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HEADSHIP (SCC)
Butleigh Primary School, High Street, Butleigh, Nr Glastonbury, Somerset, BA6 8SX
www.butleighprimary.co.uk 01458 850511
HEADTEACHER
Contract Type: Full Time – Permanent with up to 2 days classroom teaching
Leadership Pay Spine L6 – L14. NOR: 101 plus 18 in nursery
Starting Date: 1 January 2022
The children, staff and parents of Butleigh C of E Primary School are looking for an inspirational,
motivated and dynamic new Headteacher to lead our vibrant village school and to share our Christian
ethos. We are looking for a collaborative and visionary Headteacher to guide our school with
enthusiasm, dedication and commitment through the next phase of its development. Proven
experience of having improved outcomes for children you have taught is essential.
What is important to us:
• “Living, Learning and Growing Together”
• Nurturing each child’s individuality through the continued development of a broad and creative
curriculum
• Praising and encouraging kindness in all that we do
We are looking for a Headteacher who will have:
• The vision and motivation to lead our school forward to an outstanding future
• The ability to nurture, inspire and challenge all of our children to reach their full potential
• The ability to maintain and develop the extensive opportunities available to our children and
staff
• Experience of working collaboratively in identifying and providing appropriate support for
children with additional needs
• Excellent interpersonal skills, the ability to be reflective with good communication and listening
skills
We can offer you:
• A welcoming and friendly school with confident and enthusiastic children who are eager to learn
• Talented and dedicated staff
• Active, well informed Governors who will support and challenge you as ‘critical friends’
• Supportive parents and a strong Friends of Butleigh School organisation who work in
partnership to provide resources to enrich our children’s educational experience
• Close links with St Leonard’s Church
• A supportive village community
About Butleigh School:
Currently we have 101 children on roll, taught in four well-resourced classes. Wrap-around care is
available with our breakfast and after school clubs. Butleigh School is lucky enough to have a large
grassed playing field with sturdy play equipment, all weather playgrounds and independent Activity
Rooms. We also have a thriving Nursery School on a nearby site, which children join from 2 years old.
Location:
Butleigh is a vibrant village community set in beautiful countryside on the edge of the Somerset Levels.
In addition to the school and church, we have a useful shop with post office, a pub with restaurant,
children’s play park and a tea room. There are numerous clubs ranging from choirs, through to sports
with much else in between.
Visits:
Visits to our school are warmly welcomed; it will be a great opportunity to see our facilities and meet
some of the team. Sadly, due to Covid restrictions, we cannot accommodate visits during the school
day. Please contact the school office to arrange a visit: butleighprimary@educ.somerset.gov.uk
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Applications:
Please visit our website for the Application Form and further details. Applications must be submitted
using the application form and accompanied by a letter stating your experience, interests and personal
qualities. Applications by CV will not be considered.
Closing date:
Wednesday 23 June 2021 at 12:00 noon
Interview dates:
Tuesday 6 July and Wednesday 7 July
Additional information:
Butleigh C of E Primary School is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. All applicants will be
subject to a full Disclosure and Barring Service check before an appointment is confirmed.

PRIMARY (SCC)
Martock Primary School, Elmleigh Road, Martock, Somerset TA12 6EF
Telephone 01935 823486
Email: office@martock.somerset.sch.uk
Website: www.martock.somerset.sch.uk
Y6 CLASS TEACHER - Mornings only
Fixed term contract 1.9.21- 31.8.22
Main Pay Scale 1 -6 (according to experience)
The children, staff and governors are looking for a creative, enthusiastic and highly skilled teacher and
to join our happy, church school. We are a good school, having been inspected in March 2018. We
welcome applications from experienced teachers. Our mission is that all children ‘Live life to the full’
and our aims are to provide an ambitious school curriculum.
You will be:
• An excellent teacher who knows how to make learning exciting, engaging and challenging
• Enthusiastic and creative in your planning and teaching
• Committed to ensuring the highest outcomes for all children
• Someone who has a caring approach and a good sense of humour
• Experienced in Upper Key Stage 2 planning, teaching and assessment
We can offer you:
• Enthusiastic and well behaved children who are eager to learn and well supported by parents
• A forward thinking school with warm and welcoming staff and governors
• Highly skilled HLTA support in the classrooms
• Good opportunities for continuing professional development
• A commitment to work life balance
• A school with good resources for children and staff
Please apply by application form, available at http://dasjobs.co.uk/job/year-6-class-teacher-7/.
Closing date: 4th June 2021 Interview date: 17th June 2021
Part Time KEY STAGE 1 CLASS TEACHER 0.3
We are keen to recruit an experienced part time class teacher for one of our KS1 classes.
Salary M1 to M6 according to experience.
Fixed term contract 1.9.21 – 31.8.22
To release the Deputy Head for leadership time
You will:
• Have secure knowledge of children’s development in Key Stage 1
• Be experienced in planning, teaching and assessment including phonics
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• Be creative and passionate about the role
• Have experience of working in partnership with parents
• Have high expectations of all children, committed to raising the achievement and attainment of all
We can offer you:
• A wonderful environment with excellent resources
• One form entry school in a KS1 team
• A supportive and welcoming team of staff
• Enthusiastic and happy children with supportive parents
• The freedom to explore new ways to work collaboratively with local schools and beyond
• A school that values wellbeing and work life balance for everyone
• Good CPD opportunities and local links
• Supportive Christian Ethos
• A committed and enthusiastic Governing Body and PTA.
Please apply by application form (available from http://dasjobs.co.uk/job/ks1-class-teacher-21/
or the school website) and email this to the school office office@martock.somerset.sch.uk.
Closing date: Friday 4th June 2021
Interview date: Friday 11th June 2021
Please look at our website for information about the school.
Visits are warmly welcomed (please call the school office for an appointment and ask for Mrs Sarah
Lafferty-Jenkins, Headteacher).
We are committed to safeguarding and promoting the welfare of children and expect all staff and
volunteers to share this commitment. An enhanced disclosure and suitable reference are required for
appointment to this post.
Creech St Michael C of E Primary School
CLASS TEACHER YEAR 2
Salary Range: Main Scale points 1-3
Hours/Contract:
Full-time – with possibility of some afternoons off
Fixed term – one year due to high pupil numbers in KS1 and use of catch up funding this year.
Start Date: September 2021
Closing Date: Monday 7th June at 12.00 pm (noon)
Interview Date: Wednesday 16th June 2021
Suitable for an Early Career Teacher.
Creech St Michael C of E Primary School, near Taunton needs a hard working teacher who is highly organised
and will find interesting and creative ways to inspire our pupils and to address their gaps in learning.
The successful applicant will:
• Be a high quality teacher who is reflective and strives towards continuous improvement.
• Teach a broad and enjoyable curriculum; planning effective learning sequences, ensuring good
progress and having high expectations.
• Be optimistic and enthusiastic.
• Be a real team player who can take direction from others whilst offering their own ideas.
• Communicate effectively with children, adults and the wider community.
• Support and build upon our church school values.
Responsibilities include:
• Liaising with the teacher of the parallel class to ensure that children have equality of opportunity.
• Raising standards of attainment and ensuring good progress of pupils.
The ability to lead music or art/DT could be an advantage but is not essential.
About Us
Creech St Michael Church of England Primary is a local authority school with its own identity. We have
the benefits of being part of a large village and are fortunate to have our own local church and
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children’s playing field nearby. We have 275 children on roll, organised into nine classes. Please view
our website on https://www.creechstmichaelprimary.co.uk/.
At Creech St Michael Primary School we offer:
• Wonderful pupils and supportive parents
• A strong staff team who look after each other.
• Helpful, professional and forward-looking governors.
• Opportunities to develop and make a positive difference
“Together, we love, learn and grow!”
If you think this role may be for you please contact Jan McCarthy (Head Teacher) or Angie Foote
(Business Manager) for an initial conversation by calling 01823 442898 or contact the school via email
to afoote@educ.somerset.gov.uk
Apply: http://dasjobs.co.uk/job/class-teacher-190/
Creech St Michael C of E Primary School is committed to safeguarding and promoting the welfare of
children and young people and expects all staff and volunteers to share this commitment. The
successful applicant will be subject to an enhanced DBS check and pre-employment checks.
Oake, Bradford & Nynehead C of E (VC) Primary School, Oake TAUNTON TA4 1AZ
Tel: 01823 461533 Email: sch.264@educ.somerset.gov.uk NOR 111
KEY STAGE 2 TEACHER
0.4 FTE (2 full days), Permanent
From September 2021 we require a teacher to share responsibility for a Key Stage 2 class. The post is
permanent. Pay is offered within the Main Pay Scale.
We are a small, friendly school and welcome applications from enthusiastic teachers who are keen to
get involved in the whole life of the school.
Potential candidates are warmly invited to visit the school and discuss the post further. Please contact
the school office to arrange a suitable time.
Our school has a commitment to safeguarding and promoting the welfare of children and expects all
staff and volunteers to share this. The post holder will be required to undergo criminal record checks
through the Disclosure and Barring Service (DBS checks) before taking up employment.
Further details and application form are available from the school office or
http://dasjobs.co.uk/job/ks2-teacher-78/
Closing date: Noon 7th June 2021
Interviews: Week Commencing 14th June 2021
Nether Stowey CE VC Primary School, Mill Close, Nether Stowey, TA51NX
Head teacher: Mrs. Chloe Holt
Temporary YEAR 1/2 TEACHER 3 days
1 day PPA Cover
September 2021 until 31st August 2022
Salary range: Mainscale points 1-6
NQT’s may apply
Nether Stowey CE VC Primary School is committed to safeguarding and promoting the welfare of
children and young people and expects all staff and volunteers to share this commitment.
We are delighted to offer the opportunity for an outstanding classroom practitioner to join us. We seek
an inspirational, passionate, organised teacher with high expectations for achievement and behaviour
by all pupils. We expect commitment to the vision and values of this Church School. We require
experience of teaching the National Curriculum 2014, and lifelong commitment to professional learning
and development. A positive attitude, energy and humour are essential.
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In return we can offer you the chance to work with friendly, positive pupils with an excellent attitude to
learning. The successful candidate would be part of a very kind, incredibly hard-working team who
strive to maintain the school’s high standards. Please see the job description and person specification
attached.
Please visit the school’s website http://www.netherstowey.somerset.sch.uk/.
Please ring the school on 01278 732508 to arrange a visit, which we would highly recommend. We look
forward to meeting you.
Closing date: 12 noon on Friday 4th June. Interviews: Wednesday 9th June 2021
North Newton Community Primary School, North Newton, Bridgwater, TA7 0BG
Telephone: 01278 662140
Email: office@nncps.org
Website: www.northnewtonschool.co.uk
Age range: 4-11, NOR: 99
Main pay spine 1- 4
Full time - CLASS TEACHER - Years 3/4 FTC – for 1 year.
Start date: 1st September 2021.
We are looking for an enthusiastic practitioner who is a well-motivated teacher with energy to bring to
our school. Our school has high expectations and is well resourced.
You will be expected to:
•
have high expectations and a sound knowledge of the Year 3/4 expectations.
•
show you are a strong team player with a good sense of humour.
•
be committed to form positive relationships within our school community.
We can offer the successful candidate:
•
children who are a pleasure to teach, willing to learn and who wish to make progress.
•
a supportive team who are reflective in their work and want the best for every child.
NQTs are welcome to apply and encouraged. Visits are warmly encouraged. Please call the office for
more details. All Information and an application form on the school website. Please apply to the
Headteacher by Wednesday 9th June at noon.
The school is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment. All posts subject to relevant employment
checks and criminal background check via the disclosure procedure.
Closing Date: 9th June 2021 – noon. Shortlisting: 9th June 2021 – 4pm.
Interviews: 18th June 2021.
Thurlbear CE VA Primary School, Thurlbear, Taunton, TA3 5BW
Tel: 01823 442277 Email: thurlbear@educ.somerset.gov.uk
Website: www.Thurlbear.somerset.sch.uk
CLASS TEACHER Part-time 3 days a week (0.6), required from September 2021
Salary Range: Main Pay Scale 1 – 6
This is a great opportunity for a dynamic, enthusiastic and ambitious teacher to join the staff of a hardworking, caring and happy primary school which has the vision to be ‘an irresistible Church School’ at
the heart of its day to day living and learning.
The successful candidate will be:
• Excited by learning and teaching in a Church School
• An excellent classroom practitioner able to motivate pupils
• Able to provide creative and inspiring learning experiences
• Able to create an inclusive, supportive and effective learning environment
• Happy to ‘show the way, know the way and grow the way’ within a Year 3 teaching team
• Share our commitment to the highest levels of safeguarding
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We can offer you:
• Fantastic, motivated children who have a Christian ethos at the heart of their learning
• Supportive staff who always have time for each other, governors who always find time for our staff
and a wider community who always want to help us be a better school
• Commitment to on-going professional development
• Strong links with our local churches and diocese
For further information regarding a pack containing job description, person specification, and
application please visit our website
https://www.thurlbear.somerset.sch.uk/key-information/working-for-us/
Closing Date: Thursday 10th June 2021. Interview Date: Wednesday 16th June 2021
Please note only shortlisted candidates will be contacted.
Application forms to be returned via email to: thurlbear@educ.somerset.gov.uk
Thurlbear School is fully committed to safeguarding and promoting the welfare of children and expects
all staff to share this commitment. This post is subject to safer recruitment check which includes an
enhanced DBS disclosure and pre-employment checks.
Catcott Primary School
KEY STAGE 1/EYFS TEACHER
Fixed term contract 1.9.21- 31.8.22
Main Pay Scale 1 -6 (according to experience)
Closing date: 11th June 2021
Interview date: Week commencing 14th June 2021
The Governors of Catcott Primary School are looking to appoint a highly motivated and talented
teacher to join our successful school. You may already be an experienced class teacher, or you may be
at the very start of your teaching career looking for a supportive staff team to help mentor and develop
your teaching practice. The successful candidate will have a classroom teacher responsibility for our
Year 1 and EYFS class.
Our school staff team strive for the very best outcomes for all children.
At Catcott Primary School we can offer you:
• A happy school with a committed team and a strong ethos
• A warm and welcoming atmosphere
• Enthusiastic, well-motivated and excellently behaved children
• Supportive parents and Governing Board Members
The successful candidate will:
• Be a dedicated professional with the ability to inspire children
• Set high standards for themselves and others
• Work successfully in partnership with parents and our community
• Be a team player with good interpersonal skills and able to multi-task in a busy environment
• Be energetic, enthusiastic, resilient and caring
• Be able to show excellent organisational and communication skills with both children and colleagues.
Visits to the school (with appropriate Covid-19 risk reduction measures in place) are warmly welcomed
– please contact our school office to arrange this on 01278 722527 or email
office@catcott.somerset.sch.uk
Alternatively, we are happy to organise a telephone conversation with the Acting headteacher if you
would prefer.
Application packs are available to download from http://dasjobs.co.uk/job/ks1-teacher-32/ and
are returnable direct to the school - office@catcott.somerset.sch.uk
This post is subject to Safeguarding Procedures and will be subject to a satisfactory enhanced DBS check.
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PRIMARY (Academy)

Oakhill Church School, Bath Road, Radstock, Somerset BA3 5AQ
01749 840426 admin@oakhill.bwmat.org
ASSISTANT HEAD TEACHER
32.5 (Full Time) 1 Year Fixed Term Contract
Leadership Scale L1
Oakhill Church School is keen to appoint an outstanding and highly motivated Assistant Head Teacher
to join our school as a member of the Senior Leadership Team. This role will support a new Head
Teacher and is an ideal opportunity for the right candidate to prepare for Deputy Headship or
Headship. The role will have a teaching responsibility of 3 days in a mixed Year 3/4 class and replaces
the previous post holder, who has accepted a Head Teacher post. The post is initially a one year fixed
term contract and may suit a secondment. For external candidates, this is a good opportunity to join
the BWMAT and take advantage of the many opportunities for promotion that manifest in such a large
Trust.
The successful candidate will need to:
• Be an excellent classroom practitioner with high expectations of pupil attainment and progress.
• Support the Head Teacher in the strategic development and direction of the school, develop
teaching and learning; lead, manage and deploy staff; manage the school, secure accountability
and strengthen the community.
• Support and embrace the ethos of this church school.
We can offer:
• Enthusiastic, friendly and hardworking children with good attitudes to learning in a ‘Good’
school.
• A caring and supportive Christian school community.
• A commitment to professional development.
• The opportunity to work effectively with other schools within our Trust.
Visits to the school from prospective candidates prior to their application are strongly encouraged and
warmly welcomed. Please book an appointment via phone (01749 840426) or email the School Business
Manager, Ro Robinson on enquiries@oakhill.bwmat.org.
Benefits of working for the Bath & Wells Multi Academy Trust include; a generous pension scheme,
enhanced sickness and parental benefits and a supportive working environment.
The Bath & Wells Multi Academy Trust is committed to safeguarding and promoting the welfare of
children, young people and vulnerable adults and expects all staff and volunteers to share this
commitment. This post is subject to an enhanced DBS and all relevant pre-employment checks.
https://www.oakhillchurchschool.co.uk/about-us/vacancies/ or
https://www.bwmat.org/vacancies/
Application forms should be accompanied by a full letter of application and sent to the school
office by post or email the School Business Manager– enquiries@oakhill.bwmat.org
Closing date: 18th June 2021 noon. Interview date: Week commencing 21st June 2021.
This post will commence: 1st September 2021.
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Priorswood Primary School
CLASS TEACHER (Maternity Cover)
Main Scale M1-3
Start Date: September 2021
Full Time Temporary to cover maternity leave until August 2022
We are looking to recruit a highly professional practitioner, to work in our year one/two class. We can
offer you the opportunity to work in a good and improving school together with a hard-working team
of professionals committed to helping children realise their full potential, with the challenge of working
in a diverse setting. We are a welcoming school with children who are happy and willing to learn. You
will have the opportunity to work in partnership with other schools within The Redstart Learning
Partnership Multi Academy Trust. The school also enjoys extensive grounds, providing a forest school
area, sports grounds, and gardening patches. A recent review of the school said: “Well done, the school
is on an exciting journey. The foundations are well in place for the next phase of the school’s
improvement. Your hard work and dedicated professionalism is ensuring that Priorswood will become a
very good school.” You will be a highly motivated, excellent class teacher with high expectations. You
will have the ability to motivate and engage all learners, have a clear understanding of how children
learn and be a good communicator who is able to build positive relationships with pupils, parents and
colleagues. To apply for this role please submit your application online; your supporting statement
should outline your suitability for the post.
Closing Date: Noon, Friday 18th June 2021. Interview Date: Wednesday 23rd June 2021
Start Date: September 2021
To download job details and an application form, please visit the Trust website at
http://www.theredstartlearningpartnership.co.uk/172/current-vacancies. For further information
about Priorswood Primary School, please visit the school website at
http://www.priorswoodprimaryschool.co.uk.
Visits to the school are warmly welcomed and can be arranged by contacting the school at the address
above. Completed application forms to be returned to:
recruitmentpriorswood@redstartpartnership.co.uk
Please note: Applications by CV or incomplete forms will not be considered

CLASS TEACHER
Woolavington Village Primary School, Bridgwater
Main Scale 1-6 including NQTs – Fixed Term Contract for 1 year
Clevedon Learning Trust is actively looking to appoint an outstanding and inspirational Class Teacher
for Woolavington Village Primary School from September 2021. NQTs are welcome to apply.
Woolavington Village Primary School and Nursery is a vibrant and welcoming village school serving the
village of Woolavington and the surrounding area. At Woolavington we live and work together as a
community to create a happy, secure and successful learning environment where children are valued as
individuals and encouraged to fulfil their potential.
Our school provides a very engaging and inclusive education for all of the children in our care. Our
curriculum is broad and balanced and addresses our children’s academic, social, creative, physical and
spiritual needs and offers equal opportunity to all. We encourage high standards of achievement
through purposeful learning experiences and relate these back to our core values; Tolerance, Respect,

Understanding, Strength, Trust.
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The Trust offer:
• An exciting opportunity to work at a unique village school
• A team with a great sense of fun, passion and dedication, where the children’s learning and
enjoyment is at the forefront of all we do
• A beautiful rural setting with our own Forest School on site and strong links to the local
community
The Trust is looking for a teacher who is:
• Inspirational, dedicated and committed to creating a stimulating learning environment
• An outstanding KS1 classroom practitioner with high expectations of pupil attainment, progress
and behaviour
• Committed to developing the full potential of all children
• Able to play a key role in the planning of an exciting, creative and engaging curriculum
We are committed to providing excellent professional development opportunities for all members of
staff through the expertise across the Clevedon Learning Trust.
The school has a commitment to safeguarding children and has a culture of vigilance to support this.
The post holder will be required to undergo a disclosure check with the Disclosure and Barring Service
before taking up employment.
Visits are strongly encouraged. Please contact Woolavington Village Primary School to request an
application pack and arrange a visit. Telephone 01278 683267 or email
woolavingtonprimary@educ.somerset.gov.uk
Closing date for applications: Wednesday 16 June 12 noon
Interview date: Tuesday 22 June 2021

SECONDARY (Academy)

Brymore Academy, Cannington, Somerset TA5 2NB
HEAD OF ENGLISH Job ref: 232
Required for September 2021 or January 2022
Full Time, Permanent
Qualified Teachers Pay Scale plus TLR 2a, £2,667 per annum
Ideally from September 2021 we are looking to employ a Head of English to lead our department, as
the current post holder has taken on a leadership role. You will be passionate, enthusiastic and able to
plan and deliver learning experiences that challenge, engage and excite our students. English is a
popular subject, where students routinely make excellent progress. This is a chance to lead a great
team, to make your mark and really make a difference.
Brymore is a State Boarding School for boys aged 11 – 17 set in its own 60 acre site with a working
farm, gardens, workshops and sports facilities which are fully utilised in the delivery of the curriculum to
approximately 350 students, of which 150 are boarders. Our P8 score places us in the top 15% of
schools nationally and we are consistently oversubscribed.
Further details and application form for this post are available to download from our website
www.brymoreacademy.co.uk
Closing date: Midday on Monday 21st June
Please note that in the event that a suitable candidate is appointed beforehand, the closing date may
be brought forward. Therefore, an early application is strongly advisable.
The school is committed to safeguarding and promoting the welfare and safety of children and
therefore this post requires a criminal background check via the disclosure procedure
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Bridgwater College Academy, Parkway, Bridgwater TA6 4QY
www.bridgwatercollegeacademy.somerset.org.uk Tel: 01278 727327
Bridgwater College Academy is a Government funded school for
3 to 16 year olds in Bridgwater.
SEND TEACHER REF: 229
Full-time and permanent
Qualified Teacher’s Pay Scale
Starting September 2021
Bridgwater College Academy is looking for a SEND teacher to work within their specialist autism resource
base from September 2021. The Polden Centre is a vibrant and creative specialist ASC provision, aiming to
prepare and enable students to succeed in mainstream provision. As part of our planned expansion, we
are keen to employ an enthusiastic, flexible and inclusive practitioner as part of the team.
Primary experienced colleagues, as well as secondary, are encouraged to apply for this position.
Previous experience in a specialist provision is not essential, but an interest in developing skills that
enhance inclusivity, is.
As a special educational needs (SEND) teacher you will plan and deliver personalised curriculums to
ensure students reach their full potential. The students in the Polden Centre all have EHCPs with a
diagnosis of autism or social communication and sensory needs.
We are looking for someone who:
• is committed to inclusion and enthusiastic about working with students with SEND
• has the skills to work collaboratively within a team
• can build positive relationships with students and parents;
• is highly motivated and willing to embrace or bring new ideas to the Centre;
• is committed to developing their own skills.
If you decide to join our team then we can offer:
• a nurturing, inclusive specialist environment
• support from a strong and supportive team of professionals;
• an academy with high aspirations for all of its students and staff;
For more information on this role and a discussion about what it entails, please contact:
Head of Centre - Sarah Wharton – in the first instance on swharton@educ.somerset.gov.uk
For full details and an application pack for this position, please visit the ‘Vacancies’ in the ‘Key
Information’ section on our website: www.bridgwatercollegeacademy.org.
Please indicate which Job Reference Number you are applying for on the application form.
Please note that in the event that a suitable candidate is appointed beforehand, the closing date
may be brought forward. Therefore, an early application is strongly advisable.
Closing date: Noon on Friday 18th June 2021
Bridgwater College Academy is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share its commitment. Our mission is that all
children achieve. A criminal disclosure check will be requested for any applicant who is offered a position.
TEACHER OF SPANISH (Part Time 0.6) Job Ref: 236
Qualified Teacher’s Pay Scale
Commencing September 2021
This is an exciting opportunity to join our Academy, where putting students first is a fundamental part
of our culture. We strongly believe that positive outcomes for our students come from the
professionalism, commitment and passion for excellence displayed by our staff.
We are seeking an accomplished teacher to teach Spanish as part of a new subject offer in our school.
You will need to be a reflective practitioner with either the experience, or the raw aptitude and
determination to teach Spanish from age 7 to 16. We want to encourage a love of Spanish amongst
the students so your creative ideas will be welcomed.
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Do please come to visit us and see what an exciting opportunity our Academy can offer to a teacher
looking to be the best they can be and make a significant contribution to narrowing the gap in
achievement and attainment for our students.
Full details and an application pack can be found in the Vacancies section on:
www.bridgwatercollegeacademy.org
Closing Date for applications: 12pm on Friday 18th June.

Stanchester Academy, Stoke-Sub-Hamdon, Somerset TA14 6UG
Tel: 01935 823200
www.stanchester-academy.co.uk
Stanchester Academy is a secondary school located in Stoke-Sub-Hamdon. The school is part of the
Bridgwater & Taunton College Trust.
ENGLISH TEACHER Job Ref: 223
Full time and Permanent
Qualified Teachers’ Pay Scale
Starting September 2021
At Stanchester Academy we aim to provide a rich and varied education for all of our students. We
believe that ensuring students realise their full potential depends upon a continuous drive for
excellence by our staff.
We are looking for an outstanding teacher with the ability to teach English to GCSE level.
You will need to be either an outstanding classroom practitioner already, or an NQT / ECT that can
demonstrate the potential to become outstanding quickly, with a commitment to continuous
professional development.
You will also need to have good behaviour management skills and the ability to inspire and motivate
students in order to raise standards and maximise their potential.
We welcome potential candidates to get in touch with us at the Academy and we will endeavour to
share some of the ways we support and value our staff here at Stanchester and more widely within the
Bridgwater and Taunton College Trust. You may feel you want to join us in making a significant
contribution to narrowing the gap in achievement for our students and enabling young people to feel
the exhilaration of going ‘beyond their best’.
Please note, although we are ideally looking for a full-time colleague, we are open to discussing flexible
working options
For further details and application form please visit our website:
https://www.stanchester-academy.co.uk/our-school/vacancies.htm
Closing date: 12pm on Tuesday 8th June 2021
Anticipated interview date: Week Commencing 14th June 2021

West Somerset College is an all-inclusive College catering for 13 to 18 year olds, situated on the edge
of Exmoor National Park.
TEACHER OF FOOD AND DESIGN TECHNOLOGY Job Ref: 230
Full time, permanent
Qualified teachers’ pay scale
Anticipated start September 2021 or as soon as possible thereafter
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At West Somerset College we aim to provide a rich and varied education for all of our students. We
believe that ensuring students realise their full potential depends upon a continuous drive for
excellence by our staff.
We are looking for an outstanding teacher with the ability to teach Food and Design Technology.
You will need to be either an outstanding classroom practitioner already, or an NQT that can
demonstrate the potential to become outstanding quickly, with a commitment to continuous
professional development.
You need to have the ability to inspire and develop both staff and students in order to raise standards
and maximise potential.
Please note, although we are ideally looking for a full-time colleague, we are open to discussing flexible
working options
Further details and an application pack can be found in ‘Vacancies’ in the ‘Information’ section
at: www.westsomersetcollege.org
Closing date for applications: 3pm on Thursday 10th June 2021
West Somerset College is committed to safeguarding and promoting the welfare of children and young
people and expects all staff and volunteers to share its commitment. Our mission is that all children
achieve. A criminal disclosure check will be requested for any applicant who is offered a position.
Huish Episcopi Academy
TEACHER OF COMPUTING AND IT
Full time. Qualified Teachers' Pay Scale. Permanent.
We have a vacancy for a Teacher of Computing and IT to join our team from September 2021.
TEACHER OF A LEVEL SOCIOLOGY
0.6 FTE. Qualified Teachers' Pay Scale.
This is an exciting opportunity for a well-qualified and ambitious colleague to join our post 16 provision
and contribute to the continued development and teaching of A Level Sociology.
TEACHER OF CATERING/FOOD TECHNOLOGY
0.6 FTE. Qualified Teachers' Pay Scale. Permanent.
To start September 2021
We are looking to appoint an enthusiastic and hard-working Design and Technology teacher (Food).
Closing date for applications- 3pm, Monday 7 June 2021.
Apply online: https://www.huishepiscopi.net/page/?title=Vacancies&pid=83
Huish Episcopi Academy is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. All posts require a
criminal background check to be completed.

OTHER

HEAD OF MATHS
Required September 2021 or January 2022
We are looking for an inspirational and enthusiastic Head of Maths to lead and develop the subject
across the School.
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The Head of Maths will help to shape, cultivate and lead the department, while providing an
inspirational and proactive approach to engaging the children in the subject. You will be innovative and
creative, both in the classroom and beyond and will happily go the extra mile to achieve the highest
possible standards of learning for our pupils.
This is a permanent, full time position.
The ideal candidate will be able to start on 1st September 2021 or 4th January 2022
All Hallows School is a highly successful co-educational, day and boarding school for 3 -13 year olds. It
is renowned for the quality of its academic teaching, superb extra-curricular programme and
outstanding pastoral care.
Salary dependent on qualifications and experience.
For a full description, job pack and application form for this exciting role, please visit our website
www.allhallowsschool.co.uk and click on the Our School tab.
Please send your completed application form to HR@allhallowsschool.co.uk.
Prompt applications are encouraged and will be considered on receipt
The closing date for applications is Monday 7th June at midday
Initial interviews will take place on w/c 14th June
All Hallows School is committed to safeguarding and promoting the welfare of children. The post is
subject to an enhanced DBS check and satisfactory references. The school will only submit an
application to the relevant disclosure service when a post has been accepted.
All Hallows School is an inclusive school where we focus on the well-being and progress of every child
and where all members of our community are of equal worth.
We believe that the Equality Act provides a framework to support our commitment to valuing diversity,
tackling discrimination, promoting equality of opportunity and fostering good relationships between
people. It also ensures that we continue to tackle issues of disadvantage and underachievement of
different groups.
Cranmore Hall, Shepton Mallet, Somerset, BA4 4SF
IAPS Co-educational 3 to 13 years, boarding and day
Registered Charity no. 310281
Somerset County Council
LEAD ADVISORY TEACHER - POST 16
Salary - MPS/UPS + TLR
Working pattern - Full Time
Contract type - Permanent
Location – Somerset
A bit about us
An exciting opportunity has arisen within the Somerset County Council Virtual School & Learning
Support Team for a Post-16 Lead Advisory Teacher to join our team.
Somerset Virtual School and Learning Support Team is a multi-professional team, with two key areas of
focus. As a Virtual School, our role is to promote the educational attainment of Children Looked After
by the local authority. As such we work alongside schools, colleges, social care colleagues, and advisory
teams to ensure our Children Looked After can achieve well. The Learning Support Team complements
this offer by supporting our schools and settings to be inclusive through fulfilling their statutory SEND
duties, and removing barriers for all learners.
Here's what you can expect to be doing
Our offer for Post-16 young people has evolved over the year, and we now have two education officers
who, alongside a team of advisory teachers, support Post-16 Children Looked After. We are looking for
a Lead Advisory Teacher (Post-16) to lead the strategic development of this area, resulting in reduced
NEETs, improved outcomes, and greater engagement for our post-16 cohort. You will be an integral
part of the Leadership Team of the Virtual School Learning Support Team. You will lead on liaison with
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a range of partners, including colleges, and support the whole team to provide quality advice and
options for Post-16 young people. You may be expected to attend PEP meetings for complex cases,
and work with a range of professionals to secure positive outcomes for our young people.
This is a full-time post, offered on teachers’ pay and conditions, either main pay scale or upper pay
scale depending on experience. This post will be countywide and some out of county travel may be
necessary.
What we can offer you…
• The opportunity to create and shape the future of the post-16 offer
• Teachers’ pay and conditions and teachers’ pension
• A supportive and dedicated team including business support
• Blended working arrangements to include home and office-based time
We are proud to offer an environment that is supportive and rewarding, within a team who are
passionate about the work that they do to improve the lives of young people in Somerset. We're
supporting blended working arrangements and our offices meet the Covid-19 Secure standards. We’re
using risk assessments and, where needed, PPE to protect our employees. Good technology is provided
to help you stay connected to your team and manager through virtual meetings, team check-ins and
service sessions.
A few things about you
You will be passionate about inclusive practices and promoting the education, achievement, and
wellbeing of Children Looked After across Somerset. You will be proud of your profession, and able to
reflect and think creatively about how you can make a difference to the vulnerable young people you
are working to support.
As a qualified teacher, you will have significant experience of working with young people with SEND
and care experienced learners. Ideally you will have education leadership experience, giving you the
skills, confidence and credibility to work effectively with other education leaders, and senior managers
from a range of agencies. Experience of working with young people in a college environment would be
an advantage, as would knowledge and/or experience of implementing the SEND Code of Practice and
Education Health and Care Plans.
Additional information
If you would like an informal discussion about this post please contact Emily Walters, Virtual Head on
07976 695941 or ewalters@somerset.gov.uk
All interviews will take place virtually via MS Teams.
This post requires a criminal background check via the Disclosure procedure.
Apply: Job (somerset.gov.uk)
Closing Date - 7 June 2021
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