type - Fixed Term Contract
Location - Taunton
A bit about us
Do you want to help shape the way that health and care services are delivered in Somerset?
We are looking to recruit a performance officer (initially on a 12 month contract) to work with us in
coordinating, analysing and reporting performance information related to supporting our Intermediate
Care system, neighbourhood profiling, hospital admission avoidance and prevention-related activity.
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Here's what you can expect to be doing
Working closely with our Performance Lead and wider health and care system colleagues, you will
provide essential support in the development of a range of data capture and reporting tools and
templates for use across system partners.
A few things about you
You must be skilled in working with a range of information and data systems, and able to communicate,
analyse and present this in ways that clarify and best support business efficiency and effectiveness.
You must be enthusiastic and motivated, enjoying multi-agency partnership working and able to build
constructive, positive working relationships across teams.
Additional information
For more information about the role, please contact: Jon Padfield (Performance Lead, Adult Social Care)
JPadfield@somerset.gov.uk
Interviews are currently being held virtually, via MS Teams.
Apply: Job (somerset.gov.uk)
ADMINISTRATIVE ASSISTANT
Closing in 16 days - 4 July 2021
Salary - £15,050 - £15,351 per annum
Working pattern - Part Time 30 hours per week. Contract type - Permanent
Location - Taunton
A bit about us
The Children’s Social Care Central Payments Team, based in County Hall, supports colleagues across the
county in their work, safeguarding children & young people.
We are busy, but we enjoy our work and feel we are making a valuable contribution to the work of the
service.
As part of our new ways of working, we recognise that many teams and individuals are working flexibly,
including hybrid working (e.g. working from home some days of the week).
Here's what you can expect to be doing
You will provide support to Somerset’s Children Social Care operational teams. Much of the work
involves using a specialist database to set up and amend payments to Foster Carers, Adopters, Special
Guardians and Care Leavers.
A few things about you
You will need to be pro-active, numerate, be confident in using IT and have an attention to detail. You
should have an understanding of working with sensitive and confidential information. You will be taking
calls from colleagues, carers and members of the public and will need to be able to communicate well
and have a good ‘customer service’ focus.
The role is varied and interesting where the ability to prioritise workloads is essential. You should be
educated to OLevel/GCSE standard (Grade C), including English Language and Maths.
Additional information
For an informal discussion and further information please contact Alison Porter on 01823 357875.
Interviews will be taking place virtually, via MS Teams.
Apply: Job (somerset.gov.uk)
*SEN SUPPORT WORKER
Closing Date - 6 July 2021
Salary - £13,309 - £14,694 per annum.
Working pattern - Part Time. Contract type - Permanent
Location - Taunton
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A bit about us
We are looking for a SEN Support Worker to join our Somerset SENDIAS (Special Educational Needs
and Disability Information, Advice and Support) Service. In this rewarding role you will support children
and young people with special educational needs and disabilities (SEND) from 0 up to 25 years of age.
Somerset SENDIAS is a free, impartial service to provide parents, carers and young people with
Information, Advice and Support.
Due to the current Covid restrictions we are being supported to work from home. We anticipate a
partial return to the office when restrictions allow. This will involve partially working from home and at
The Hollies Children’s Centre, Taunton. This post in based in Taunton however you will need to cover
the Mendip area and regular travel to Mendip will be required.
We recognise the importance of a good balance between work and home life so we do everything we
can to accommodate flexible working including some working from home, compressed hours and other
arrangements. Please just let us know in your application or at any stage throughout the process (and
beyond) if these are options you’d like to explore.
Here's what you can expect to be doing
In this exciting role as a Support Worker, you will provide:
• Information, advice and support to children, young people, parents/carers.
• Information, advice and support about SEN Support and the Graduated Response process as
outlined in the Special Educational Needs Code of Practice within educational settings.
You will be trained to provide a sound knowledge of SEND legislation.
This is a great opportunity to join the SENDIAS team where you will receive regular training, gain a
varied experience in the field of SEND with potential career progression within SENDIAS.
A few things about you
You’ll be
• An experienced, reflective practitioner with direct experience of working with families with SEND
• Committed to supporting young people and their families to overcome the social, cultural and
economic barriers with regard to SEND
• Creative and innovative in supporting young people and their families, often in challenging
circumstances.
• Able to develop good rapport and working relationships with children, parents/carers, Local
Authority officers, schools, academies, other professionals and agencies
• Able to achieve positive outcomes through effective communication and influencing skills
• Passionate about empowering children, young people and parents/carers to enable them to
have their voices heard and be able to present their views.
• Able to problem solve, use your initiative and work autonomously.
• Flexible in your approach and able to meet deadlines
Additional information
If this role is customer facing you will need to speak fluent English.
The SENDIAS Service is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment.
Applicants must have a full valid driving licence and have access to a car for work. If necessary,
adjustments can be considered in line with the Equality Act 2010.
If you would like to find out more about this opportunity before applying, you can contact Helen Leach
-Somerset SENDIAS Manager: hleach@somerset.gov.uk 07775027442.
All interviews are taking place virtually via MS teams
Apply: Job (somerset.gov.uk)
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*CHILDREN AND YOUNG PEOPLE'S OFFICER
Closing Date - 6 July 2021
Salary - £10,791 to £12,396 per annum
Working pattern - Part Time. Contract type - Permanent
Location - Taunton
A bit about us
We have a rewarding opportunity for a Children & Young People’s Officer to support children and
young people with special educational needs and disabilities (SEND) from 0 up to 25 years of age. You’ll
be joining our Somerset SENDIAS (Special Educational Needs and Disability Information, Advice and
Support) Service. Somerset SENDIAS is a free, impartial service to provide parents, carers and young
people with Information, Advice and Support.
We recognise the importance of a good balance between work and home life so we do everything we
can to accommodate flexible working including some working from home, compressed hours and other
arrangements. Please just let us know in your application or at any stage throughout the process (and
beyond) if these are options you’d like to explore.
Due to the current Covid restrictions we are being supported to work from home. We do anticipate a
partial return to the office when restrictions allow. This will involve partially working from home and at
The Hollies Children’s Centre, Taunton. You’ll be expected to work the 18 hours over Tuesday,
Wednesday and Thursday, and the role will include some county wide travel.
Here's what you can expect to be doing
In this exciting role you’ll be working directly with children and young people to enable their views and
aspirations to inform their Education, Health and Care plans, Annual review and SENDIST Tribunal
processes. You’ll be working to ensure children and young people have full access to Information,
Advice and Support about legislation relating to Special Educational Needs and Disabilities including
Education, Health and Care Plans, Annual Reviews and SENDIST Tribunal, Post 16 options. You’ll be
trained to provide a sound knowledge of SEND legislation.
This is a great opportunity to join the SENDIAS team where you will receive regular training, gain a
varied experience in the field of SEND with potential career progression within SENDIAS.
A few things about you
We need people who:
• Can demonstrate a proven track record in engagement, showing respect and understanding for
the views of children and young people.
• Are experienced, reflective practitioners who have direct experience of working with families.
• Have excellent communication and interpersonal skills.
• Have a commitment to supporting children, young people and their families to overcome the
social, cultural and economic barriers with regard to Special Educational Needs and Disability.
• Have a flexible approach and the ability to meet deadlines.
• Can be creative and innovative in supporting children, young people and their families, often in
challenging circumstances.
• Can develop good rapport and working relationships with children, parents/carers, Local
Authority officers, schools, academies, other professionals and agencies.
• Can achieve positive outcomes through effective communication and influencing skills.
• Will empower children, young people to enable them to have their voices heard and be able to
present their views.
• Can problem solve, use initiative and work autonomously.
Additional information
The SENDIAS Service is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment.
Applicants must have a full valid driving licence and have access to a car for work. If necessary,
adjustments can be considered in line with the Equality Act 2010.
If you would like to find out more about this opportunity before applying, you can contact Helen Leach
-Somerset SENDIAS Manager: hleach@somerset.gov.uk 07775027442.
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All interviews are taking place virtually via MS teams
If this role is customer facing you will need to speak fluent English.
Apply: Job (somerset.gov.uk)
DRIVER
Closing Date - 30 June 2021
Salary - £9,597 to £9,885 per annum
Working pattern - Term Time. Contract type - Permanent
22 hours per week, term time only (39 working weeks).
Location - Bridgwater
A bit about us
We have an exciting opportunity for someone to join our enthusiastic transport team as a Driver based
in Bridgwater.
Our team provides transport for LD (Learning Disabilities), SEN (Special Educational Needs), Public
Service, Health & Social trips.
Here's what you can expect to be doing
Your duties will include:
Safe Operation of SCC Vehicles.
Completion of Daily vehicle Checks before use.
The transportation of the service users within a safe and timely manner.
In most cases, working in conjunction with a passenger assistant to provide a safe and enjoyable
environment for all.
To deliver a friendly and reliable service for our service users.
A few things about you
You will need a D1 category on your licence and a willingness to work as part of a flexible and
committed team.
Additional information
If this role is customer facing you will need to speak fluent English.
If you feel you have the skills and experience to join us as our driver, then please click ‘apply online’,
we’d love to hear from you!
For an informal chat about a role with us please contact Steve Osborne on 01278 454617
We also have relief opportunities available. Relief patterns vary depending on the needs of the service
and how much you wish to work. The current relief rate of pay is £9.81 per hour.
Apply: Job (somerset.gov.uk)
PASSENGER ASSISTANT
Closing Date - 30 June 2021
Salary - £9,837 to £10,034 per annum
Working pattern - Term Time. Contract type - Permanent
23 hours per week, term time only (39 working weeks).
Location - Bridgwater
A bit about us
We have an exciting opportunity for someone to join our enthusiastic transport team as a Passenger
Assistant (PA) based in Bridgwater
Our team provides transport for LD (Learning Disabilities), SEN (Special Educational Needs), Public
Service, Health & Social trips.
Here's what you can expect to be doing
Your duties will include:
Safe transportation of service users on SCC Vehicles.
Completion of daily paperwork.
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The transportation of the service users within a safe and timely manner.
Working in conjunction with a Driver to provide a safe and enjoyable environment for all.
To deliver a friendly and reliable service for our service users.
A few things about you
You will need to have a willingness to work as part of a flexible and committed team.
Additional information
If you have experience in transporting passengers with a variety of needs, or the willingness to learn,
and if you would care to join our team, please click “Apply online”. We would love to hear from you.
We also have relief opportunities available. Relief patterns vary depending on the needs of the service
and how much you wish to work. The current relief rate of pay is £9.62 per hour
For an informal chat about a role with us please contact Steve Osborne on 01278 454617.
Apply: Job (somerset.gov.uk)
PASSENGER ASSISTANT
Closing Date - 30 June 2021
Salary - £8,554 to £8,725 per annum
Working pattern - Term Time. Contract type - Permanent
Location - Bridgwater
A bit about us
20 hours per week, term time only (39 working weeks).
We have an exciting opportunity for someone to join our enthusiastic transport team as a Passenger
Assistant (PA) based in Bridgwater.
Our team provides transport for LD (Learning Disabilities), SEN (Special Educational Needs), Public
Service, Health & Social trips.
Here's what you can expect to be doing
Your duties will include:
Safe transportation of service users on SCC Vehicles.
Completion of daily paperwork.
The transportation of the service users within a safe and timely manner.
Working in conjunction with a Driver to provide a safe and enjoyable environment for all.
To deliver a friendly and reliable service for our service users.
A few things about you
You will need to have a willingness to work as part of a flexible and committed team.
Additional information
If you have experience in transporting passengers with a variety of needs, or the willingness to learn,
and if you would care to join our team, please click the apply link. We would love to hear from you.
We also have relief opportunities available. Relief patterns vary depending on the needs of the service
and how much you wish to work. The current relief rate of pay is £9.62 per hour
For an informal chat about a role with us please contact Steve Osborne on 01278 454617.
Apply: Job (somerset.gov.uk)
*HOSPITALITY ASSISTANT
Closing Date - 1 July 2021
Salary - £8,197 per annum
Working pattern - Annualised hours. Contract type - Permanent
Location - Kilve near Bridgwater
A bit about us
We have a fantastic opportunity for a Hospitality Assistant to join our friendly team at Kilve Court
Outdoor Centre, working on annualised hours that average 17 hours per week.
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Kilve Court provides school residentials and holiday camps, we are passionate about outdoor learning
where life lessons are learnt, and memories will be cherished. We are located on the Quantock Hills in a
stunning area of outstanding natural beauty and with Kilve beach only a stone’s throw away!
Here's what you can expect to be doing
Our hospitality staff switch between making sure our centre is clean and tidy to assisting with kitchen
duties and setting up rooms for groups and events, often on the same shift.
A few things about you
We’re looking for a Hospitality Assistant who;
• Thrives on giving great customer service
• Ideally has previous experience of commercial cleaning and/or catering, or a willingness to learn,
as full training will be provided
• Has the ability to work well as part of a team
• Has a motivated attitude and takes pride in their work
Additional information
The role will involve working mornings/evenings and some weekends.
Please feel free to get in contact if you have questions about the role. Please contact Martin Conway on
01278 741270 or email MIConway@somerset.gov.uk
All interviews will take place virtually via MS Teams.
In this role you will need to speak fluent English. More information is in our job pack.
Apply: Job (somerset.gov.uk)
APPRENTICE LIBRARY INFORMATION AND ARCHIVE ASSISTANT
Closing Date - 2 July 2021
Salary - National Minimum Wage
Working pattern - Part Time
Location - Yeovil
A bit about us
We have a 30 hours per week opportunity for an Apprentice at Yeovil Library. We’re offering this
brilliant opportunity for you to join us as we continue to evolve as an innovative service.
If you are inspired to learn, keen to support others and develop your skills while working as part of a
team then we would love to meet you.
If you haven’t visited a Library in a while you may not fully appreciate what we offer, from Lego groups
and Code Clubs, to IT courses, VR sessions and sketching classes, and anything and everything to do
with reading for pleasure. You'll be keen on digital technology and a reading enthusiast who is more
likely to organise a digital activity and tweet about it than say ‘Shhh’ as libraries are about books and so
much more.
Here's what you can expect to be doing
While the post will be offering training and experience in working in a customer centred environment, a
busy community hub that serves a diverse range of people, partners and organisation we will also be
offering the opportunity to develop digital skills.
You’ll work in a team, dealing with enquiries and requests, planning and delivering interactive activities,
and promoting our services. You’ll be encouraging the love of reading through a range of promotional
activities. You will help maintain quality book and library stock collections using appropriate stock
management tools,
This is also an opportunity to help and inspire people to learn and have a go with the exciting new
technology that we have on offer.
You will receive comprehensive inhouse training and study for an apprenticeship in Library, Information
and Archive Assistant Level 3 with ‘Let me play Education’ for 18 months.
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A few things about you
We are looking for a well-motivated team player to provide a welcoming environment to our customers
by treating them as individuals. You will be hard-working and receptive to change, with a wide general
knowledge, an interest in books, excellent communication skills and a digital curiosity.
Entry requirements for the position
3 GCSEs including English & Maths Grades A-C/Grades 4-9
A desire to work with customers. experience of voluntary community work or other part time team work
would be helpful.
Please ensure you list your GCSE’s on your application form or CV.
Additional information
National Minimum Hourly Wage Pay Rates for an Apprentice:
Under 18: £4.62, 18-20: £6.56, 21-22: £8,36, 23+: £8.91
For more information or an informal discussion about this post please contact Paul Hawkings on 07811
308759.
All interviews will take place virtually via MS Teams
Apply: Job (somerset.gov.uk)
Stoberry Park School, North Road, Wells, BA5 2TJ
Tel: 01749 672516, Fax: 01749 670822 Age Range: 4 -11 NOR: 308
WRAPAROUND CARE MANAGER AND SPECIALIST SPORTS TEACHER
Permanent Position
Pay Scale Grade 12
(Depending on experience £11.49 to £13.20 p/hr (£22,183 to £25,481 p/a pro rata)
30 hours p/wk Pro Rata (26hrs Term Time/40hrs holiday club)
Start date: 1st September 2021 (start date may be delayed to 1st January 2022)
Stoberry Park School is excited to be recruiting a new and inspiring role within its staff team. With
hardworking, safe and happy children at the heart of our community, we are looking for, within this
unique opportunity, a dedicated practitioner to manage SPARKS and be the lead PE and Sports Coach
at Stoberry Park School.
In Spring 2021 Stoberry Park School took over the management and ownership of SPARKS, an After
School, Breakfast and Holiday Club facility that has its own dedicated building on the school site. A
long-established provision, SPARKS is well-known and popular amongst families in the local area.
SPARKS is open 48 weeks a year which is split 38 weeks as an After School and Breakfast Club, with 10
weeks as a Holiday Club.
We are looking for:
• An effective, reflective sports practitioner who has the ability and validity to support others;
• A research-led educator who has the desire to risk-take and engage in effective change;
• A happy, hardworking individual who will uphold the school values and support our community
in the exciting and challenging times ahead;
• An ambitious professional who will benefit from collaboration who are committed to
empowering others to reach their full professional potential;
• Someone who is committed to safeguarding, inclusivity and equality, ensuring the removal of
barriers to learning for all our pupils;
• A SUITABLY qualified INDIVIDUAL who can lead PE coaching during the school day and have the
experience and passion to manage the schools extensive Wraparound Care provision.
In return we will:
• Make a full commitment to your development as you look to build on your experience;
• Welcome you as part of our dynamic, creative and supportive staff team;
• Offer you the opportunity to collaborate with like-minded practitioners.
This role will involve:
Wraparound Care Management and Leadership:
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Managing and leading the SPARKS Breakfast, After School and Holiday Clubs;
Managing a small team of x3 staff creating high quality and varied activities for up to x60
children;
• Manage Wraparound After School Clubs across the school.
Specialist PE Teaching
• Ensuring the planning and delivery of an outstanding and inclusive PE and sports curriculum
across all year groups - EYFS- Y6;
• Providing high quality CPD PE training for teaching and support staff;
• Covering PPA time for teachers across the primary age range;
• Demonstrate high standards of planning and quality first teaching and learning;
• Bring fun, enthusiasm and high expectations into a creative environment with the ability to
unlock the potential of our pupils;
• Motivate, challenge and inspire children to live actively and make healthy lifestyle choices.
THIS ROLE IS QUITE CHALLENGING IN ITS ENTIRITY AND FOR THIS REASON WE ARE WILLING
TO SPLIT THE ROLE BETWEEN SUITABLY QUALIFED CANDIDATES.
Post 1:
Wraparound Care Manager - SPARKS
Post 2:
Specialist Sports teacher and After School Clubs organiser
Please visit our website www.stoberryparkschool.com to get a more detailed picture of Stoberry Park
School and the SPARKS facility, or you are welcome to speak to us on the phone – (01749) 672516.
We are committed to safeguarding & promoting the welfare of children and young people and expect
all staff to share this commitment. An enhanced DBS Certificate is required for new staff prior to
commencement.
Applications must be made online using the school email address below, or may be hand delivered to
the school post box.
Please email: sch.400@educ.somerset.gov.uk for applications or a visit. An application form can
be found on the school website or http://dasjobs.co.uk/job/wraparound-care-manager-andspecialist-sports-teacher/. If you require a tour of the school, this would be done on an individual
basis, after the school day has finished due to our COVID risk assessment. However, this may not
always be done with the Headteacher.
Closing Date: Wednesday 7th July 2021
•
•

North Newton Primary School, Church Road, North Newton, Bridgwater, TA7 0BG
Telephone/ Fax: 01278 662140
Email: office@nncps.org Website: www.northnewtonschool.co.uk
Age range: 4-11, NOR: 102
LEARNING SUPPORT ASSISTANT (1:1)
(Mondays – Thursdays 0845 – 1230. 15 hours p/w in the first instance)
Hours will increase with success of provision.
SALARY: Grade 13 Point 6.
Start Date: Monday 6th September 2021
We wish to appoint a hard-working and positive person to work within a Year 5/6 class. Do you wish to
make a positive impact? Are you a team player with good communication skills? Are you calm, caring
and resilient? If you are, we would like to hear from you!
You will be expected to:
• form and maintain positive relationships with children, staff and the community.
• have high expectations and be able to promote the importance of good learning.
• have patience, be caring and be able to work calmly.
• be positive, be motivated and have a good sense of humour!
We can offer the successful candidate:
• a very supportive staff team
• hardworking and polite children who are a pleasure to work with
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• a positive working environment where two days are never the same
Our school is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment. All posts subject to relevant employment
checks and criminal background check via the disclosure procedure.
Please telephone for an appointment, a tour, a discussion about the role and gain an understanding of
our school ethos.
Information and an application form - available by email and on our school website.
Please apply by application form to the Headteacher at the school.
Closing Date & Shortlisting: 1st July 2021. Interview Date: 9th July 2021
MIDDAY SUPERVISOR
(Mondays – Fridays 12.30pm – 1.30pm)
Fixed Term Contract – until 22/7/2022
SALARY: Grade 16 Point 2.
We wish to appoint a hard-working and positive person to work as a Midday Supervisor.
• Supervision of lunch provision, table manners and lunchtime play.
• Assisting the wearing of outdoor clothing.
• Supervision of handwashing prior to meals and return to class following play.
• Assisting in clearing of tables and setting up of lunch provision.
Our school is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment. All posts subject to relevant employment
checks and criminal background check via the disclosure procedure.
Please telephone for a discussion about the role and gain an understanding of our school ethos.
Information available by email and on our school website. Please apply by application form,
available from the school website to the Headteacher at the school
Closing Date & Shortlisting: 9th July 2021
Nether Stowey C. of E. Primary School, Mill Close, Nether Stowey, Somerset, TA5 1NX
Head teacher: Mrs C Holt
Age range 4-11, NOR: 178 Tel: 01278 732508
1:1 LEARNING SUPPORT ASSISTANT
5 Days. From September 2021
Temporary One Year Contract
Nether Stowey CE VC Primary School is committed to safeguarding and promoting the welfare of
children and young people and expects all staff and volunteers to share this commitment.
A 1:1 Learning Support Assistant is required in upper KS2 for a one-year contract. We are looking for a
professional who has experience supporting pupils’ learning in the classroom. There will be a high level
of 1:1 support within this role. The successful candidate will need to have firm professional boundaries,
high resilience and show initiative, good communication skills, energy and creativity. They will need to
communicate effectively in a team and have excellent rapport with children. Previous experience is
essential.
You would be joining a hard-working, dedicated staff who are keen to welcome the successful
candidate to the team. We strongly encourage you to visit the site if possible, before you apply. Please
ring the school to arrange this with the Head teacher
Please read the person spec carefully before applying for this position.
Please visit http://dasjobs.co.uk/job/11-learning-support-assistant-19/ or contact the school for
an SCC application form and submit names and addresses of two recent, professional referees.
We apologise, but due to the short time before this closing date, we will only contact successful
candidates.
Closing date: 30th June. Interview date: Wednesday 7th July
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Oaklands Community Primary School, Preston Grove, Yeovil
Tel: 01935 425447
Age Range: 4 - 11 NOR 420 Headteacher: Miss K Parr
TEACHING ASSISTANT
Hours: negotiable (26.25 to 28.75) TA hours per week term time only.
Salary: Grade 14
Hourly rate: £9.81 – £10.21 (pro rata). £11137 to £12216 approx. per annum at start
Fixed Term for the academic year 2021-2022 in the first instance.
We are seeking to appoint an enthusiastic and committed Teaching Assistant to join our dedicated and
friendly staff team. The post may also include Midday Supervision cover. Midday Supervision is an
additional 5 hours per week at Grade 16 (£9.43 per hour) £2249 approx. per annum.
We are looking for someone who:
• Is a dedicated, hard-working team player, able to enthuse and inspire children
• Has an understanding of how children and young people learn
• Is calm, versatile, resourceful and able to use their initiative
• Has good interpersonal skills
• Has a flexible approach, can do attitude and ability to work as part of a team.
• Is willing to participate fully in all aspects of school life.
• Can demonstrate excellent classroom practice.
• Has the ability to think on their feet and be reflective about their work.
• Is willing to undertake training to support their role
• Understands the requirement to attend safeguarding and first aid training
Previous experience or NVQ Level 2 or above qualification is desirable.
Good literacy, numeracy and ICT skills are essential.
This post is covered by Part 7 of the Immigration Act (2016) and therefore the ability to speak fluent
spoken English is an essential requirement for the role.
The school is committed to safeguarding children and young people, all posts are offered subject to
comprehensive pre-employment clearance.
Application by CV will NOT be accepted.
For more information and an application form please visit our website
www.oaklandsprimaryschool.co.uk
Closing Date: Thursday 1 July @ 12pm
St Nicholas Church of England Primary School
EARLY YEARS FOUNDATION STAGE (EYFS) TEACHING ASSISTANT required – full time
Daily: normal school day – start 8:45am & ends 3:15pm
Start date: dependent on when available
Salary: dependent on experience
Are you passionate about making a difference in the lives of young children? Do you enjoy working in a
practical, fun and exciting learning environment? Do you like being busy and using your own initiative,
as well as facilitating the work of the class teacher?
We are currently seeking an enthusiastic and proactive teaching assistant.
For this role…
- you will need to be an excellent role model, enjoy being flexible and patient and enjoy using your own
initiative throughout the day when needed.
- enjoy working with young children and enjoy being busy to make a difference.
- be able to follow lesson plans and have the ability to adapt ideas that will show impact on the
children’s learning and personal development.
Closing date: Friday, 9th July 2021 - noon
Interview date: Thursday, 15th July 2021
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The application form is available from http://dasjobs.co.uk/job/early-years-foundation-stage-teachingassistant-2/. Please send your completed application to ashearer@stnicholashenstridge.co.uk
Candidates are strongly encouraged to come and visit our school. Covid-19 safety measures are in
place. Please phone our school office on 01963 362308 to arrange a visit before Thursday, 8th July. All
visitors must wear an appropriate face mask.
St Nicholas Church of England School is fully committed to rigorous safeguarding, GDPR and Covid-19
procedures and equal opportunities. This post is subject to an enhanced disclosure/DBS check and a full medical
clearance. This post is also fully committed to GDPR regulations.
Charlton Mackrell Church of England Primary School and Pre-School
Bonfire Lane, Charlton Mackrell, Somerton, Somerset TA11 7BN
Tel: (01458) 223329 Email: office@charltonmackrell.somerset.gov.uk
Website address: www.charltonmackrellschool.org.uk

‘The one who gets wisdom loves life’ Proverbs 19:8
EARLY YEARS TEACHING ASSISTANT
Fixed term for one year, from September 2021
Salary: Grade 15, 3-4 £18,562-£18,933 pa pro rata
Start Date: 01 September 2021
Hours: 21 hours per week – term time only
Closing Date: Friday July 2nd 2021
Charlton Mackrell is a three-class, rural primary school with a strong Christian ethos. We are seeking to
appoint a hardworking and enthusiastic teaching assistant to join our committed team to support
teaching and learning in our Reception/Year 1 class.
The successful candidate will:
• have relevant experience of working with children in a school setting
• have high expectations of pupils’ learning behaviour
• have a good level of literacy, numeracy and ICT – a knowledge of phonics is desirable
• help promote and maintain high standards
• participate fully in the life of the school – including lunch times
Visits to the school are welcomed – please telephone 01458 223329 to make an appointment. You can
also find out more about us on our website.
Application packs are available on the school website www.charltonmackrellschool.org.uk
Headteacher: Mrs Rebecca Cawley
Charlton Mackrell School is committed to safeguarding and promoting the welfare of children and
expects all staff and volunteers to share this commitment.
Please note that this post has substantial access to children and the appointment will be subject to full
CRB checks and satisfactory references being obtained. You will be required to provide evidence of
previous experience and qualifications.
Rode and Norton St Philip School Federation
Head Teacher: Mrs G Muxworthy
Rode Methodist First School, High Street, Rode, Somerset BA11 6NZ
01373 830 523
Norton St Philip C of E First School, Church Street, Norton St Philip, Somerset BA2 7LU
01373 834 327
rodeandnortoninfo@educ.somerset.gov.uk
TEACHING ASSISTANT (TA)
Grade 15 point 3 to 4 (£9.62-£9.81 per hr)
Hours: 0830-3:15 Mon-Fri term time only
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Contract Type: Permanent
From: September 1st 2021
This is an exciting opportunity to join our forward-thinking talented team. Rode and Norton St. Philip
First School Federation is a popular and welcoming community based across two village first schools 20
minutes south of Bath. Both sites are idyllic, surrounded by countryside and with very supportive
parents and village communities. We offer a creative curriculum in a nurturing learning environment
where we aim to ‘ignite a creative spark’ in both staff and children.
We have big dreams for our staff as well as our children. We are looking for a special person who
shares our vision and values. Are you committed, willing to go ‘above and beyond’ to provide a
fantastic learning experience for our children?
Our children are highly motivated and excited by learning. Creativity is at the heart of our school and
we provide numerous opportunities for staff and children to immerse themselves in the Arts, Literature,
Performance and Film. Staff are trusted and encouraged to innovate and research new ideas.
We are looking for a candidate who is:
- Fun and friendly, genuinely interested in helping children to learn
- has excellent interpersonal skills and an ability to build strong relationships
- nurturing and able to encourage the best from every child allowing all to shine
- keen to work in a team and contribute to the wider life of our schools
- interested in developing their own skills and talents.
In return we can offer:
- A stable team of experienced supportive colleagues who enjoy their work
- An idyllic rural village school environment with single year group classes
- talented creative children and families
- A commitment to developing a healthy work/life balance
- A school in which children are genuinely at the heart of everything we do
We welcome applications from candidates who are committed to doing their very best for our schools
and community.
If you believe that you could be the special person we are looking for then we would like to hear from
you. To arrange a Covid-safe visit to the school please contact the Office Team on 01373 834327 or
01373 830523.
For further information and an application form please visit our website
www.rodeandnortonschoolfederation.co.uk
Applications should be emailed to our School Business Manager:
KTwitchen1@educ.somerset.gov.uk
Hours of work: Full-time
Contract Type: Permanent
Closing Date: Wednesday 30th June 5pm.
Shortlisting Date: Thursday 1st July
Interview Date: Tuesday 6th July
Commencement date: 1st September 2021
Rode and Norton School Federation is committed to safeguarding and promoting the welfare of
children and young people and expects all staff and volunteers to share this commitment. All applicants
will be subject to a full Disclosure and Barring Service check before appointment is confirmed.
Bishop Henderson Primary School, Farley Dell, Coleford, Radstock, Somerset BA3 5PN
TEACHING ASSISTANT required ~ to start in September 2021
Bishop Henderson Primary School is village school with a happy working environment, dedicated staff,
friendly children and supportive parents and governors. The school was rated ‘Good’ by Ofsted in 2017.
We are seeking to recruit a teaching assistant who has experience of working with children and enjoys
helping them to learn. This post will involve working one to one with a Key Stage 2 child with
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challenging behaviour who struggles to maintain focus in school due to attachment difficulties. There
will also be opportunities to carry out in class support and work with small groups.
Training about attachment disorder and emotion coaching will be provided.
The position is for term time only for 10-15 hours per week plus 5 inset days. There is flexibility
to negotiate the number of hours worked for the right candidate.
Salary: Grade 15.3 £18,562 per annum pro rata (£9.62 per hour)
Actual salary based on 15 hours £6,416
The successful candidate will be:
• Committed to safeguarding and confidentiality.
• Caring and committed to inclusion.
• Professional, reliable and flexible.
• Calm, consistent and resilient.
• Able to follow school policies and guidelines.
• Able to cooperate and liaise well with the SENDCo and other professionals.
Closing date: Friday 9th July
Interview date: Thursday 15th July
Further details and an application form can be found on our website
https://www.bishophenderson.co.uk/job-vacancies/
Little Pips Nursery
Curry Rivel C of E VC Primary School, Church Street, Curry Rivel, Langport, TA10 0HD
Tel: 01458 252822
NURSERY NURSE- BABY ROOM
Commencing – August 2021
Grade -15 point 3
PART TIME 25 hours (All year or term-time contract)
We are looking to appoint an enthusiastic, flexible person to support our Nursery team in providing
quality care and learning with 0-2 year olds within our baby room provision ‘The Nest’. You will work as
part of a team to provide a safe, caring and stimulating environment that promotes learning through
play. The candidate will have relevant experience of working with young children and be able to work
on a shift pattern between the hours of 7.30am and 6.00pm Monday-Wednesday.
You should offer:
• a level 2 Early Years qualification
• experience of working with children aged 0-2 years old
• a calm, positive, consistent and patient approach to supporting all children
• experience of working as part of a team
• the ability to adapt to change
We can offer:
• a supportive working environment
• friendly and hardworking colleagues
For further information about our Nursery, please contact Miss Hollie Westlake, Nursery Manager for
further information by emailing hwestlake@educ.somerset.gov.uk
Apply: https://dasjobs.co.uk/job/nursery-nurse-21/
Closing date for applications: Tuesday 29th June Shortlisting: Wednesday 30th June
Interviews: W/B 5th July
If you do not receive an interview invitation, please assume that you have not been shortlisted.
The school has a commitment to safeguard children and all posts require a criminal background check
via DBS, medical clearance and references.
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NURSERY NURSE- BABY ROOM
Commencing – August 2021
Grade - 15 point 3
37 hours per week (All year or term-time contract)
We are looking to appoint an enthusiastic, flexible person to support our Nursery team in providing
quality care and learning with 0-2 year olds within our baby room provision ‘The Nest’. You will work as
part of a team to provide a safe, caring and stimulating environment that promotes learning through
play. The candidate will have a relevant Level 3 Early Years qualification and be able to work on a shift
pattern between the hours of 7.30am and 6.00pm Monday-Friday.
You should offer:
• a level 3 Early Years qualification
• experience of working with children aged 0-2 years old
• a calm, positive, consistent and patient approach to supporting all children
• experience of working as part of a team
• the ability to adapt to change
We can offer:
• a supportive working environment
• friendly and hardworking colleagues
For further information about our Nursery, please contact Miss Hollie Westlake, Nursery Manager for
further information by emailing hwestlake@educ.somerset.gov.uk
Apply: https://dasjobs.co.uk/job/nursery-nurse-22/
Closing date for applications: Tuesday 29th June Shortlisting: Wednesday 30th June
Interviews: W/B 5th July
If you do not receive an interview invitation, please assume that you have not been shortlisted.
The school has a commitment to safeguard children and all posts require a criminal background check
via DBS, medical clearance and references.
St Benedict’s C. of E. VA Junior School, Benedict Street, Glastonbury, Somerset, BA6 9EX
Tel: 01458 831811, Fax: 01458 832261 www.stbenedictscofevajuniorschoolglastonbury.co.uk
SCH.164@educ.somerset.gov.uk
Headteacher: Mr Piers Ranger
CLEANER to work 2 hours per day term time with an additional 6 weeks cleaning in holidays
throughout the year.
Salary: Grade 17 point 1 £9.24 per hour, 49.94 paid weeks a year
Start date: 1st September 2021
We are looking for a cleaner to join our cleaning team. The role will involve cleaning classrooms, toilets,
corridors and other rooms in the school at the end of the school day. The following would be desirable:
• The ability to use your initiative,
• Attention to detail,
• The ability to work as part of a team,
St Benedict’s is a friendly, inclusive school with a strong, dedicated team. Situated in the vibrant and
diverse town of Glastonbury.
As a member of our staff, you would be part of a hard-working, enthusiastic team, with an emphasis on
wellbeing.
We are committed to safeguarding and promoting the welfare of children and young people. We
expect all staff to share this commitment and undergo criminal background checks via the disclosure
procedure.
Where possible, we would encourage applicants to visit the school and to view our website. If you are
unable to visit, please telephone the school to arrange an informal conversation with the Headteacher.
Closing Date: Noon Wednesday 30th June 2021
Interview Date: AM Tuesday 6th July 2021
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For an application form, please visit http://dasjobs.co.uk/job/cleaner-203/ or
www.stbenedictscofevajuniorschoolglastonbury.co.uk
Applications should be emailed to stbensoffice@educ.somerset.gov.uk and include a completed
application form.
Heathfield Community School & The Space
School Road, Monkton Heathfield, Taunton, Somerset, TA2 8PD
Telephone: (01823) 412396 Fax: (01823) 413119 email: office@heathfieldcommunityschool.co.uk
www.heathfieldcommunityschool.com Age range: 11-19, NOR: 1327
TEACHER OF SINGING (Musical Theatre) working for The SPACE 6th form college
Salary between £14.36 - £ 17.70 per hour
The SPACE 6th form college are looking to recruit a part time unqualified teacher of music for at least
3.3 hours per week. The successful candidate will be supporting students on a level 3 UAL Extended
Diploma in Performing Arts with vocal techniques, harmony singing, musical theatre and show material.
Ideally required for September 2021, a permanent member of staff to join a highly committed and
successful school . Heathfield is an oversubscribed, mixed 11-19 community comprehensive school
which prides itself on providing an excellent education within a happy and supportive environment. We
have been identified by Ofsted as an Outstanding School in all areas.
For further information please contact info@thespacesomerset.co.uk and download the
application form from the Heathfield community school website
https://www.heathfieldcommunityschool.com/news/vacancies
Closing date: 28th June 2021 Interview date: No later than 5th July 2021
SPECIALIST TEACHING ASSISTANT working with the Cedar Centre (Autism Support Centre)
Grade 14 Salary £14,833.26, pay award pending
34 hours per week over 39 weeks per year (total paid weeks 44.263 per year)
We require a permanent member of staff to join a highly committed and successful school. Heathfield
is an oversubscribed, mixed 11-19 community comprehensive school which prides itself on providing
an excellent education within a happy and supportive environment. We have been identified by Ofsted
as an Outstanding School in all areas.
The Cedar Centre is a purpose designed facility to support autistic students. The team are dedicated to
assisting students in the developing of strategies towards being an independent learner. The Centre
currently has 30 students on roll.
“High expectations, a relentless drive to improve teaching and learning and a deep conviction that
every student matters lie at the heart of the school” - Ofsted
For further information please contact Stuart Owen for an informal visit to the centre on
sowens@heathfieldcommunityschool.co.uk and submit applications to
recruitment@heathfieldcommunityschool.co.uk. Applications packs can be downloaded from
the school website https://www.heathfieldcommunityschool.com/news/vacancies
Closing date: 28/06/2021
Interview date: during W.C. 05/07/2021
Frome College
VISITING PERIPATETIC SINGING TEACHER
Self-Employed basis.
Various Hours - depending on student uptake.
Start Date: Sept 2021.
Frome College have a fantastic role available for a visiting peripatetic Singing Teacher, delivering
inspiring 1-2-1 lessons for students ranging from 14-18 years old.
Our school highly values the importance of music and the arts and regularly run performances within
our community. Frome College is an upper school with students from years 9-13 undertaking GCSE and
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A level study. The job will involve teaching students with a wide range of abilities and aspirations from
beginners to students preparing for GCSE performances and university auditions.
The successful candidate needs to be confident in their ability to teach outstanding lessons,
demonstrating enthusiasm and passion. The candidate must be prepared to teach a range of styles
from musical theatre to popular music and classical. Candidates should be able to demonstrate
excellent subject knowledge and practical skill with their voice.
This role will be offered on a self-employed basis with hours depending on student uptake. Currently
there is approximately an afternoon of work, but this could be increased.
The successful candidate will invoice, timetable and liaise with parents.
Rate of pay is set by the visiting singing teacher. Degree level qualification in Music is desired.
Frome College is a successful, vibrant and forward thinking 13 – 19 school with approximately 1100
students. It is a fast-moving school undergoing exciting and rapid regeneration. We are based on a
stunning campus in easy reach of Bath and Bristol. Frome town itself is a cultured town (with the
renowned Frome Festival, many restaurants, 2 theatres and a cinema).
For further information please email: joshua.hampson@fromecollege.org or
Please visit our website for full details and the application process:
www.fromecollege.org/join-us/vacancies
Volunteer/Self Employment Application Form should be returned by email to
fccrecruitment@fromecollege.org
or by post to Recruitment Dept, Frome College, Bath Road, Frome, BA11 2HQ
we recommend you also send links to any performances or websites which showcase your work.
Closing date: Wed 30th June 2021 (8:00am)
The above post requires a criminal background check via the Disclosure Procedure.
TEACHING ASSISTANT
Start Date: Sept 21
Grade 15, Point 3 £18,562 per annum, pro rata.
Actual salary £11,844
28 hours 25 minutes per week, Term Time Only
Mon & Wed 8.30-3.00, Tues, Thurs & Fri 8.45-3.00
An opportunity has arisen for a Teaching Assistant at Frome College. We want to hear from you if you
are a committed, highly motivated and enthusiastic Teaching Assistant who has experience of working
with young people to facilitate their access to learning. Working within the Learning Support
Department, the ideal candidate will form part of a team of Teaching Assistants, who provide high
standards of support in the areas of literacy, numeracy, language, behaviour, social skills, promoting
inclusion and excellent outcomes for all students.
To be considered for the role you will be able to demonstrate the following:
• Excellent interpersonal skills, with the ability to communicate well with young people focusing
on access to learning whilst building positive working relationships.
• Ability to work on your own initiative, as well as part of a team.
• Able to provide clear instructions and guidance, using coaching and listening skills to support
young people with access to learning.
• Innovative, creative, enthusiastic – able to deliver results.
• Promote an ethos of inclusion and equal opportunities for all, regardless of any special
educational needs.
Frome College is a successful, vibrant and forward thinking 13 – 19 Upper School with approximately
1200 students. It is a fast moving school undergoing exciting and rapid regeneration. We are based on
a stunning campus in easy reach of Bath and Bristol. Frome town itself is a cultured town with many
restaurants, 2 theatres and the popular monthly Sunday Market.
Benefits of working at Frome College offers the opportunity to be part of a strong community and
supportive workforce. We offer staff welfare events, free parking, onsite catering, nursery and
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discounted access to leisure centre. Employees also have access to various opportunities as part of My
Staff Shop with Somerset County Council including Cycle to Work Scheme.
We are committed to supporting your CPD.
Closing date: Friday 2nd July (8am)
Please visit our website for full details and the application process:
www.fromecollege.org/join-us/vacancies
Applications should be returned by email to fccrecruitment@fromecollege.org
The above post requires a criminal background check via the Disclosure Procedure
Wadham School, Yeovil Road, Crewkerne, TA18 7NT
COVER SUPERVISOR
Required for September 2021
30 hours per week, term time plus INSET
8.30am – 3.00pm plus attendance at staff meetings on Mondays to 4.15pm
Grade 13 Actual salary: £13,616 - £15,034
We seek an energetic and positive individual who values young people and their learning to supervise
class groups as they undertake work set during the absence of the class teacher. You will liaise with
teaching staff before and after to ensure effective preparation of the cover lesson and feedback of
progress made. In addition you may at times be asked to undertake other non-teaching duties.
Wadham School is committed to safeguarding and promoting the welfare of children and young
people. Successful candidates will be subject to an enhanced Disclosure and Barring Service Check.
For further details/application form, please see the school website www.wadhamschool.co.uk or
telephone the school on 01460 270123.
Please email your completed application form to Lmahoney@wadhamschool.co.uk
Closing date for applications is 9.00am Monday 28th June 2021.
SITE OPERATIVE
37 hours per week, all year round
8 am – 4 pm Monday to Thursday and 8.00 am – 3.30 pm Friday.
Grade 14 £18,933 - £19,698
We wish to appoint an enthusiastic and skilled individual to join our Site Team. This is an opportunity to
join a close knit and professional site team responsible for the day to day maintenance and long term
development of the school site. The role is varied and interesting. Ideally you will have experience of
the building trade with the knowledge and skills to contribute to the maintenance of the site. You will
have excellent communication skills and be able to relate well to students, staff and the general public.
Most importantly you will have a “can do” attitude and be prepared to carry out tasks at all levels.
Wadham School is committed to safeguarding and promoting the welfare of children and young
people. Successful candidates will be subject to an enhanced Disclosure and Barring Service Check.
For further details/application form, please see the school website www.wadhamschool.co.uk or
telephone the school on 01460 270123.
Please email your completed application form to Lmahoney@wadhamschool.co.uk
Closing date for applications is 9.00am Monday 28th June 2021.
South Somerset Partnership School – A Pupil Referral Unit is recruiting!
South Somerset Partnership School is a complex pupil referral unit based in South Somerset, we have
sites across the area in Yeovil and Chard.
We are currently looking for enthusiastic, flexible staff for posts available from September 2021.
This is an exciting time to join our team of staff as we provide statutory education for pupils who have
been permanently excluded, or who have medical and mental health needs that mean they are
currently unable to attend their mainstream school. We also provide significant outreach support to
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schools in South Somerset and are actively involved in the development of both SEND Outreach and
the local Behaviour Partnership Board. We actively develop and promote the inclusion of children and
young people across the area.
Please clearly indicate on your application form which post you wish to apply for (and complete the
appropriate form). We will discuss which work base would suit your individual skill set as part of our
interview process. We are unable to accept CV’s as a means of application. See our website for more
details ssps.org.uk
TEACHING ASSISTANTS x 4 permanent (Grade 13)
All applicants are subject to enhanced DBS check
Please apply online at http://dasjobs.co.uk/job/teaching-assistant-468/
If you have any queries and for submission of your completed application forms to Claire Brand –
School Business Manager at: cbrand@educ.somerset.gov.uk, 01935 410793
Closing date: Noon 2nd July Interviews w/c 5th July for successful candidates.

TRUST EXTENDED SERVICES MANAGER
Grade: 10 points 26-31 (£30,451 - £34,728)
Reports to: Trust Executive Business Manager
Responsible for: Providing Extended Services support, leadership and line management to the Kitchen
Manager, Extended Services Administrator and Nursery Administrator within the Trust’s central function.
Full time – all year round
Hours: 37 hours per week – Monday to Friday
Start Date: September 2021
The Oak Partnership Trust is composed of Blackbrook Primary School, Ruishton CE Primary School,
Selworthy Special School, and West Monkton CE Primary School.
The Trust seeks an enthusiastic and innovative individual to be responsible for all aspects of the
Extended Schools Provision across the Trust and develop and lead with the Trust’s Extended Services
strategy. The role will involve the management of Extended school’s provisions, including holiday
clubs, Catering and Nursery administration.
We are looking for a candidate with excellent management skills and experience of income generation.
It is not necessary to have experience within an education setting, although this is preferred. The right
candidate will have experience of at least two areas of the role, with a willingness and aptitude to
develop their knowledge of the other area.
The role will be wide-ranging, and will cover four schools and a central Trust Function. You will be part
of a centrally based operations team, but will be required to visit the Trust schools within the role. The
Trust is a young organisation and the right candidate will need to be ready to take on a challenge.
Development in the role will be supported by the Trust Executive Business Manager, and training will be
available for the right candidate. The role will work alongside other key business professionals within
the Trust.
For more information regarding the role, please refer to the job description and person specification. If
you would like to discuss the role in more detail, please contact the Trust Executive Business Manager,
Sarah Harber on 07708 125332 or email sharber@oak.education
The Oak Partnership Trust is committed to safeguarding and promoting the welfare of children and all
staff/volunteers must share this commitment. All appointments are subject to the necessary DBS and
pre-employment checks. No CVs accepted.
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For an application form, please contact Mary O’Shea via recruitment@selworthy.oak.education
or phone 01823 284970 (opt 4).
Closing date for applications: 9am Friday 9th July 2021
Interviews week commencing: Monday 12th July 2021
FINANCE & HR OFFICER
Grade: 13, Points 6-11 (£19,698 - £21,748)
Full time 37 hours per week, Term time only
Reports to: Trust Finance & IT Manager
Responsible for: Providing Financial and Human Resources administration across the schools within
the Trust
We are looking for an individual with excellent Finance and Human Resources experience to provide
daily finance and HR administration for a number of schools across our Trust. The candidate will
support the Central Operations Management team ensuring daily financial functions and HR processes
are completed within the schools. They will also support the wider Trust and work with Head teachers
to ensure expenditure and income received are in line with agreed budgets and that HR and
recruitment processes are completed.
The role will cover day-to-day finance and HR functions across a number of schools in the trust,
including:
• Administration of all expenditure and payment processes
• Reconciliation of p-card transactions
• Sales invoice generation and receipts
• Providing financial reports as required
• Maintaining staff files including staff absences, appointment and annual leave
• Recruitment administration
• Maintenance of the Single Central Record
• Payroll timesheets checks
The role will involve working at a number of schools within the Trust to support the Finance and HR
functions therefore the successful candidate will need to be adaptable and flexible to be able to
respond to changing tasks and requirements across multiple schools.
For more information regarding the role, please refer to the job description and person specification. If
you would like to discuss the role in more detail, please contact the Trust Executive Business Manager,
Sarah Harber on 07708 125332 or email sharber@oak.education
For an application form, please contact Mary O’Shea via recruitment@selworthy.oak.education
or phone 01823 284970 (opt 4).
Closing date for applications: 9am Friday 9th July 2021
Interviews week commencing: Monday 12th July 2021
Ruishton C of E Primary School (A Member of The Oak Partnership)
HIGH LEVEL TEACHING ASSISTANT
1 x HLTA with Experience and aspiration
Hours of work: 8.45-3.30 (including 30 minutes during lunchtime)
Monday – Friday, term time only
Salary: Grade 12 Scale Point 12
We have an exciting opportunity to join a good and continually improving school at the heart of a thriving,
local community in Somerset.
Ruishton Church of England Primary School promotes the highest standards for all of our children,
widening their horizon and raising their aspirations, embracing new technologies and initiatives to fully
prepare the children for their future in an ever-changing world. We are looking to appoint an exceptional
HLTA to support high quality teaching and learning across the school.
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We are looking for:
• Someone who is able to raise and sustain high standards
• Someone who has excellent interpersonal skills with pupils, staff and parents
• Someone that is able to enthuse and inspire children
• Someone who can contribute to a dynamic and hard-working team
Our school:
• Has excellent and supportive middle and senior leaders
• Is committed to supporting continuous professional development
• As a team of staff that is recognised for its enthusiastic, friendly and rigorous approach to teaching
and learning
• Has children who thrive in a creative and challenging atmosphere
• Has parents and carers who are supportive and ambitious for their children
Visits to the school are strongly encouraged. Please contact the school office on (01823) 442832 to arrange
a convenient date and time.
TEACHING ASSISTANT
2 x General Teaching Assistants to work 1:1 with children in EYFS/ KS1 with complex medical,
language and communication and learning needs.
Hours of work: 8.45-3.30 (including 30 minutes during lunchtime)
Monday – Friday, term time only
Salary: Grade 14 Scale Point 4
We are looking to appoint 2 full time 1:1 Teaching Assistants to support 2 children starting schooling in EYFS
(KS1). The Children have complex medical, language and communication and learning needs. The successful
applicant will have experience of working 1:1 with pupils with complex medical, language and communication
and learning needs and good knowledge of STC to support, and develop, communication skills.
You will be expected to work with parents and be part of a happy, positive and inclusive learning
environment. The applicant must be self-motivated, with good communication skills and able to use their
own initiative. There will be specific training to allow the successful candidate to manage the child’s
medical needs safely while they are at school.
Qualification: Level 3 or equivalent
TEACHING ASSISTANT
1 x General Teaching Assistant to work 1:1 with children in KS2 with complex, social, emotional and
mental health, language and communication and learning needs.
Hours of work: 8.45-3.30 (including 30 minutes during lunchtime)
Monday – Friday, term time only
Salary: Grade 14 Point 4
We are looking to appoint 1 full time 1:1 Teaching Assistant to support 1 child starting school in KS2. The
Child with complex medical, language and communication and learning needs. The successful applicant
will have experience of working 1:1 with pupils with complex medical, language and communication and
learning needs and good knowledge of STC to support, and develop, communication skills.
You will be expected to work with parents and be part of a happy, positive and inclusive learning
environment. The applicant must be self-motivated, with good communication skills and able to use their
own initiative. There will be specific training to allow the successful candidate to manage the child’s
medical needs safely while they are at school.
Qualification: Level 3 or equivalent
Ruishton Church of England Primary School is committed to safeguarding and promoting the welfare of
children and all staff/volunteers must share this commitment. All appointments are subject to the
necessary DBS and pre-employment checks. No CV’s accepted. Ruishton Church of England Primary
School is an Academy which is part of The Oak Partnership Trust.
Application form and further details from office@ruishton.oak.education
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Closing Date: Monday 28th June 2021. Short Listing: Tuesday 29th June 2021
Interview Date: TBC w/b: Monday 28th June 2021
Start Date: September 2021
Milford Junior School, Glenthorne Avenue, Yeovil, Somerset BA21 4PG
Tel. Number: 01935 474477 Email: milfordjuniors@educ.somerset.gov.uk
HIGHER LEVEL TEACHING ASSISTANTS (HLTA)
Hours: 29.2 hours per week - term time only
Salary: Grade 12 £22 183 - £25 481 depending on experience
Contract: Fixed Term contract until 31st August 2022 due to funding
Closing Date: Thursday, 1st July 2021 at 12 noon
Interview Date: Tuesday, 6th July 2021
Start Date: 1st September 2021
Contact name: Claire Laverty (Head of School)
Milford Junior School is part of the Huish Academy Trust which consists of 3 Yeovil schools. We are
looking for an enthusiastic, versatile and committed individual to join our Learning Support and
Teaching team as an exciting new position has arisen. Your time will be split between 1:1 / small group
support and whole class teaching. We can offer a friendly and supportive environment and a
commitment to professional development.
The successful applicant will need to:
• promote high standards of behaviour, engagement and progress
• carry out whole class teaching to provide release time
• plan challenging and engaging learning opportunities to meet a wide range of pupils needs and
interests
• be involved in planning, organising and implementing Learning Plans
• be able to implement planned learning activities/teaching programmes as agreed with the
teacher / SENCo, adjusting activities according to pupil’s responses as appropriate
• have a good sense of humour and enjoy working as part of a team
We are committed to safeguarding and promoting the welfare of children and young people, and
expect all staff and volunteers to share this commitment. An Enhanced DBS disclosure and safer
recruitment checks are therefore required for this post.
Further information and an application form can be found on our website,
www.milfordjuniors.com. Please apply by email: milfordjuniors@educ.somerset.gov.uk
PART-TIME LEARNING SUPPORT ASSISTANT
Hours: 22.5 hours per week - term time only made up of 17.5 hours as a Learning Support
Assistant and 5 hours as a Playworker (Lunch time supervisor)
Salary: Learning Support Assistant: Grade 15 3 – 15 4 (£9.62 - £9.81 per hour)
Playworker: Grade 16 2 (£9.43 per hour)
Contract: Fixed term contract until 31st August 2022 due to funding
Closing Date: Thursday, 1st July 2021 at 12 noon
Interview Date: Tuesday, 6th July 2021
Start Date: 1st September 2021
Contact name: Claire Laverty Head of School
We are looking for an enthusiastic, versatile and committed individual to join our Learning Support
team as an exciting new position has arisen. We can offer a friendly and supportive environment and a
commitment to professional development.
The successful applicant will need to:
• have the proven ability to provide for pupils with SEN
• have excellent communication skills
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be involved in planning, organising and implementing Learning Plans, including attendance at,
and contribution to, reviews
• be able to implement planned learning activities/teaching programmes as agreed with the
teacher, adjusting activities according to pupil’s responses as appropriate
• be committed to helping all children to achieve their very best
• have good IT skills
• have English and Maths to GCSE level or equivalent
• have a good sense of humour and enjoy working as part of a team
An information pack and an application form can be found on our website,
www.milfordjuniors.com. Please apply by email: milfordjuniors@educ.somerset.gov.uk
•

St James Church School, Cranmer Road, Taunton, Somerset, TA1 1XU
01823 272553 enquiries@stjames.bwmat.org
NURSERY LEAD
Pay Grade: Band 12 (£22,183 to £25,481)
Permanent contract, 35 hours per week, term time only
Actual pay £17,358 to £19,938
Location: St James Church School Nursery, Taunton
An exciting opportunity has opened up for an inspirational Nursery Lead at our highly successful
Nursery. St James Church School Nursery welcomes children aged 2-4 across two rooms, with up to 90
children on roll. The nursery is integral to the success of our large two-form entry school. The successful
applicant will work closely with the school’s Senior Leadership Team.
If you are highly organised and motivated, able to nurture and develop the practice of others and you
have a passion for indoor and outdoor play-based learning, you may be the right candidate.
The successful candidate will:
• have a Level 3 Early Years qualification (as a minimum)
• be experienced in the leadership of an EYFS setting
• have a working knowledge of safeguarding
• be familiar with Ofsted inspections and requirements
• display a range of attributes including personal organisation, initiative, positivity, passion, enthusiasm
and a caring nature.
The person appointed would work collaboratively with the Nursery staff, the wider EYFS team, the
School Leadership Team and other colleagues. The school is part of the Bath and Wells Multi Academy
Trust, working with other schools and nurseries on improving learning for all children.
An application form is available from the school website www.stjamessch.co.uk
Candidates are invited to contact the school and arrange to visit and meet with the Headteacher. If you
would like to arrange this, please book an appointment via phone (01823 272553) or email
(enquiries@stjames.bwmat.org)
Benefits of working for the Bath & Wells MAT include; a generous pension scheme, enhanced sickness
and parental benefits and a supportive working environment.
The Bath & Wells MAT is committed to safeguarding and promoting the welfare of children, young
people and vulnerable adults and expects all staff and volunteers to share this commitment. This post is
subject to an enhanced DBS and all relevant pre-employment checks.
Application forms should be accompanied by a full letter of application and sent to the school
office by post or emailed to the School Business Manager – gavin.duenas@stjames.bwmat.org
Closing date: Monday 28th June 2021
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Interview date: Thursday 8th July 2021
This post will commence: Wednesday 1st September 2021
SCHOOL LEARNING MENTOR
Pay Grade: Band 13 (£19,171 to £21,166)
Permanent contract, 28.5 hours per week, term time only
Actual pay £12,550 to £13,836
Location: St James Church School, Taunton
An exciting opportunity has opened up for a Learning Mentor at St James Church School on a
permanent contract. The successful applicant will work predominantly with children in Key Stage 2,
removing barriers to learning by promoting engagement. We are looking for a candidate with a passion
and love for education, who is resilient, and who will offer children a high quality and professional
education.
In return we are able to offer the successful candidate:
• Brilliant children, full of character, who are keen to succeed
• A Church school with a strong a purposeful Christian ethos centred around Love God, love
others and love ourselves
• Engaged parents who want the best for their child
• Good links with our community
• A friendly and pleasant working environment where staff are solution focussed and supportive
of each other
• A large and supportive Leadership Team
• A supportive Local Governing Board
An application form is available from the school website www.stjamessch.co.uk
Candidates are invited to contact the school and arrange to visit and meet with the Headteacher. If you
would like to arrange this, please book an appointment via phone (01823 272553) or email
(enquiries@stjames.bwmat.org)
Benefits of working for the Bath & Wells MAT include; a generous pension scheme, enhanced sickness
and parental benefits and a supportive working environment.
The Bath & Wells MAT is committed to safeguarding and promoting the welfare of children, young
people and vulnerable adults and expects all staff and volunteers to share this commitment. This post is
subject to an enhanced DBS and all relevant pre-employment checks.
Application forms should be accompanied by a full letter of application and sent to the school
office by post or emailed to the School Business Manager – gavin.duenas@stjames.bwmat.org
Closing date: Monday 28th June 2021
Interview date: Wednesday 7th July 2021
This post will commence: Wednesday 1st September 2021
EARLY YEARS ASSISTANT
Pay Grade: Band 15 (full time equivalent £18,198 to £18,933)
Permanent contract, 18.75 hours per week, term time only
Actual salary: £7,322 to £7,618
Location: St James Church School Nursery, Taunton
An exciting opportunity has arisen for an inspirational Early Years Assistant to join our highly successful
Nursery. We are looking for a dedicated and creative person to join our enthusiastic nursery team.
You will need to have personal qualities that will support and enrich both the nursery and school
learning community. If you are highly organised and motivated, and you have a passion for indoor and
outdoor play-based learning that has a positive impact on children’s development, you may be the
right candidate.
A full and relevant Early Years Qualification at level 2 or above is desirable but not essential.
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We offer a strong communal ethos, assisting each other to ensure that all stakeholders enjoy their time
in the school and nursery. We are looking for someone who is willing to work with us and add to our
improving school and uphold the school's Christian ethos.
Candidates are invited to contact the school and arrange to visit. If you would like to arrange this,
please book an appointment via phone (01823 272553) or email (enquiries@stjames.bwmat.org)
Benefits of working for the Bath & Wells MAT include; a generous pension scheme, enhanced sickness
and parental benefits and a supportive working environment.
The Bath & Wells MAT is committed to safeguarding and promoting the welfare of children, young
people and vulnerable adults and expects all staff and volunteers to share this commitment. This post is
subject to an enhanced DBS and all relevant pre-employment checks.
Application forms should be accompanied by a full letter of application and sent to the school
office by post or emailed to the School Business Manager – gavin.duenas@stjames.bwmat.org
Closing date: Monday 28th June 2021
Interview date: Tuesday 6th July 2021
This post will commence: Wednesday 1st September 2021
KITCHEN ASSISTANT
(Based at St Andrews Church School)
Pay Grade: Band 16 (full time equivalent £17,842 to £18,198)
Permanent contract, 10 hours per week
Actual pay £3,988 to £4,068
Location: St Andrews Church School, Taunton
An exciting opportunity has opened up for a Kitchen Assistant as part of the St James Church School
catering operation on a permanent contract. Please note the successful applicant would be based at
St Andrews Church School for the duration of their working day. We are looking for a helpful and
friendly person who is a resilient and efficient team player.
In return we are able to offer the successful candidate a supportive catering team producing meals for
multiple schools within the Bath & Wells Multi Academy Trust.
An application form and full job description and person specification are available from the school
website: www.stjamessch.co.uk
Candidates are invited to contact the school and arrange a visit. If you would like to arrange this, please
book an appointment via phone (01823 272553) or email (enquiries@stjames.bwmat.org)
Benefits of working for the Bath & Wells Multi Academy Trust include a generous pension scheme,
enhanced sickness and parental benefits and a supportive working environment.
The Bath & Wells Multi Academy Trust is committed to safeguarding and promoting the welfare of
children, young people and vulnerable adults and expects all staff and volunteers to share this
commitment. This post is subject to an enhanced DBS and all relevant pre-employment checks.
Application forms should be sent to the school office by post or emailed to the School Business
Manager – gavin.duenas@stjames.bwmat.org
Closing date: Thursday 8th July 2021
Interview date: Week commencing Monday 19th July 2021
his post will commence: Wednesday 1st September 2021
KITCHEN ASSISTANT
Pay Grade: Band 16 (full time equivalent £17,842 to £18,198)
Permanent contract, 21.25 hours per week
Actual pay £8,475 to £8,644
Location: St James Church School, Taunton
An exciting opportunity has opened up for a Kitchen Assistant at St James Church School on a
permanent contract, helping to prepare school meals. We are looking for somebody with a catering
background who is a resilient and efficient team player, and who will be able to make a valuable
contribution to our wonderful school.
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In return we are able to offer the successful candidate:
• Brilliant children, full of character, who are keen to succeed
• A Church school with a strong a purposeful Christian ethos centred around our vision: Love
God, love others and love ourselves
• Engaged parents who want the best for their child
• Good links with our community
• A friendly and pleasant working environment where staff are solution focussed and supportive
of each other
• A large and supportive Leadership Team
• A supportive Local Governing Board
An application form and full job description and person specification are available from the school
website: www.stjamessch.co.uk
Candidates are invited to contact the school and arrange a visit. If you would like to arrange this, please
book an appointment via phone (01823 272553) or email (enquiries@stjames.bwmat.org)
Benefits of working for the Bath & Wells Multi Academy Trust include a generous pension scheme,
enhanced sickness and parental benefits and a supportive working environment.
The Bath & Wells Multi Academy Trust is committed to safeguarding and promoting the welfare of
children, young people and vulnerable adults and expects all staff and volunteers to share this
commitment. This post is subject to an enhanced DBS and all relevant pre-employment checks.
Application forms should be sent to the school office by post or emailed to the School Business
Manager – gavin.duenas@stjames.bwmat.org
Closing date: Thursday 8th July 2021
Interview date: Week commencing Monday 19th July 2021
This post will commence: Wednesday 1st September 2021
KITCHEN ASSISTANT
(Based at Staplegrove Church School)
Pay Grade: Band 16 (full time equivalent £17,842 to £18,198)
Permanent contract, 7.5 hours per week
Actual pay £2,991 to £3,051
Location: Staplegrove Church School, Taunton
An exciting opportunity has opened up for a Kitchen Assistant as part of the St James Church School
catering operation on a permanent contract. Please note the successful applicant would be based at
Staplegrove Church School for the duration of their working day. We are looking for a helpful and
friendly person who is a resilient and efficient team player.
In return we are able to offer the successful candidate a supportive catering team producing meals for
multiple schools within the Bath & Wells Multi Academy Trust.
An application form and full job description and person specification are available from the school
website: www.stjamessch.co.uk
Candidates are invited to contact the school and arrange a visit. If you would like to arrange this, please
book an appointment via phone (01823 272553) or email (enquiries@stjames.bwmat.org)
Benefits of working for the Bath & Wells Multi Academy Trust include a generous pension scheme,
enhanced sickness and parental benefits and a supportive working environment.
The Bath & Wells Multi Academy Trust is committed to safeguarding and promoting the welfare of
children, young people and vulnerable adults and expects all staff and volunteers to share this
commitment. This post is subject to an enhanced DBS and all relevant pre-employment checks.
Application forms should be sent to the school office by post or emailed to the School Business
Manager – gavin.duenas@stjames.bwmat.org
Closing date: Thursday 8th July 2021
Interview date: Week commencing Monday 19th July 2021
This post will commence: Wednesday 1st September 2021
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RECEPTIONIST
Pay Grade: Band 15 (full time equivalent £18,198 to £18,933)
Permanent contract, 11.25 hours per week
Working hours 2.15pm to 4.30pm, Monday to Friday, term time
Actual pay £4,576 to £4,761
Location: St James Church School, Taunton
An exciting opportunity has opened up for a Receptionist at St James Church School on a permanent
contract, covering the office every afternoon during term time. We are looking for a candidate who is
resilient, helpful and efficient, and who will be able to make a valuable contribution to our wonderful
school.
In return we are able to offer the successful candidate:
• Brilliant children, full of character, who are keen to succeed
• A Church school with a strong a purposeful Christian ethos centred around our vision: Love
God, love others and love ourselves
• Engaged parents who want the best for their child
• Good links with our community
• A friendly and pleasant working environment where staff are solution focussed and supportive
of each other
• A large and supportive Leadership Team
• A supportive Local Governing Board
An application form and full job description and person specification are available from the school
website: www.stjamessch.co.uk
Candidates are invited to contact the school and arrange a visit. If you would like to arrange this, please
book an appointment via phone (01823 272553) or email (enquiries@stjames.bwmat.org)
Benefits of working for the Bath & Wells Multi Academy Trust include a generous pension scheme,
enhanced sickness and parental benefits and a supportive working environment.
The Bath & Wells Multi Academy Trust is committed to safeguarding and promoting the welfare of
children, young people and vulnerable adults and expects all staff and volunteers to share this
commitment. This post is subject to an enhanced DBS and all relevant pre-employment checks.
Application forms should be accompanied by a full letter of application and sent to the school
office by post or emailed to the School Business Manager – gavin.duenas@stjames.bwmat.org
Closing date: Thursday 8th July 2021
Interview date: Week commencing Monday 19th July 2021
This post will commence: Wednesday 1st September 2021
Wellesley Park Primary School, Homefield, Wellington, Somerset, TA20 6JB
Tel: 01823 664876 Email: recruitment.393@educ.somerset.gov.uk
NOR 325 + 24 Pre-School Age Range 2-11
HIGHER LEVEL TEACHING ASSISTANT (HLTA)
Salary: Support Staff Pay Scale - Grade 13
Part time – 11.67 hrs per week (2 days per week)
Required from 1st September 2021
One Year Fixed Term until 31st August 2022
Wellesley Park Primary School is looking to appoint a Higher Level Teaching Assistant (HLTA), to start
this September 2021. You will be responsible for carrying out whole class teaching to provide release
time, small group work and possibly 1:1, when required. You will need to be compassionate, dynamic
and resourceful to join our dedicated and hardworking team of skilful support staff to work across the
whole school.
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We are looking for someone who:
• Is dedicated and hardworking to ensure that all pupils to fulfil their potential
• has excellent interpersonal skills with children, staff and parents
• has GCSE grade C+ in English & Maths or equivalent
• is able to enthuse and inspire children
• is able to work as part of a team, sharing excellent practice and learning from others
• has high expectations of themselves and the pupils they work with
• has excellent behaviour management skills
• is reflective and keen to engage with continuing professional development
• has a good sense of humour and enjoys working as part of a team
• be able to implement planned learning activities/teaching programmes as agreed with the
teacher, adjusting activities according to pupil’s responses as appropriate
• has good IT skills.
We can offer you:
• a dedicated and supportive working environment
• a high-skilled and cohesive team who are welcoming and friendly
• excellent professional development opportunities
• the chance to work with genuinely enthusiastic and happy pupils
This is a part time post of 11.67 hours per week 2 days per week. Term time only + 3 inset days (38
weeks per annum which is the equivalent of 43.3167 paid weeks per year). The salary scale is Grade 13
on the School Support Staff Pay Scale (£10.21 - £11.27 per hour). This represents an actual starting
salary of £5,161.00 per annum.
Application forms and job description are available on the school website at
www.wellesleyparkschool.com If you would like to arrange a visit please phone Mrs Lilley to
discuss the possibility of a visit.
Closing date: 9:00am - 5th July 2021
Interview date: 9th July 2021
Part-Time TEACHING ASSISTANT & MIDDAY SUPERVISOR
Salary: Support Staff Pay Scale Teaching Assistant Grade 15 (£9.62 - £9.81 per hour)
Support Staff Pay Scale Midday Supervisor Grade 16 (£9.43 per hour)
Hours: 22.92 hours per week – 18.75 hours Teaching Assistant and 4.17 hours Midday Supervisor
Required from 1st September 2021
One Year Fixed Term until 31st August 2022
Teaching Assistant
From 1st September, Wellesley Park Primary School is looking to appoint an outstanding practitioner
who is compassionate, dynamic and resourceful to join our dedicated and hardworking team of skilful
support staff to work across the whole school. An essential element to this role would be experience in
supporting young people with Autism and moderate learning needs.
We are looking for:
• A dedicated, hardworking teaching assistant who is able to raise and sustain high standards
• Someone who has excellent interpersonal skills with children, staff and parents
• A Teaching Assistant who is able to enthuse and inspire children
• Someone who is able to work as part of a team sharing excellent practice and learning from
others
• Some experience of supporting children with social and emotional needs would be an
advantage
• have English and Maths to GCSE level or equivalent
We can offer you:
• A dedicated and supportive working environment
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• Excellent professional development
• This role is combined with a Midday Supervisor role
This is a part time post of 18.75 hours per week for term time only + 3 inset days (38 weeks per annum
which is the equivalent of 43.3167 paid weeks per year). The salary scale is Grade 15 on the School
Support Staff Pay Scale (£9.62-£9.81 per hour). This represents an actual starting salary of £7,813 per
annum.
Midday supervisor role of 4.17 hours per week for term time only + 3 inset days (38 weeks per annum
which is the equivalent of 47.7167 (paid weeks per year). The salary scale is Grade 16 on the School
Support Staff Pay Scale £9.43 per hour. This represents an actual starting salary of £1,876 per annum.
A full job description and application pack is available on the school website
http://www.wellesleyparkschool.com or by emailing recruitment.393@educ.somerset.gov.uk
If you would like to arrange a visit please phone Mrs Lilley to discuss the possibility of a visit.
As a school we are committed to the safeguarding of our community and we follow full safer
recruitment procedures including relevant references and DBS checks.
Closing date: 9am 5th July 2021
Interview date: 9th July 2021
Part-Time TEACHING ASSISTANT & MIDDAY SUPERVISOR
Salary: Support Staff Pay Scale Teaching Assistant Grade 15 (£9.62 - £9.81 per hour)
Support Staff Pay Scale Midday Supervisor Grade 16 (£9.43 per hour)
Hours: 16 hours per week – 9.33 hours Teaching Assistant and 6.67 hours Midday Supervisor
Required from 1st September 2021
One Year Fixed Term until 31st August 2022
Teaching Assistant
From 1st September, Wellesley Park Primary School is looking to appoint an outstanding practitioner
who is compassionate, dynamic and resourceful to join our dedicated and hardworking team of skilful
support staff to work across the whole school. An essential element to this role would be experience in
supporting young people with Autism and moderate learning needs.
We are looking for:
• A dedicated, hardworking teaching assistant who is able to raise and sustain high standards
• Someone who has excellent interpersonal skills with children, staff and parents
• A Teaching Assistant who is able to enthuse and inspire children
• Someone who is able to work as part of a team sharing excellent practice and learning from
others
• Some experience of supporting children with social and emotional needs would be an
advantage
• have English and Maths to GCSE level or equivalent
We can offer you:
• A dedicated and supportive working environment
• Excellent professional development
• This role is combined with a Midday Supervisor role
This is a part time post of 9.33 hours per week for term time only + 3 inset days (38 weeks per annum
which is the equivalent of 43.3167 paid weeks per year). The salary scale is Grade 15 on the School
Support Staff Pay Scale (£9.62-£9.81 per hour). This represents an actual starting salary of £3,887 per
annum.
Midday supervisor role of 6.67 hours per week for term time only + 3 inset days (38 weeks per annum
which is the equivalent of 47.7167 (paid weeks per year). The salary scale is Grade 16 on the School
Support Staff Pay Scale £9.43 per hour. This represents an actual starting salary of £3,001 per annum.
A full job description and application pack is available on the school website
http://www.wellesleyparkschool.com or by emailing recruitment.393@educ.somerset.gov.uk
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If you would like to arrange a visit please phone Mrs Lilley to discuss the possibility of a visit.
As a school we are committed to the safeguarding of our community and we follow full safer
recruitment procedures including relevant references and DBS checks.
Closing date: 9am 5th July 2021
Interview date: 9th July 2021
Cannington C of E Primary School, Brook Street, Cannington, Somerset TA5 2HP
Telephone 01278 652 368
Age Range 4-11 NOR 178
‘Where Learners Grow and Achieve’
LEARNING SUPPORT ASSISTANTS
Are you creative? Flexible? Innovative? Ambitious?
We are seeking to appoint additional teaching assistants to join our team this September. Successful
candidates will want to promote high levels of achievement, enjoyment and the welfare of children.
Relevant experience and qualifications would be advantageous. Posts are initially offered on a fixed
term basis for one academic year to be reviewed with the possibility of becoming permanent in the
future.
Learning Support Assistant Post One
• 9am – 12.15pm and 1.10-3.15pm
• Monday to Friday
• 26 hours 40 minutes per week
• 38 working weeks
• 43.1281 paid weeks
• Grade 15 - £9.62 per hour
Learning Support Assistant Post Two
• 9am – 12pm
• Monday to Friday
• 15 hours per week
• 38 working weeks
• 43.1281 paid weeks
• £9.62 per hour
ELSA Post
We are also looking to appoint an Emotional Literacy Support Assistant (ELSA) to work with children 1:1
and in small groups to deliver emotional literacy and social skills interventions. Ideally the successful
candidate will already be ELSA trained and able to evidence their success in this role. External
supervision is offered.
• 1.10 – 3.15pm
• Monday to Friday
• 10 hour 25 minutes per week
• 38 working weeks
• 43.1281 paid weeks
• £9.62 per hour
• It is possible to combine the TA Post Two and ELSA Post
Midday Supervisory Assistant
Finally, we would like to expand our lunchtime team and are seeking to appoint a midday supervisor.
The successful candidate will want to ensure children are well-cared for and enjoy and happy midday
break in their care.
• 11.45am – 1.35pm
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•
•
•
•

Monday – Friday
9 hours 10 minutes per week
47.7167 paid weeks
£9.43 per hour

All Posts
Closing Date Friday 2nd July 2021
Interview
TBC
Applications should be made using the local authority application form and addressed FAO
Claire Nurse, Headteacher. Please contact our school via email to request further information.
We look forward to hearing from you. http://dasjobs.co.uk/job/learning-support-assistants-34/
Our school is committed to safeguarding and promoting the welfare of children and young people and
expects all staff to share this commitment. Enhanced Disclosure checks are required for all successful
applicants.
Ashill Primary School, Ashill, Ilminster, Somerset, TA19 9ND
Tel: 01823 480637
Email: ashill@redstartpartnership.co.uk
Website: www.ashillprimaryschool.co.uk
LEARNING SUPPORT ASSISTANT
Hours: Up to 30 hours per week; Term time only
Salary: Grade 15.3 (£18,562 per annum, pro rata) £9.62 per hour.
Permanent Position.
Ashill Primary School is part of The Redstart Learning Partnership and is seeking to appoint a Learning
Support Assistant. We are looking for a confident and friendly candidate with high expectations to join
our team. The role will involve working with small groups of children, individual children and supporting
the class teacher.
LEARNING SUPPORT ASSISTANT
Hours: 18.5 hours per week; Term time only
Salary: Grade 15.3 (£18,562 per annum, pro rata) £9.62 per hour.
This position is Fixed Term from 01/09/2021 -31/12/2021.
Ashill Primary School is part of The Redstart Learning Partnership and is seeking to appoint a Learning
Support Assistant. We are looking for a confident and friendly candidate with high expectations to join
our team. The role will involve working with small groups of children, individual children and supporting
the class teacher.
NURSERY NURSE
Hours:
14 hours per week; Term time only
Salary:
Grade 15.3 (£18,561 per annum, pro rata) £9.62 per hour.
Fixed Term until 31 August 2022 due to Funding
Ashill Primary School is part of The Redstart Learning Partnership and is seeking to appoint a Nursery
Nurse. We are looking for a dedicated, friendly, motivated and highly diligent candidate to join our
small rural pre-school team. The role will involve working in partnership with staff, parents, carers and
their children in promoting the development, welfare and potential of all pre-school children to ensure
that individual children’s child care needs are met at all times. The successful candidate will need to
adopt a flexible, professional approach in providing high quality, inclusive and fully integrated childcare
provision for children under five.
Closing Date:
Interview Date:
Start Date:

Wednesday 30th June 2021
Friday 16th July 2021
September 2021
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To find out more about the role, contact Joanne Crocker at Ashill Primary School on T. 01823 480 637.
For more information including job details and an application form, please visit the Trust website
www.theredstartlearningpartnership.co.uk.
For further information about Ashill Primary School, please visit the school website at
http://www.ashillprimaryschool.co.uk/. Due to current restrictions, visits to the school are not possible
but virtual tours can be arranged by contacting the school at the address above.
Completed application forms to be returned to: ashill@redstartpartnership.co.uk
Please note: Applications by CV or incomplete forms will not be considered.
TRLP is committed to safeguarding and promoting the welfare of the children and expects all staff to
share this commitment. The successful candidate will be required to undertake a Disclosure & Barring
Service check.
Castle Primary School
Castle Street, Stoke Sub Hamdon Somerset TA14 6RE
Tel: 01935 822342 Email: recruitmentSSH@redstartpartnership.co.uk
Website: www.castleprimaryschool.com
TEACHING ASSISTANT
TA Hours: 24 hours per week
Term time only
Salary: Grade 15 point 3, £18,562, £9.62 per hour
Permanent
We are looking for a passionate and dedicated teaching assistant to join our supportive Castle team.
We are committed to achieving excellence and seek the highest standards of outcomes while
recognising the differing needs of each child.
This is a fantastic opportunity for an enthusiastic and dedicated professional to join our team.
Closing Date: 12pm Wednesday 30th June 2021
Interview Date: Friday 9th July 2021
Start Date:
September 2021
For further information including job details and an application form, please visit the Trust
website on http://www.theredstartlearningpartnership.co.uk
Please send your completed application form to recruitmentcastlebsm@redstartpartnership.co.uk
Please note: Applications by CV or incomplete forms will not be considered.
TRLP is committed to safeguarding and promoting the welfare of the children and expects all staff to
share this commitment. The successful candidate will be required to undertake a Disclosure and
Barring Service check.
Nerrols Primary School and Nursery, Nerrols Drive, Taunton, Somerset TA2 8GS
SEND LEARNING SUPPORT ASSISTANT AND WRAP AROUND CARE
Closing date: 11:00am Monday 28th June 2021
Interviews: Wednesday 30th June 2021
Start date: September 2021
Salary: Grade 15 Scale Point 3 or 4
Contract term: Permanent, Part Time
Nerrols Primary School is a brand new school which opened in September 2019. As our school is
continuing to grow, we are now looking to recruit to expand our team of dedicated and skilled Learning
Support Assistants.
The roles available will involve supporting children with a range of needs including medical needs and
complex Social Emotional and Mental Health needs.
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This post presents a unique and exciting opportunity for the successful candidate to play an important
part in supporting children both in class and on a 1:1 basis, providing care and play opportunities to
support social, emotional and wellbeing needs alongside academic needs.
Working hours of the roles will be:
08:45 to 15:15 (with the option of additional wrap around care hours until 18:00)
12:30 to 15:15 (with the option of additional wrap around care hours until 18:00)
There is also the option of an additional role working in the afternoon Wrap Around Care Team
providing activities for children from 15:15-18:00.
We are looking for candidates who are:
• Committed to inclusive provision and ensuring every child reaches their full potential
• Understanding and dedicated to making a difference to the children in our care
• Experienced working with children with complex needs including social, emotional, wellbeing
needs.
We can offer:
• An exciting challenge where you can truly make your mark
• Spacious and attractive facilities
• A strong, supportive team
If you would like to discuss the role in more detail prior to application, please contact the school on
01823 792655 or email office@nr.huish.education.
To apply, please send your Application Form (application packs are available on our website
https://www.nerrolsprimary.co.uk) with a covering letter addressed to Rhian Locker to
office@nr.huish.education by the closing date of noon on Wednesday 30th June 2021.
Nerrols Primary School is part of the Richard Huish Trust and is committed to safeguarding and
promoting the welfare of children and expects all staff and volunteers to share this commitment. We
will ensure that all our recruitment and selection practices reflect this commitment. All successful
candidates will be subject to Disclosure and Barring Service checks along with other relevant
employment checks.
St John and St Francis Church School
Westonzoyland Road, Bridgwater, Somerset, TA6 5BP
www.stjohnstfrancisbwmat.org
2 x LUNCHTIME SUPERVISORY ASSISTANTS
1 x Permanent Contract
1 x Maternity Cover up to March 2022 (or until the substantive postholder returns, whichever is
earlier)
6.25 hours per week during term time (1 hour 15 minutes per day)
Pay Grade 16 Scale Point 1-2 (£9.25-£9.43 per hour)
The school wishes to appoint two enthusiastic lunchtime supervisors, from September 2021. This is a
great opportunity to work with a team who enjoy making the school day as enjoyable as possible.
You will work in the hall as part of the Lunchtime team as well as in a class and on the playground. You
will be expected to:• Maintain a calm atmosphere and encourage positive behaviour
• Deal with any minor first aid incidents (training will be provided)
• Report back to the class teacher at the end of lunchtime
• Setting up and clearing away tables and benches and general cleaning duties
• Work effectively as part of a team and collaborate with others
Candidates are invited to contact the school to discuss the role, via phone: 01278 456918 or email:
enquiries@sjsf.bwmat.org.
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Benefits of working for the Bath & Wells MAT include; a generous pension scheme, enhanced sickness
and parental benefits and a supportive working environment.
The Bath & Wells MAT is committed to safeguarding and promoting the welfare of children, young
people and vulnerable adults and expects all staff and volunteers to share this commitment. This post is
subject to an enhanced DBS and all relevant pre-employment checks.
Please download an Application Pack from the vacancies page on our school website and return,
accompanied by a full letter of application to the school office by post, or email the School
Business Manager – Naomi Chandler, email: naomi.chandler@sjsf.bwmat.org.
Closing date: Friday 2nd July 2021 at 12.00 noon
Interview date: Wednesday 7th July 2021
This post will commence: 7th September 2021
Hatch Beauchamp CofE Primary School
Station Road, Hatch Beauchamp, Somerset, TA3 6SQ
Tel: 01823 480616 Email: recruitmentSSH@redstartpartnership.co.uk
Website: www.hatchbeauchampprimaryschool.co.uk
LUNCHTIME SUPERVISOR
Hours: 7.5 hours per week
Grade: 16 point 2 £9.43 per hour (pro-rata)
Term Time Only. Permanent
Hatch Beauchamp Primary School is part of The Redstart Learning Partnership and is seeking to appoint
a Midday Supervisor. We are looking for confident and friendly candidates to join our team. The role
will involve meeting the needs of all ages of pupils throughout the lunch period. First Aid and Food
Hygiene training would be an advantage but not necessary.
The successful candidates will need to be available to work during the hours of 12:00 - 13:15 Monday to
Friday.
Closing Date:
Wednesday 30th June 2021
Interview Date:
Friday 16th July 2021
Start Date:
September 2021
For further information including job details and an application form, please visit either the school
website on www.hatchbeauchampprimaryschool.com or the Trust website on
http://www.theredstartlearningpartnership.co.uk Visits to the school are warmly welcomed and can be
arranged by contacting the school at the address above.
Completed application forms to be returned to: - hatchbeauchamp@redstartpartnership.co.uk
Please note: Applications by CV or incomplete forms will not be considered.
TRLP is committed to safeguarding and promoting the welfare of the children and expects all staff to
share this commitment. The successful candidate will be required to undertake a Disclosure & Barring
Service check.

Stiby Road, Yeovil, Somerset, BA21 3EP
11-16 Academy, NOR 1050
DEPUTY HEAD OF YEAR
37 hours per week, term time only plus 2 weeks
Grade 13, £19,698 - £ 21,748 (pro rata)
An exciting and challenging opportunity has arisen as Deputy Head of Pastoral Care for Year 7 at
Westfield Academy. This is a role, with no teaching commitment, that is pivotal in the school’s desire to
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provide outstanding pastoral care. This is a new post created due to the rising school roll. The
successful applicant will assist the Head of Year 7 with providing pastoral care for this year group. You
will also work closely with the Academic Head of Year 7 to support the learning of vulnerable and
challenging students.
You will have experience of working with children who have social, emotional and behavioural needs,
and you will have good administrative skills and be a team player.
This post is term time only plus 2 weeks and permanent.
Westfield Academy is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment. Appointment to this post is
subject to an enhanced Disclosure and Barring Service check, including the barred list, as well as other
pre-appointment checks outlined in Keeping Children Safe in Education (September 2020).
For further details please follow the links below and visit our website,
www.westfieldacademy.co.uk or contact the Headteacher’s PA, Mrs Lisa Jeffreys via email:
recruitment@westfieldacademy.co.uk.
The deadline for applications is Thursday 1 July 2021 at 12:00pm.
Interviews will take place on Thursday 8 July 2021.
Shortlisted candidates will be contacted by 5:00pm on Friday 2 July 2021
CLEANER - x2 posts
2.5 hours per day, term time only plus 5 weeks
£9.24 per hour
We are looking for two enthusiastic and dedicated cleaners, to start as soon as possible, to provide a
spotless and hygienic environment for our students and staff. You must be friendly with a positive
“can-do” attitude. The hours are to be worked from 3:15 - 5:45pm each day.
Westfield Academy is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share this commitment. Appointment to this post is
subject to an enhanced Disclosure and Barring Service check, including the barred list, as well as other
pre-appointment checks outlined in Keeping Children Safe in Education (September 2020).
For further details please follow the links below and visit our website,
www.westfieldacademy.co.uk or contact the Headteacher’s PA, Mrs Lisa Jeffreys via email:
recruitment@westfieldacademy.co.uk.
The deadline for applications is Thursday 1 July 2021 at 12:00pm.
Interviews will take place during the week commencing 5 July 2021.
Haygrove School, Durleigh Rd, Bridgwater, Somerset, TA6 7HW
LEARNING SUPPORT ASSISTANTS
Full-time (30 hours per week)
08:30-3.15pm, Monday to Friday
Term time plus 5 days (39 working weeks per year)
Actual salary £13,088 per annum (based on full-time equivalent £18,933pa)
Starting September 2021
We are seeking to strengthen our well established Learning Support Team and are looking for
enthusiastic and dedicated Learning Support Assistant, ideally with experience in Literacy Intervention,
to contribute to building on our success as a department. You will be passionate about students’
learning and you will have the ability to assist the SENDCO and teachers in the development of a
programme of work and in the provision of a stable, caring and supportive learning environment, which
enables students to achieve their full potential and facilitate their social and moral development.
Post holders will work with teaching staff in implementing and developing educational opportunities to
maximise the learning potential of students with Additional Educational Needs and provide supervision,
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support and care to students with additional or special educational needs, disabilities and/or learning
difficulties.
The core purpose of these roles is to ensure rapid and sustained progress, raising reading and spelling
ages and National Curriculum levels.
If you think you possess the qualities and experience we are looking for, we would very much like to
hear from you. Some Language experience would be desirable also.
The Quantock Education Trust is committed to safeguarding and promoting the welfare of children and
young people and expects all staff to share this commitment. All posts are subject to a satisfactory
Disclosure & Barring Service (DBS) Enhanced Disclosure Certificate and other pre-employment checks.
The Quantock Education Trust is an equal opportunities employer.
For full details and an application form please visit: https://www.haygroveschool.co.uk/aboutus/vacancies.htm
Closing date: noon on 7 July 2021
Interview date: 15/16 July 2021
Bridgwater College Academy, Parkway, Bridgwater, Somerset TA6 4QY
www.bridgwatercollegeacademy.org
Bridgwater College Academy is an all-through academy for students aged 3 to 16. The
academy is part of the Bridgwater & Taunton College Trust.
HIGHER LEVEL TEACHING ASSISTANT – Reading and Literacy Years 5-11
REF: 256
31.25 hours per week, 39 weeks per year
BTCT Points 10 to 12. Starting on Point 10, actual salary, £16,382.57 per annum
Permanent
Putting students first is part of our fundamental culture. We strongly believe that positive outcomes for
our students come from the professionalism, commitment and passion for excellence displayed by our
staff.
We are looking for a HLTA to assist in the delivery of the curriculum for our students who may need a
bit of extra help to achieve. The primary focus of the role will be the co-ordination and delivery of
reading and literacy assessments and interventions.
The ideal candidate will have experience in delivering reading and/or literacy interventions and
supports with a proven track record of success. They will provide support for students, the teachers, and
the Academy to raise standards of achievement for all students by utilising advanced levels of
knowledge and skills when assisting with planning, monitoring, assessing, marking and managing
classes.
You will support staff, students and the academy policies and strategies. You will also provide support
for students’ welfare and support the inclusion of students in all aspects of Academy life.
Please note, although we are ideally looking for a full-time colleague, we are open to discussing flexible
working options
Full details and an application pack can be found in the Vacancies section on:
www.bridgwatercollegeacademy.org
Closing Date for applications: Noon on Monday 12th July 2021
Selworthy School, Taunton
TEACHING ASSISTANT
Hours: 31.25 hours per week, term time only
8.45 am – 3.30pm Monday to Friday
Salary: Grade 14 – £9.81 per hour
(£13,628 actual salary – £18,933 per annum pro-rata)
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From September 2019 our school has expanded across two sites:
Oakhill Campus, Selworthy Road, Taunton (Lower School) and
Hazelbrook Campus, Lyngford Road, Taunton (Upper School)
These are exciting times for Selworthy and we now need Teaching Assistants to work across the school
with all ages and types of need. With our expansion we are regularly recruiting for Teaching Assistants.
Although we are not actively recruiting at the moment we are interested to hear from you. Please
complete the required paperwork below and we will be in touch regarding any upcoming vacancies.
No two days are ever the same at Selworthy and we can promise an exciting, varied and rewarding
career working with our dedicated Teachers and Senior Leadership Team to help children and young
people with SEND reach their full potential. We are looking for people who can demonstrate they are
flexible, calm, patient and empathic and who will easily fit in with our skilled, enthusiastic and
hardworking staff team.
We have roles available across the school and would welcome applications from experienced classroom
support practitioners who are able to think on their feet, cope well in challenging circumstances and
who are committed to becoming fully involved in the life of the school.
In return, we can offer a friendly and supportive school community with an outstanding leadership
team who are dedicated to ensuring continuous improvement.
Apply online: https://www.selworthy.somerset.sch.uk/vacancies/
This school is committed to safeguarding & promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment.
This post is subject to an enhanced DBS check.
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