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HEADSHIP (SCC)
Butleigh Primary School, High Street, Butleigh, Nr Glastonbury, Somerset BA6 8SX
www.butleighprimary.co.uk 01458 850511
HEADTEACHER
Contract Type: Full Time – Permanent with up to 2 days classroom teaching
Leadership Pay Spine L6 – L14
NOR: 101 plus 18 in nursery
Starting Date: 1 September 2021 (possibly 1 January 2022 in exceptional circumstances)
The children, staff and parents of Butleigh C of E Primary School are looking for an inspirational,
motivated and dynamic new Headteacher to lead our vibrant village school and to share our Christian
ethos. We are looking for a collaborative and visionary Headteacher to guide our school with
enthusiasm, dedication and commitment through the next phase of its development. Proven
experience of having improved outcomes for children you have taught is essential.
What is important to us:
• “Living, Learning and Growing Together”
• Nurturing each child’s individuality through the continued development of a broad and creative
curriculum
• Praising and encouraging kindness in all that we do
We are looking for a Headteacher who will have:
• The vision and motivation to lead our school forward to an outstanding future
• The ability to nurture, inspire and challenge all of our children to reach their full potential
• The ability to maintain and develop the extensive opportunities available to our children and staff
• Experience of working collaboratively in identifying and providing appropriate support for
children with additional needs
• Excellent interpersonal skills, the ability to be reflective with good communication and listening
skills
We can offer you:
• A welcoming and friendly school with confident and enthusiastic children who are eager to learn
• Talented and dedicated staff
• Active, well informed Governors who will support and challenge you as ‘critical friends’
• Supportive parents and a strong Friends of Butleigh School organisation who work in
partnership to provide resources to enrich our children’s educational experience
• Close links with St Leonard’s Church
• A supportive village community
About Butleigh School:
Currently we have 101 children on roll, taught in four well-resourced classes. Wrap-around care is
available with our breakfast and after school clubs. Butleigh School is lucky enough to have a large
grassed playing field with sturdy play equipment, all weather playgrounds and independent Activity
Rooms. We also have a thriving Nursery School on a nearby site, which children can join from 2 years old.
Location:
Butleigh is a vibrant village community set in beautiful countryside on the edge of the Somerset Levels.
In addition to the school and church, we have a useful shop with post office, a pub with restaurant,
children’s play park and a tea room. There are numerous clubs ranging from choirs, through to sports
with much else in between.
Visits:
Visits to our school are warmly welcomed; it will be a great opportunity to see our facilities and meet
some of the team. Sadly, due to Covid restrictions, we cannot accommodate visits during the school
day. Please contact the school office to arrange a visit: butleighprimary@educ.somerset.gov.uk
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Applications:
Please visit our website for the Application Form and further details. Applications must be submitted
using the application form and accompanied by a letter stating your experience, interests and personal
qualities. Applications by CV will not be considered.
Closing date: Wednesday 19 May 2021 at 12:00 noon
Interview dates: Wednesday 26 May and Thursday 27 May
Additional information:
Butleigh C of E Primary School is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. All applicants will be
subject to a full Disclosure and Barring Service check before an appointment is confirmed.
Crowcombe VA & Stogumber VC Church of England Federated Primary Schools
Crowcombe TA4 4AA & Stogumber TA4 3TQ
www.crowcombeandstogumberprimaryschools.co.uk
Our school requires an EXECUTIVE HEADTEACHER for January 2022
Daniel, aged 8 says “Crowcombe and Stogumber Schools welcome people with open arms”
Salary: L7 – 12 on the Leadership pay scale which will be determined according to the skills and
experience of the successful candidate. For an exceptional and very experienced candidate, a higher
salary can be negotiated.
Contract type: Full-time/Permanent
NOR: 94
Crowcombe & Stogumber Church of England federated Primary Schools are situated at the foot of the
Quantock Hills, an area of outstanding beauty, deep in rural Somerset. Our school community is based
on a foundation of compassion, co-operation, investigation and creativity. We are driven by high
standards and an enthusiastic love of learning, within a positive Christian ethos.
We share an Executive Headteacher, a Governing Body and a PTA. This enables us to offer extended
opportunities to our children with a wider range of activities and staff expertise. We have our own
mini-bus which is used on a daily basis to provide free transport between the schools.
Reception, Year 1 and Year 2 from both schools are educated at Stogumber, and all children in Years
3,4, 5 & 6 are taught at Crowcombe. We have small classes and a high ratio of adults to children which
enables pupils of all abilities to learn to their full potential.
The Board of Governors is seeking to appoint an inspirational leader, committed to raising standards
and pupil attainment, whilst maintaining our nurturing, family-friendly environment in which children
feel happy and safe, grow in confidence and find their individual strengths.
We can offer you:
• a chance to lead a successful Federation of two small primary schools in a picturesque rural
area.
• a hard-working, highly skilled and enthusiastic staff team, who are supportive of each other, and
committed to their own professional development.
• schools in which children are eager to learn, have positive attitudes and are proud of their
schools.
• an inclusive and nurturing environment in which each unique child is cherished.
• a rich and varied curriculum and extensive enrichment activities.
• a warm and close relationship with our village churches.
• high quality professional development.
We are looking for a leader who:
• is passionate about teaching and learning and giving children the best possible school
experience.
• is committed to a curriculum which is creative and innovative, relevant to the needs of all pupils.
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values every child and ensures that all children achieve their best.
is an inspirational and strategic leader with a proven track-record for developing teams and
working collaboratively with others to raise standards and aspirations for all children.
• understands what makes for high quality teaching and learning and is an inspirational classroom
practitioner.
• is committed to and understands the ethos and values of the school.
• is an excellent communicator, able to develop relationships with children, staff, parents and the
wider community.
• can manage the schools’ budgets and resources with discernment and wisdom.
To download an application pack and apply online visit: https://dasjobs.co.uk/job/executiveheadteacher-12/
Do come and visit us – we would love to show you around our schools. Please contact Mrs Alexis
Tisshaw, Clerk to Governors, on 01984 656311 from 10th May 2021 to arrange a visit to the schools.
Closing date for applications: Midday on Monday 7th June 2021
Interviews: Thursday 24th and Friday 25th June 2021
Website: www.crowcombeandstogumberprimaryschools.co.uk
Crowcombe and Stogumber Primary Schools are committed to safeguarding and promoting the
welfare of children, young people and vulnerable adults and expect all staff and volunteers to share this
commitment. Appointments are made using safer recruitment. A full DBS check will be required for
the successful candidate.
•
•

HEADSHIP (Academy)

St Stephen’s Primary Church School, Richmond Place, Bath, BA1 5PZ
HEADTEACHER
Full Time
L18 – L24 (£64,143 - £74,295)
St Stephen’s Primary Church School are seeking to appoint a Headteacher to promote a love of learning,
continue the development of this happy and ambitious church school, build on its existing good practice
and provide an environment that enables every child to find a place in the world that is the right shape
for them. Governors see this as an exciting challenge for an inspirational and skilful leader.
We are eager to appoint someone who has:
• A proven record of excellent classroom practice
• Outstanding leadership, finance and management skills
• Has resilience, energy, enthusiasm and humour
• A clear vision and high expectations for school improvement
• A strong Christian ethos for spiritual leadership in a church school
• Excellent personal and team building skills and shows kindness and empathy to all
• A very positive attitude to innovation and change
• An excellent track record of working closely with Governors, parents, carers and the wider
community
We can offer:
• An inclusive culture
• The wellbeing of all those involved in the school being intrinsic to all we do
• An excellent team of teaching and support staff
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•
•
•

Well-behaved, motivated, friendly, happy children
A strongly supportive governing body and strong links with parents and carers
A high level of collaboration, CPD and support as part of the Bath and Wells Multi-Academy
Trust
Candidates are invited to contact the Faye Bertham – Assistant Director of Education to gain more
information about the role and St Stephen’s Primary Church School; please email
Faye.Bertham@bwmat.org. There is also the opportunity to visit the school, this can be arranged by
appointment only by emailing the school directly: office@ststephens.bwmat.org. Additionally, to get an
initial insight into our school, please follow the video links below:
The 3 Little Birds - YouTube
St Stephen's Primary Church School, Bath - Classroom Tour Videos
Benefits of working for the Bath & Wells Multi Academy Trust include a generous pension scheme,
enhanced sickness and parental benefits and a supportive working environment.
The Bath & Wells Multi Academy Trust is committed to safeguarding and promoting the welfare of
children, young people and vulnerable adults and expects all staff and volunteers to share this
commitment. This post is subject to an enhanced DBS and all relevant pre-employment checks.
Application forms should be accompanied by a full letter of application and sent via email to
Tyffanni Markall within the central HR team, to HR@bwmat.org
Closing date: 1st June 2021
Shortlisting date: 9th June 2021
Interview dates: Day 1 - 23rd June 2021 via teams, Day 2 - 28th June 2021 in school
Only successful candidates from Day 1 will attend Day 2
This post will commence on 1st January 2022

PRIMARY (SCC)
St Joseph & St Teresa Catholic Primary School, Lovers Walk, Wells BA5 2QL
SENCO
Required from: September 2021
Permanent Contract: 1 day a week
Salary: MPS + SEND Allowance
The Governors are looking to appoint an enthusiastic, inspirational and motivated SENCO to further
develop and lead inclusion and SEN within the school and join our highly committed team. St Joseph &
St Teresa Catholic Primary School is a well-established school with a strong Catholic ethos and
enthusiastic children who enjoy learning.
The successful candidate should have:
• Qualified Teacher with 5 years or more teaching experience
• The National Award for SEN Co-ordination or be willing to work towards it
• Experience of working with children with Special Needs
• Thorough knowledge of the new SEND Code of Practice
• The ability to lead staff in developing their knowledge and expertise in working with SEN
children
• Skilful in working with pupils with a range of different abilities and needs – SEND, LAC, Pupil
Premium, EAL, G & T
• To work effectively with the Headteacher and SLT to achieve excellence
• The ability to support and overview the work of teaching assistants working with SEN children
• Good communication skills and an ability to work within a team
• Good management and organisational skills and experience of leading/managing other staff
• The necessary communication skills enabling liaison with a variety of external agencies
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•

Applications are welcome from new or experienced SENCO’s; training for a new SENCO will be
provided if necessary.
Further details, a Job Description, Personal Specification and an application form are available to
download from https://dasjobs.co.uk/job/senco-53/ or the school website
www.stjosephandstteresa.co.uk Visits to the school are welcome.
Closing date for applications: Friday 21st May 2021. Interviews: To be confirmed
Cannington C of E Primary School, Brook Street, Cannington, Somerset TA5 2HP
Telephone 01278 652 368
Age Range 4-11 NOR 176
‘Where Learners Grow and Achieve’
CLASS TEACHER Post with the possibility of a TLR3 – required for September 2021
A fantastic opportunity has arisen for a teacher with some experience who is searching for their next
stage of professional development. We are seeking an individual who is ambitious and is looking to
make a positive difference, someone who has a passion for learning, could offer English as a specialist
subject and will be committed to making the last years of primary education aspiring and engaging for
our children.
For the right person, a TLR3 is available with the aim of promoting the pleasure of reading and to
impact positively on reading progress across all years.
Initially, this post is offered as a full time, fixed term position for one year with the possibility of
extension/permanency in the following year.
We are a good school, situated at the heart of our community. We offer amazing children who are
creative and love to be challenged, supportive parents, an active and encouraging governing body and
a staff team with diverse experience.
For further information or to make an appointment to visit, please contact Mrs Claire Nurse,
Headteacher who would be delighted to discuss this further.
Apply online: https://dasjobs.co.uk/job/class-teacher-182/
Our school is committed to safeguarding and promoting the welfare of children and young people and
expects all staff to share this commitment. Enhanced Disclosure checks are required for all successful
applicants.
Closing Date: Wednesday 19th May 2021
Interview: Monday 24th May 2021
Trull Church of England Voluntary Aided Primary School, Church Road, Trull, Taunton TA3 7JZ
01823 333239 sch.369@educ.somerset.gov.uk www.trullprimary.com
EYFS TEACHER (Year R) part time 0.5
Main pay scale salary based on experience
Maternity cover
Start September 2021
Do you want to be part of an exceptional team, where you can make a positive impact and where the
children are eager to learn and achieve? Are you looking for a part time role to improve your work life
balance?
We are looking for a passionate, part-time, EYFS class teacher who can use excellent subject knowledge
to develop and teach an EYFS curriculum which engages all children to learn and achieve while
successfully nurturing and inspiring our children. As part of our energetic and welcoming team, you will
enthuse and motivate children to strive for success while maintaining a healthy learning environment
for all children within the school. The successful candidate will use formative assessments to plan future
learning, which is child centred and differentiated and create a highly stimulating Early Years
environment both indoors and outdoors.
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You will have the opportunity to work alongside a committed staff, sharing practice on a regular basis
and developing pedagogy through supported self-reflection. We pride ourselves on excellent pupil
behaviour and our strong ethos of inclusion. Our school community offers the opportunity to become a
meaningful part of the wider community through enrichment and extra-curricular activities. We have
very supportive parents and governors and are highly thought of in the local community.
WHAT WE OFFER:
• A school that is fully dedicated to developing every child to reach their full potential, irrespective of
their ability.
• Collaborative working within our cluster of schools to support our endeavours to work smarter and
achieve an effective balance between home and work.
• A dedicated and friendly team of professionals who are keen to develop and learn.
• Excellent CPD opportunities to grow and development through committed mentorship.
• A successful Local Authority NQT/ ECT support program.
• Staff wellbeing, actively monitored by excellent Governors.
JOB REQUIREMENTS:
• QTS (Qualified Teacher Status).
•
Primary teaching experience in EYFS.
THE RIGHT CANDIDATE WILL HAVE:
• A detailed knowledge of the EYFS curriculum and its means of delivery.
• An awareness of the Statutory framework for the early years foundation stage – March 2021
• High standards of communication and interpersonal skills.
• The ability to work as part of a team.
• The ability to work to deadlines.
• The ability to motivate both children and your peers.
• Highly motivated and enthusiastic.
• Excellent attendance and punctuality.
• Exudes a 'can do' attitude.
Potential candidates for this role are warmly invited to contact the school for additional information
and visits to our school are encouraged in a COVID secure way, but we appreciate this may not be
possible and a phone call or virtual meeting can occur instead.
Please contact the School Business Manager, Mrs Debbie Crudge on 01823 333239.
Whether you are looking for a new teaching opportunity or you have recently completed your teacher
training, we would welcome an application from you.
Apply: http://dasjobs.co.uk/job/eyfs-teacher-year-r/
Completed applications should be sent to sch.369@educ.somerset.gov.uk
Closing date: Friday 14th May 2021. Interview date: Thursday 20th May 2021
Trull CE VA Primary School is committed to safeguarding and promoting the welfare of children and
young people; this is a commitment which we expect all staff and volunteers to share. We follow Safer
Recruitment Guidelines and the successful candidate will be required to undergo an enhanced DBS check.
Crowcombe VA & Stogumber VC Church of England Federated Primary Schools
Crowcombe TA4 4AA & Stogumber TA4 3TQ
www.crowcombeandstogumberprimaryschools.co.uk NOR: 98
EYFS/KS2 TEACHER 5 days per week
FIXED TERM 1st September 2021 – 31st August 2022
Qualified teachers Pay Scale
Applications are welcomed from NQTs as well as experienced practitioners
The Board of Governors and Headteacher wish to appoint a Fixed Term Foundation Stage/Key Stage
Two teacher to join our successful team supporting two small, but ambitious schools located in
beautiful West Somerset. Mornings will be located at Crowcombe teaching English, Maths and Reading
in one of our KS2 classes while the afternoons will be spent at Stogumber covering Reception.
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The spirit and heart of our very special community ensures the inclusion of every pupil across all ages
and ability. At Crowcombe and Stogumber we share a commitment to fulfilling the potential of every
child; this can be found deeply rooted in every member of staff, all of whom share a joined up approach
to each child's personal educational journey. We encourage a love of learning, the development of selfesteem and strive to make our curriculum fun, exciting and relevant.
As Church Schools we aim to develop Christian values and foster a kind and caring attitude towards
people as well as for their beliefs. We are committed to nurturing the whole child, mind, body and spirit
and we make the most of our close links with the local family of churches.
Much of the emphasis in school is on breadth of experience, developing a balance of opportunities and
a holistic approach to learning. Hand in hand with the children's academic development is a wide and
varied extra-curricular programme aimed at developing confidence, creativity and individuality.
The successful candidate will have the opportunity to work alongside a committed staff, sharing
practice on a regular basis and we pride ourselves on excellent pupil behaviour. Our school community
offers the opportunity to become a meaningful part of the wider community and we have very
supportive parents and governors who are highly thought of in the local community. We also work
closely with other schools in the Taunton Vale Partnership meaning there are many opportunities for
peer to peer working.
If this sounds like a place where you would like to work, or if you are interested in finding out more
about the position, please contact the school directly. We encourage visits to the schools which can be
arranged by contacting the school on 01984 656311 or via email on office@stogumber.somerset.sch.uk.
The schools are fully committed to rigorous safeguarding procedures as well as equal opportunities,
and the successful applicants will require full DBS checks before employment commences.
What we offer:
• A school that is fully dedicated to developing every child to reach their full potential, irrespective
of their ability.
• Collaborative working within our cluster of schools to support our endeavours to work smarter
and achieve an effective balance between home and work.
• A dedicated and friendly team of professionals who are keen to develop and learn.
• Excellent CPD opportunities to grow and develop.
• Staff wellbeing, actively monitored by excellent Governors.
Job requirements:
• QTS (Qualified Teacher Status).
• Primary teaching experience.
The right candidate will:
• Have a detailed knowledge of the curriculum and its means of delivery.
• Have high standards of communication and interpersonal skills.
• Have the ability to work as part of a team.
• Be able to support the Christian ethos of the schools.
• Have excellent attendance and punctuality.
• Exude a 'can do' attitude.
Please complete an SCC teaching application form and send with covering letter to:
Mrs A Tisshaw, Stogumber Primary School, Stogumber TA4 3TQ
or email to office@stogumber.somerset.sch.uk.
Application forms can be downloaded and submitted at dasjobs.co.uk/job/eyfs-ks2-teacher/
We look forward to hearing from you!
Deadline for applications: 9am Monday 17th May 2021
Interview date: Thursday 20th May or Friday 21st May 2021
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St John’s CE VA First School, Christchurch Street East, Frome, Somerset BA11 1QG
Headteacher: Mrs Claire Marsland Age Range 4 – 9 NOR 276 Tel 01373 462251
email: stjohnsfrome@educ.somerset.gov.uk www.stjohnsfrome.co.uk
Required from September 2021
Full Time KEY STAGE 1 / LOWER KEY STAGE 2 CLASS TEACHER (Temporary, Maternity Cover)
Salary Range: Main Pay Scale 1 – 6
The Headteacher and Governors of St John’s First School wish to appoint an enthusiastic and ambitious
class teacher. The appointed person will possess: excellent knowledge of the KS1 and lower KS2
curriculum; high-quality teaching skills; good communication and teamwork skills and a commitment to
supporting continuous school improvement and their own professional development.
We seek a Class Teacher who:
• Demonstrates a commitment to raising children’s aspirations and attainment through creative
and inspiring learning experiences
• Motivates and connects with our children and families, whilst ensuring progress and ambition
are fostered for all learners
• Shares our vision learning together and aiming high with friendship, aspiration and respect
• Supports our Christian ethos
• Aspires to be the best they can be
• Has the potential and capability to develop themselves professionally
In return we can offer:
• A welcoming school community with a strong values-led ethos
• Motivated, enthusiastic children who enjoy coming to school and have a love of learning
• A commitment to developing an exciting curriculum, which is relevant, engaging and exciting to
children
• A committed and experienced staff team
• Opportunities to develop professionally
• Supportive and committed governors and parents
• A schools committed to improvement and embracing change and development into the future
Application packs can be downloaded from the school website
https://www.stjohnsfrome.co.uk/vacancies or requested from the school.
St John’s First School is committed to safeguarding and promoting the welfare of children and young
people and expect all staff and volunteers to share this commitment. References will be taken up for all
shortlisted candidates prior to interview. An Enhanced Disclosure and Barring Service (DBS) check is
required for the successful candidate.
Closing Date: Midday on Monday 17th May 2021
Interviews:
Wednesday 26th May 2021
Somerset Bridge Primary School, Stockmoor Drive, Bridgwater TA6 6AH
TEL: 01278 422100 Email: office@somersetbridge.somerset.sch.uk
Website: www.somersetbridge.co.uk
CLASS TEACHER (main scale) Fixed Term
Required from 1st September 2021, a class teacher to work in our large and exciting school.
This is a fixed term contract up to 1 year to cover the absence of a teacher.
We are looking for:• An enthusiastic, creative and reflective teacher with high expectations of their pupils and
themselves.
• A teacher with the ability to work collaboratively with all members of the school team and wider
community.
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•

A teacher with a good understanding of how to identify and meet individual learning needs
within the classroom.
The school offers:• The opportunity to work with a friendly, supportive, experienced and enthusiastic whole school
team.
• Commitment to professional development.
• A caring and innovative environment.
Full details about the school and post, together with the relevant application forms, can be
found under ‘Staff Vacancies’ at www.somersetbridge.co.uk
Application forms should be accompanied by a full letter of application and sent to the school
office by post or email.
Please state which year groups you have experience of teaching and curriculum strengths as we have
the flexibility to appoint a teacher to most year groups. Applications from both experienced teachers
and NQTs are welcome.
Somerset Bridge is committed to safeguarding and promoting the welfare of all its children and expects
all staff to share this commitment. All candidates will need to satisfy the requirements of an enhanced
DBS check.
Candidates are invited to contact the school and arrange to visit and meet with the Headteacher. To
book an appointment phone 01278 422100 or email the school office at
office@somersetbridge.somerset.sch.uk.
Closing Date: 12pm Monday 17th May 2021
Interview date: W/C 24th May 2021
Evercreech C of E Primary (NOR 170) Paradise Crescent, Evercreech BA4 6EH
A member of the Fosse Federation of Schools together with Lovingon C of E Primary
Required for 1st September 2021
KEY STAGE 2 CLASS TEACHER – Maternity Leave
Main Scale, Part Time, Job Share (Monday and Tuesday)
We are looking for an outstanding teacher with a current understanding and experience of the
expectations for Key Stage 2. We are also looking for a team player who is committed to our aims.
These are to drive up standards of teaching and learning whilst retaining our importance within the
heart of our community.
We can offer:
- A supportive group of staff, parents and governors
- Keen and friendly, hardworking children who respond well to challenge
- Excellent school facilities including Forest School Classroom
- Schools committed to improvement and embracing change and development
into the future
This post is to cover maternity leave. On a part time, fixed term basis from September 2021 to 31
August 2022 or until the return of the post holder, whichever is soonest.
Our application form, job description and person specification are available on our website
www.evercreech.somerset.sch.uk or by contacting the School Office either via email to
office@evercreech.somerset.sch.uk or telephone 01749 830447.
Visits to the school can be made after 1530 so please make contact to book an appointment.
Closing date for applications: Noon Monday 10 May 2021
Interviews to be held: Tuesday 18 May 2021
We are committed to safeguarding and promoting the welfare of young people and expect all staff and
volunteers to share this commitment. The successful applicant will be required to undertake an
Enhanced DBS disclosure.
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St Louis Catholic Primary School, Welshmill Lane, Frome, Somerset BA11 3AP
To love, wonder and achieve together.
Email: office@st-louis.somerset.sch.uk
www.stlouisfrome.co.uk
01373463728
CLASS TEACHER
NOR 180 Salary: MPS/Full time.
We would like to appoint a KS2 class teacher from 1st September 2021
St Louis is a fully inclusive, highly motivated school with a warm and friendly family atmosphere. We are
situated in the centre of Frome, surrounded by beautiful countryside and within easy reach of Bath and
Bristol. We are looking for someone who has a passion for teaching and learning who would like to
become part of a supportive and committed team. We are a Good School. (Ofsted 2017)
Our children display excellent behaviour and are keen to learn. We offer a commitment to professional
development, supporting aspiration and career progression.
You will need to:
· Be an excellent teacher with an excitement for learning and a passion for working with children.
· Be supportive of our Catholic ethos.
· Be creative, innovative and passionate about learning.
· Be an effective communicator and team player.
· Have high expectations and be well organised and motivated.
Should you wish any more information or an application pack contact the school office Email:
office@st-louis.somerset.sch.uk
Closing date: Tuesday 18th May
Interview date: Week commencing May 24th
St Louis Catholic School is committed to safeguarding children and promoting the welfare of children
and expects all staff and volunteers to share this commitment. An enhanced DBS and qualifications
check will be carried out upon appointment of the successful candidate.
St Gildas Catholic Primary School, Mary Street, Yeovil, Somerset. BA21 4EG
Email: stgildas@educ.somerset.gov.uk Website: www.stgildasprimary.co.uk
Headteacher: Mrs A Frost
KEY STAGE 2 CLASS TEACHER
This is a full-time post for a Key Stage 2 class teacher.
Start date: 6 September 2021
Teachers Main Scale 1 – 6
The Governors are seeking to appoint an excellent teacher who is:
• A hardworking and supportive team member
• Excited by learning and able to provide stimulating, engaging experiences for our children
• Able to create a happy, supportive and effective learning environment
• Able to challenge pupils of all abilities and be committed to raising achievement through the
development of communication and independence
• Able to promote positive and inclusive relationships with pupils, parents and the wider
community
• Able to support the School’s Catholic ethos
• Ability to lead a curriculum subject across the school would be an advantage, but not essential
St Gildas is a warm and vibrant community located in the centre of Yeovil. We are able to offer you a
happy and supportive staff team and enthusiastic and welcoming children. We have a strong
commitment to continuing professional development and to helping everyone achieve their full
potential.
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The school is committed to safeguarding and promoting the welfare of children and young people and
expects all staff to share this commitment. All successful applicants will be required to undergo a DBS
Disclosure check and references will be taken up prior to interview.
Application packs are available from the school website or from https://dasjobs.co.uk/job/ks2teacher-73/
Visits to the school can be arranged prior to application, please phone the school office to arrange this.
Closing date: Tuesday 18th May 2021 5pm
Interview date: Week beginning 24th May 2021

PRIMARY (Academy)

Buckland St Mary C of E Primary School, Buckland St Mary, Chard Somerset TA20 3SJ
Tel: 01460 234 251 (Diverts to Castle Primary School)
Email: recruitmentCastleBSM@redstartpartnership.co.uk
KS2 TEACHER
Hours: Full time (32.5 hours per week)
Salary: Main Scale 1-6, Dependent on experience
Permanent
We are seeking a skilled and experienced KS2 teacher for year 5/6 class, to join our rapidly improving
and thriving school. The successful applicant will be full of energy and imagination; they will be
forward-thinking and proactive.
Closing Date: Wednesday 19th May 2021
Interview Date: Thursday 27th May 2021
Start Date: September 2021
For more information including job details and an application form, please visit the Trust website
http://www.theredstartlearningpartnership.co.uk For more information on our school please
visit our website http://www.bucklandstmaryceprimaryschool.co.uk/
Completed application forms to be returned to: recruitmentCastleBSM@redstartpartnership.co.uk
Please note: Applications by CV or incomplete forms will not be considered.
TRLP is committed to safeguarding and promoting the welfare of the children and expects all staff to
share this commitment. The successful candidate will be required to undertake a Disclosure & Barring
Service check.
Wellesley Park Primary School
Homefield, Wellington, Somerset, TA20 6JB
NOR 325 Age Range 4-11 + Pre-School
Tel: 01823 664876 Email: recruitment.393@educ.somerset.gov.uk
EYFS PHASE LEADER (to include Pre-School)
Salary: Qualified Teachers Pay Scale + TLR2a £2873
Permanent – Required from September 2021
This post is not suitable for NQTs.
Are you a talented and ambitious Early Years teacher looking for the next step in your career?
The Headteacher is looking to further strengthen the leadership team with the addition of an inspiring
classroom teacher to be EYFS Phase Leader. This is an ideal middle leadership role for an experienced
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teacher who enjoys making a positive contribution to the whole school and who wants to take the step
up into leadership with the support of an experienced and supportive team.
The successful candidate will be someone who:
• is an outstanding EYFS practitioner who has a proven track record of having a positive impact
on pupil outcomes
• has knowledge of the EYFS framework for 2021
• has the motivation to achieve the very best for the children in our care and be relentless in the
pursuit of excellence
• is inspired and passionate about learning and has the ability to motivate and inspire others
• values inclusion and has a genuine interest in working with a team, taking risks and trying new
and innovative ways of working
• has a clear commitment to whole school improvement with excellent organisation,
communication and interpersonal skills to engage the wider community
• is passionate and knowledgeable about outdoor learning and environment
The role:
- to lead the Early Years to achieve high quality teaching, effective use of resources and the highest
standards of learning and achievement for all pupils, through provision of a creative and rigorous
curriculum
- take specific responsibility and accountability for the day to day management and organisation of
Early Years
- to promote the wellbeing of staff and pupils in the school with particular reference to Early Years
- lead and co-ordinate the work of Early Years, ensuring all statutory and school assessments are
undertaken and to be accountable for standards within the phase
- phase leaders will also be responsible for a whole-school core subject area and work across the
school to lead this specific subject
Closing date: 9am 24th May 2021. Interview date: 27th May 2021
CLASS TEACHERS
Salary: M1 to M4
Start date: September 2021 (1 year term in the first instance)
1x Full Time
1x Part time: 3 days per week (0.6 Contract)
We are seeking outstanding and experienced classroom teachers for our dynamic and forward thinking
school for September 2021. NQT’s are welcome to apply.
The successful candidate will: • Have high personal and professional expectations especially in achievement, progress and
attainment.
• Confident in making learning ‘irresistible’, purposeful and challenging for all pupils.
• Evidence an understanding of end of Key Stage 2 requirements.
• Have proven dedication to providing the very highest level of educational opportunities for all.
• Be able to work collaboratively and positively with all colleagues.
• Be passionate about learning and teaching.
• Be adaptable, innovative and willing to utilise a range of teaching styles.
• Have a sense of humour
Closing date: 9:00am - 24th May 2021. Interview date: 26th May 2021
Application forms and further details are available on the school website at
www.wellesleyparkschool.com If you would like to arrange a visit please phone Mrs Lilley to discuss
the possibility of a visit.
As a school we are committed to the safeguarding of our community and we follow full safer
recruitment procedures including relevant references and DBS checks.
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SECONDARY (SCC)
Frome College, Bath Road, Frome, BA11 2HQ
SCIENCE TEACHER
1.0FTE - MPS / UPS with potential for TLR
September 2021
Frome College is looking to appoint a full time Science Teacher. This is an exciting post offering an
excellent opportunity for an energetic and creative teacher to join our science faculty. Physics
specialism is preferred or enthusiasm and willingness to teach in this area. The right candidate will
teach and inspire students to achieve their full potential in GCSE and A-Level. NQT’s are welcome to
apply - we offer a very supportive NQT scheme.
This role attracts the potential for a TLR for candidates with suitable experience.
The successful candidate will:
• be an outstanding teacher or NQT.
• have a passion for their subject and helping students succeed.
• teach inspirational lessons consistently.
• be innovative, creative, enthusiastic – able to deliver results.
• be proactive and promote positivity.
• work effectively as part of a team, with strong organisational and communication skills.
• have a great sense of humour and a positive ‘can do’ attitude.
Closing date: Mon 10th May (8am)
PE & PSYCHOLOGY TEACHER
1.0FTE - MPS / UPS
September 2021
Frome College is looking to appoint a PE and Psychology Teacher. This is an exciting post offering an
excellent opportunity for an energetic and creative teacher to join our team. The right candidate will
teach and inspire students to achieve their full potential in GCSE and A-Level. NQT’s are welcome to
apply - we offer a very supportive NQT scheme.
The successful candidate will:
• be an outstanding teacher or NQT.
• have a passion for their subject and helping students succeed.
• teach inspirational lessons consistently.
• be innovative, creative, enthusiastic – able to deliver results.
• be proactive and promote positivity.
• work effectively as part of a team, with strong organisational and communication skills.
• have a great sense of humour and a positive ‘can do’ attitude.
Closing date: Fri 14th May (8am)
Frome College is a successful, vibrant and forward thinking 13-19 Upper School with approximately
1200 students. It is a fast-moving school undergoing exciting and rapid regeneration. We are based on
a stunning campus in easy reach of Bath and Bristol. Frome itself is a thriving market town, with a
vibrant artistic community with the renowned Frome Festival, monthly Sunday market and many
restaurants and 2 theatres, one of which is on campus.
Benefits of working at Frome College offers the opportunity to be part of a strong community and
supportive workforce. Free parking, onsite catering, nursery and discounted access to leisure centre.
Employees also have access to various opportunities as part of My Staff Shop with Somerset County
Council including Cycle to Work Scheme.
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Frome College are keen to support CPD opportunities and have strong links with other local schools to
ensure best practice.
Visits to school are welcome - please email fccrecruitment@fromecollege.org to book an appointment.
Please visit our website for a Teaching Application Form and Job Description:
www.fromecollege.org/join-us/vacancies
Applications should be completed in full and returned by email to fccrecruitment@fromecollege.org
VISITING PERIPATETIC DRUM TEACHER
(Frome College and Oakfield Academy)
Self-Employed basis.
Various Hours - depending on student uptake.
Start Date: Frome College ASAP, Oakfield from Sept 2021.
Frome College and Oakfield Academy have a fantastic role available for a visiting peripatetic Drum
Teacher, delivering inspiring 1-2-1 lessons for students ranging from 9-18 years old.
Our schools highly value the importance of music and the arts and regularly run performances within
our community. Oakfield Academy is a middle school with students in years 5-8 and is a feeder school
to Frome College which is an upper school with students from years 9-13. The job will involve teaching
students with a wide range of abilities and aspirations from young beginners to students preparing for
GCSE performances and university auditions.
The successful candidate needs to be confident in their ability to teach outstanding lessons,
demonstrating enthusiasm and passion at all times. Candidates should be able to demonstrate
excellent subject knowledge and practical skill behind the drum kit.
This role will be offered on a self-employed basis with hours depending on student uptake. Currently
there is approximately one day’s work, but this could be increased.
The successful candidate will invoice, timetable and liaise with parents.
Rate of pay is set by the visiting drum teacher. Degree level qualification in Music is desired.
Frome College is a successful, vibrant and forward thinking 13 – 19 school with approximately 1100
students. It is a fast-moving school undergoing exciting and rapid regeneration. We are based on a
stunning campus in easy reach of Bath and Bristol. Frome town itself is a cultured town (with the
renowned Frome Festival, many restaurants, 2 theatres and a cinema).
For further information please email: joshua.hampson@fromecollege.org or
CParsons@educ.somerset.gov.uk
Please visit our website for full details and the application process:
https://www.fromecollege.org/join-us/vacancies
Volunteer/Self Employment Application Form should be returned by email to
fccrecruitment@fromecollege.org
or by post to Recruitment Dept, Frome College, Bath Road, Frome, BA11 2HQ
we recommend you also send links to any performances or websites which showcase your work.
Closing date: Fri 14th May 2021
The above posts require a criminal background check via the Disclosure Procedure.
Robert Blake
SEMH LEAD
Teachers Pay Scale (Main or Upper) + TLR2C
Required for September 2021
We are seeking to appoint an inspirational and dynamic practitioner for this new key role within the
school. You will work closely with our Assistant Headteacher (Inclusion) and the wider ASN team, taking
the lead on developing SEMH provision, providing leadership, support, advice, and guidance to
students and staff alike. You must be an advocate for all students with additional support needs, and
passionate to ensure every child leaves the school having achieved their full potential.
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Robert Blake is a thriving and rapidly growing comprehensive school of approximately 900 students.
The school is an exciting place to work and our ethos of ‘Aspire, Achieve, Celebrate’ lies at the heart of
all we do. We are very proud of all our students’ achievements and the quality of care and support
given to them by staff. The school is located less than 2 miles from Junction 24 of the M5 in Bridgwater
and is in a stunning all new state of the art facility. We are committed to the continuous professional
development of staff and will provide opportunities for you to shine.
Closing Date: Thursday 13th May 2021 (12 noon)
Please apply by letter and application form, to Mrs S Ward by post or via email:
Sara.Ward@robertblake.org.uk
Application forms and further details are available from the Robert Blake Science College
website: http://robertblake.org.uk/staff-and-vacancies/69.html
This post is subject to a criminal background check via the Vetting and Barring Service.
Heathfield Community School, School Road, Monkton Heathfield, Taunton, Somerset, TA2 8PD
Telephone: (01823) 412396 Fax: (01823) 413119
Age range: 11-19, NOR: 1388
Temporary ENGLISH TEACHER
Ideally required for September 2021 full-time with a minimum fixed term contract until July
2022 in the first instance, to join a highly committed and successful school.
The English department at Heathfield Community School has been successful over many years because
it is staffed by a strong, lively and committed team. We value collaboration and team work, and we
support each other.
We welcome applications from both experienced and newly-qualified teachers, to whom we offer full
support with a mentor in the English department. We also have a full and varied CPD program that is
open to all staff.
For further information please contact: hharper@heathfieldcommunityschool.co.uk and submit
completed applications to recruitment@heathfieldcommunityschool.co.uk
Information and applications can be found on the school website
https://www.heathfieldcommunityschool.com/news/vacancies
Closing date: Monday: 17th May 2021. Interviews planned: W.C. 24th May 2021

SECONDARY (Academy)
1 St John’s Road, Yeovil BA21 4NH
www.bucklersmead.com
Acting Headteacher: Mark Lawrence BA (Hons), M Ed, NPQH
NOR 800+ (11 – 16)
Required for September 2021
TEACHERS OF ENGLISH
TPS/UPS
Buckler’s Mead Academy wishes to appoint energetic and enthusiastic English Teachers who have the
necessary qualities to help drive the department forward and continue to raise standards. We are open
to applications from people who are interested in employment on either a full time or part time
contract (0.8). This is an exciting opportunity for newly qualified or more experienced teachers who wish
to make a genuine difference to our students
English is a successful subject at the academy. We are seeking to recruit an exemplary teachers who
will join our experienced English team. The department has undergone a rapid transformation in the
past 18 months under the leadership of the new Head of Department. This work was recognised and
praised in a recent Ofsted monitoring visit. We are interested in persons, with a passion for the subject,
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who will be able to contribute and play a significant role within the team to continue to drive
improvement.
In return, we can offer you the opportunity to work with motivated students, the full support of a
dedicated and committed team of staff, a supportive induction programme and ongoing professional
development, plus the opportunity to work in a successful academy in a beautiful area of the South
West. The academy is an 8 times ‘Investor in People’ and candidates can be assured of excellent
support at all times.
Buckler’s Mead Academy is a highly inclusive academy in the east of Yeovil. Our vision as an academy
is that all community members are happy, achieve and have limitless aspirations. Our job as
professionals is to ensure this happens. All our staff sign up to these aspirations and play a full role in
contributing to this vision through inclusive teaching.
The academy is committed to safeguarding and promoting the welfare of children, young people and
vulnerable adults and expects all staff and volunteers to share this commitment. All appointments are
subject to references and a full Disclosure and Barring Service check before confirmation.
Buckler’s Mead Academy is an equal opportunities employer. The campus is a no smoking site.
If you think this could be the role for you, we would love to hear from you. Interested candidates
should apply in writing to Mark Lawrence, Acting Headteacher using an academy application form and
with a covering letter (no more than 2 sides of A4 paper), giving details of your current experience and
suitability for the role.
Apply: https://www.tes.com/jobs/vacancy/teacher-of-english-somerset-1441529
Thank you for your interest in this post. We look forward to receiving your application.
CLOSING DATE: FRIDAY 14 MAY 2021 9AM
Interview date to be confirmed
Bridgwater College Academy is an all-through academy
for students aged 3 to 16.
The academy is part of the Bridgwater & Taunton College Trust.
SECONDARY TEACHER OF SCIENCE
Ref: 200
Fixed Term Contract commencing May 2021, covering leave for up to one year (or until return of
the post holder, whichever is soonest)
Qualified Teacher’s Pay Scale
Commencing September 2021
This is an exciting opportunity to join our Academy, where putting students first is part of our
fundamental culture. We strongly believe that positive outcomes for our students come from the
professionalism, commitment and passion for excellence displayed by our staff.
We are looking for an outstanding teacher with the ability to teach Science at KS3 and KS4 and one of
Biology, Chemistry or Physics as a Separate Science GCSE.
You will need to be either an outstanding classroom practitioner already, or an NQT that can
demonstrate the potential to become outstanding quickly, with a commitment to continuous
professional development.
You will also need to have good behaviour management skills and the ability to inspire and motivate
students in order to raise standards and maximise their potential.
Do please come to visit us and see what an exciting opportunity our Academy can offer to a teacher
looking to be the best they can be and make a significant contribution to narrowing the gap in
achievement and attainment for our students.
Full details and an application pack can be found at:
http://www.bridgwatercollegeacademy.org/Key-Information/Vacancies/
Closing Date for applications: 3pm on Friday 14th May 2021
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Bridgwater College Academy is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share its commitment. Our mission is that all
children achieve. A criminal disclosure check will be requested for any applicant who is offered a
position.

West Somerset College is an all-inclusive College catering for 13 to 18 year olds, situated on the edge
of Exmoor National Park.
TEACHER OF A LEVEL SOCIAL SCIENCES
Job Ref: 201
Full time, permanent
Qualified teachers’ pay scale
Anticipated start September 2021
At West Somerset College we aim to provide a rich and varied education for all of our students. We
believe that ensuring students realise their full potential depends upon a continuous drive for
excellence by our staff.
We are looking for an outstanding A’ level Social Sciences teacher with the ability to teach either
Psychology, Sociology or Health and Social Care, or a combination of any.
You will need to be either an outstanding classroom practitioner already, or an NQT that can
demonstrate the potential to become outstanding quickly, with a commitment to continuous
professional development.
You need to have the ability to inspire and develop both staff and students in order to raise standards
and maximise potential.
Please note, although we are ideally looking for a full-time colleague, we are open to discussing flexible
working options
Further details and an application pack can be found in ‘Vacancies’ in the ‘Information’ section
at: www.westsomersetcollege.org
Closing date for applications: 3pm on Thursday 20th May 2021
West Somerset College is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share its commitment. Our mission is that all children
achieve. A criminal disclosure check will be requested for any applicant who is offered a position.

Brymore Academy, Cannington, Somerset TA5 2NB
HISTORY TEACHER Job ref: 205
Full time, Fixed Term for up to 1 year to cover maternity leave
Qualified Teachers Pay Scale
Required for November 2021
We are looking to employ a History teacher, while the current post holder is on maternity leave. You
will be passionate, enthusiastic and able to plan and deliver learning experiences that challenge, engage
and excite our students. History is a well-respected subject, where students routinely make excellent
progress. This is a chance to join a great team, to make your mark and really make a difference.
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Brymore is a State Boarding School for boys aged 11 – 17 set in its own 60 acre site with a working
farm, gardens, workshops and sports facilities which are fully utilised in the delivery of the curriculum to
approximately 350 students, of which 150 are boarders. Our P8 score places us in the top 15% of
schools nationally and we are consistently oversubscribed.
ENGLISH TEACHER Job ref: 206
Required for September 2021
Part Time (0.4)
Qualified Teachers Pay Scale
From September 2021 we are looking to employ a part time English teacher to join our team. You will
be passionate, enthusiastic and able to plan and deliver learning experiences that challenge, engage
and excite our students. English is a popular subject, where students routinely make excellent progress.
This is a chance to join a fantastic group of staff, with a track record of inspiring students to love
English. You will be able to make your mark and really make a difference.
Brymore is a State Boarding School for boys aged 11 – 17 set in its own 60 acre site with a working
farm, gardens, workshops and sports facilities which are fully utilised in the delivery of the curriculum to
approximately 350 students, of which 150 are boarders. Our P8 score places us in the top 15% of
schools nationally and we are consistently oversubscribed.
Further details and application form for this post are available to download from our website
www.brymoreacademy.co.uk
Closing date: Midday on Thursday 20th May
Interviews: To be held week commencing Monday 24th May 2021
The school is committed to safeguarding and promoting the welfare and safety of children and
therefore this post requires a criminal background check via the disclosure procedure

TEACHER OF MATHEMATICS
Permanent Position
Suitable for Experienced Teacher or NQT
Required for September 2021
This is an excellent opportunity for a committed, highly motivated Teacher of Maths or an ambitious
NQT. You will join and be supported by a successful Maths Faculty with outstanding outcomes and with
a commitment to supporting all new teachers through a comprehensive induction programme. We
have one of the top performing Maths Faculties in the region.
The experienced, talented and innovative Maths team at Kings have created year on year improvements
in academic outcomes, both at KS4 and KS5. Students cite Maths teachers as giving them excellent
support throughout the academic year and particularly through their assessments. Consequently, Maths
remains one of the most popular
A Level courses at Kings.
We can offer you:
• An opportunity to teach A Level Maths and Further Maths
• The full support of a dedicated committed team of staff
• The benefit of working in an innovative and forward-thinking Academy that provides a world
class education for all students
• The opportunity to work with motivated students and supportive parents
• A commitment to offering excellent CPD opportunities
20

• Staff benefits, including discounted gym membership and a cycle to work scheme
Candidates will need to demonstrate they are:
• An outstanding teacher (or an NQT aspiring to be outstanding)
• Able to consistently teach inspirational lessons and have good subject knowledge
• Organised and have excellent communication skills
• Innovative, creative and enthusiastic – able to deliver results
The Kings of Wessex Academy is based in the picturesque Cheddar Valley, close to Bristol.
For an informal discussion, please contact Ms. V Ward, Head of Maths Faculty on 01934 742608.
Closing date: - Friday 14 May 2021 8.00 am
Interview date: To be confirmed
TEACHER OF ENGLISH
Fixed Term Contract for One Year
Maternity Cover Required for September 2021
Suitable for an Experienced Teacher or NQT
We want to hear from you if you are a committed, highly motivated Teacher of English, or an NQT
aspiring to be such a teacher, who has a passion for seeing young people succeed.
We can offer you:
• The full support of a dedicated and committed team of staff
• The benefit of working in an innovative and forward-thinking Academy
• Professional development to support you in your career
• The opportunity to work with motivated students and supportive parents
• Potential opportunity to teach in Sixth Form
• Staff benefits, including discounted gym membership and cycle to work scheme
• An attractive location in the picturesque Cheddar Valley, close to Bristol
Candidates will need to demonstrate they are:
• An outstanding teacher (or an NQT aspiring to be outstanding)
• Able to consistently teach inspirational lessons and have good subject knowledge
• Organised and have excellent communication skills
• A strategic thinker and creative problem-solver
• Innovative, enthusiastic and passionate about their subject
• An outstanding teacher who has vision, drive and a determination to succeed in maximising
attainment potential
• Has relevant experience of GCSE grades 1-9
For an informal discussion, please contact Mrs N Ashurst, Subject Leader for English on 01934 742608.
We are committed to offering excellent opportunities for CPD.
Closing date: Wednesday 12 May 2021 – 8.00 am
Interview date: To be confirmed
To apply for either position, please complete a teaching staff application form, (which is
available on our website https://www.kowessex.co.uk/menu/vacancies/vacancies.php), together
with a letter of application for the attention of Mr D Wiltshire (Headteacher). Your letter should
be no more than two pages of A4, detailing your experience to date and why you are the best
candidate for the position. Completed applications should be returned by post to the HR Department
or by email to jobs@kowessex.co.uk
This post requires a criminal background check via the Disclosure Procedure
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SPECIAL
Tor School, Beckery New Road, Glastonbury, BA6 9NS
01458 25829
ASSISTANT HEADTEACHER
Required for September 2021
Grade: L9
We are seeking to appoint an innovative Assistant Headteacher to join our team. We are in the
process of reorganising responsibilities across the Senior Leadership Team and the post responsibilities
would reflect the successful candidate’s strengths and experience. These could come from the from the
following areas:
• Pupil Development
• Preventative partnership work with schools
• SEMH and pastoral
• SEND
• Curriculum
• Short Stay KS3 programme
We are seeking to appoint a highly effective school leader and colleague who wishes to make a
difference to the lives and opportunities of young people.
The role represents an extremely exciting opportunity for a creative and committed individual to
develop their career by taking on key senior leadership responsibility. The successful applicant will
make a significant contribution to the further development of Tor School and will play a major part in
helping us support the schools and students we work with.
The specific responsibilities of this role will be determined by the knowledge, skills and experience of
the successful applicant – we are looking, first and foremost, for the right person.
We welcome applications from those with middle management or senior leadership experience. If you
relish the opportunities and challenges which this role presents, think you can make a difference to our
School and like the idea of joining our successful, supportive and highly motivated team, then we want
to hear from you!
We welcome applicants who share our commitment to place student learning at the centre of
everything we do.
For further information email mramsey@educ.somerset.gov.uk or phone on: 01458 258296
To apply please download the application pack from www.torschool.org or contact the school
office.
Close date: Wednesday 19th May
Interview date: w/c Monday 24th May
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