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HEADSHIP
Butleigh Primary School, High Street, Butleigh, Nr Glastonbury, Somerset, BA6 8SX
www.butleighprimary.co.uk 01458 850511
HEADTEACHER
Contract Type: Full Time – Permanent with up to 2 days classroom teaching
Leadership Pay Spine L6 – L14
NOR: 101 plus 18 in nursery
Starting Date: 1 January 2022
The children, staff and parents of Butleigh C of E Primary School are looking for an inspirational,
motivated and dynamic new Headteacher to lead our vibrant village school and to share our Christian
ethos. We are looking for a collaborative and visionary Headteacher to guide our school with
enthusiasm, dedication and commitment through the next phase of its development. Proven
experience of having improved outcomes for children you have taught is essential.
What is important to us:
• “Living, Learning and Growing Together”
• Nurturing each child’s individuality through the continued development of a broad and creative
curriculum
• Praising and encouraging kindness in all that we do
We are looking for a Headteacher who will have:
• The vision and motivation to lead our school forward to an outstanding future
• The ability to nurture, inspire and challenge all of our children to reach their full potential
• The ability to maintain and develop the extensive opportunities available to our children and staff
• Experience of working collaboratively in identifying and providing appropriate support for
children with additional needs
• Excellent interpersonal skills, the ability to be reflective with good communication and listening
skills
We can offer you:
• A welcoming and friendly school with confident and enthusiastic children who are eager to learn
• Talented and dedicated staff
• Active, well informed Governors who will support and challenge you as ‘critical friends’
• Supportive parents and a strong Friends of Butleigh School organisation who work in
partnership to provide resources to enrich our children’s educational experience
• Close links with St Leonard’s Church
• A supportive village community
About Butleigh School:
Currently we have 101 children on roll, taught in four well-resourced classes. Wrap-around care is
available with our breakfast and after school clubs. Butleigh School is lucky enough to have a large
grassed playing field with sturdy play equipment, all weather playgrounds and independent Activity
Rooms. We also have a thriving Nursery School on a nearby site, which children join from 2 years old.
Location: Butleigh is a vibrant village community set in beautiful countryside on the edge of the
Somerset Levels. In addition to the school and church, we have a useful shop with post office, a pub
with restaurant, children’s play park and a tea room. There are numerous clubs ranging from choirs,
through to sports with much else in between.
Visits: Visits to our school are warmly welcomed; it will be a great opportunity to see our facilities and
meet some of the team. Sadly, due to Covid restrictions, we cannot accommodate visits during the
school day. Please contact the school office to arrange a visit: butleighprimary@educ.somerset.gov.uk
Applications: Please visit our website for the Application Form and further details:
https://www.butleighprimary.co.uk/vacancies/
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Applications must be submitted using the application form and accompanied by a letter stating your
experience, interests and personal qualities. Applications by CV will not be considered.
Closing date: Wednesday 23 June 2021 at 12:00 noon
Interview dates: Tuesday 6 July and Wednesday 7 July
Butleigh C of E Primary School is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. All applicants will be
subject to a full Disclosure and Barring Service check before an appointment is confirmed.

PRIMARY (SCC)
Martock Primary School, Elmleigh Road, Martock, Somerset TA12 6EF
Telephone 01935 823486
Email: office@martock.somerset.sch.uk
Website: www.martock.somerset.sch.uk
UPPER KEY STAGE 2 CLASS TEACHER
0.6 with the possibility of additional time for Catch up sessions
Fixed term contract 1.9.21- 31.8.22
Main Pay Scale 1 - 6 (according to experience)
Not suitable for an NQT
Closing date: 22nd June 2021
Interview date: Friday 25th June 2021
We are looking for a part time teacher to join our experienced Year 6 team, teaching English and Maths
to a parallel class in the mornings. You will work alongside an experienced Year 6 teacher to plan, teach
and assess. There may be some additional sessions available across the school to teach catch up
lessons.
The children, staff and governors are looking for a creative, enthusiastic and highly skilled teacher and
to join our happy, church school. We are a good school, having been inspected in March 2018. We
welcome applications from experienced teachers.
We can offer you:
• An experienced teaching team
• Highly skilled HLTA support in the classrooms
• Good opportunities for continuing professional development
• Enthusiastic children who are eager to learn and well supported by parents
• Warm and welcoming staff and governors
• A commitment to work life balance
• A school with good resources for children and staff
You will be:
• An excellent teacher who knows how to make learning exciting, engaging and challenging
• Enthusiastic and creative in your planning and teaching
• Committed to ensuring the highest outcomes for all children
• Someone who has a caring approach and a good sense of humour
• Experienced in Upper Key Stage 2 planning, teaching and assessment
Socially distanced visits are warmly welcomed (please call the school office for an appointment and ask
for Mrs Sarah Lafferty-Jenkins, Headteacher).
Please apply by application form (available from http://dasjobs.co.uk/job/upper-ks2-classteacher-4/ or the school website) and email this to the school office or post to the school.
We are committed to safeguarding and promoting the welfare of children and expect all staff and
volunteers to share this commitment. An enhanced disclosure is required for appointment to this post.
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Mells Church of England VC First School
Age range: 4-9, NOR: 73, Head teacher: Miss Claire Chantler
KS1 CLASS TEACHER - part time - maternity cover
From Monday 20th September 2021 to April 2022
MPS1 – MPS6
Monday to Wednesday
At Mells we pride ourselves in being a school which genuinely cares for and nurtures our children,
considering the needs of the whole child. The Head teacher and Governors are looking for an
enthusiastic and talented teacher to join our friendly and committed team to cover maternity leave on a
part time basis.
The successful applicant will demonstrate the ability to plan exciting and challenging learning
experiences within a year 1 and 2 class. You should promote high expectations of enjoyment,
achievement and behaviour. This is a job share so you will need to work closely with the teacher who
takes the class Thursday & Friday, to ensure consistency of learning across the week.
We are looking for a teacher who is:
• an outstanding teacher with high expectations in behaviour and learning
• able to challenge, inspire and support all children’s progress
• able to create a high quality stimulating, interactive and creative learning environment
• able to work effectively within our hardworking, talented and friendly team
• able to support the distinctive nature of a church school
We can offer:
• enthusiastic, friendly and hardworking children with excellent attitudes to learning
• a caring and supportive community environment
• a commitment to professional development
• a small village school in a beautiful rural setting
• the opportunity to work effectively with other schools as part of a learning partnership
Visits from prospective candidates to the school prior to the application are strongly encouraged and
warmly welcomed.
To arrange a visit please contact the school office on 01373 812380 or email Carly Burns
cburns@educ.somerset.gov.uk. A copy of the Job Description, Person Specification and Application
form can be downloaded from the school website – www.beckingtonandmellsfederation.co.uk
Closing date for applications: 12th July 2021
Interview date: Tuesday 20th July 2021
Safeguarding and the welfare of children are a priority for our school and the successful applicant will
be subject to an enhanced DBS check and successful references.
Milborne Port Primary School, North Street, Milborne Port, Sherborne DT9 5EP
01963 250366 Milborneportprimary@educ.somerset.gov.uk
YEAR 6 CLASS TEACHER
Part Time, Fixed Term Contract for One Year
Fridays only.
To commence September 2021
The Headteacher and Governors are seeking to appoint an enthusiastic and inspirational Year 6 class
teacher for 1 day per week, on a Friday.
The vacancy will require the candidate to work alongside our current Year 6/Deputy Head Teacher.
The successful candidate will:
• have high expectations of all pupils
• be passionate about teaching and learning
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• have a thorough knowledge of the Primary Curriculum and a wide range of teaching strategies
• be committed to collaborative working and ongoing professional development
In return we can offer a warm, friendly school with hardworking and well-behaved children, dedicated
and supportive staff and governors and opportunities for continual professional development.
Milborne Port Primary School is maintained by Somerset County Council. It serves a community of
almost 3,000 and the number on roll is currently 162. In summer 2017 its Ofsted inspection resulted in
confirmation of the previous ‘good’ judgement.
Milborne Port Primary School is committed to safeguarding and promoting the welfare of children and
young people and expects all staff to share in this commitment. This post is subject to an enhanced
DBS check.
An application pack can be obtained by emailing Sara Stephenson and all applications should be
completed electronically and returned to: SJStephenson@educ.somerset.gov.uk
https://dasjobs.co.uk/job/year-6-class-teacher-8/
Start Date: September 2021
Closing date: Midday on Friday 2nd July 2021
Interviews: Week commencing 5th July 2021
Eastover Community Primary School
Wellington Road, Bridgwater, Somerset TA6 5EX
Email office@eastoverschool.co.uk NOR: 412
Full time CLASS TEACHER (MPS 1-4) to start November 2021 – Maternity Cover
We are looking to appoint a Class Teacher to cover maternity leave. This person will be an excellent
practitioner and will work closely with the parallel class teacher to provide high quality provision.
Applications are welcome from experienced teachers as well as ECT’s (NQT)
The successful candidate will:
•
be an excellent classroom practitioner
•
be a positive role model for others with high expectations of pupil achievement and behaviour.
•
have excellent communication, organisation and interpersonal skills and the ability to motivate,
inspire and support colleagues.
•
have high expectations of themselves and be committed to raising standards and enriching the
curriculum.
In return we can offer you:
• enthusiastic and motivated children who are keen to learn
• a dedicated team of staff and supportive parents and Governors
• a commitment to your professional development
Visits to the school are warmly welcomed, please telephone the school office on 01278 422693 to make
an appointment.
This school is committed to safeguarding and promoting the welfare of children and expects all staff to
share this commitment. It also values the diversity of the workforce and welcomes applications from all
sections of the community. The successful candidate will need to undertake a Disclosure and Barring
Service check.
Closing date: Wednesday 7 July
Interviews: Wednesday 14 July
Job Descriptions and Somerset County Council Teaching Application forms are available from
the school website www.eastoverschool.co.uk. Please submit your final application form via the
Somerset County Council website http://dasjobs.co.uk/job/class-teacher-201/. Please note, we
do not accept CVs. You must complete the application form.
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PRIMARY (Academy)
The Clevedon Learning Trust (CLT) was launched on 1st January 2015. The CLT is currently
formed in two geographical areas, Clevedon and Bridgwater. The CLT brings with it a new,
innovative and student focussed approach to education within local communities. The CLT
will provide high quality education and experiences for children and families. We will
achieve this through our formal school partnership, using the most effective teaching and
learning strategies, the best resources and facilities and the clearest progression routes for our children
from the age of 0 to 18.
Westover Green Community School and Autism Centre is a 4-11 Community Primary
School (409 on roll). We are a successful, established school with an Autism Centre providing
specialist provision. We provide a safe, secure, stimulating and motivational environment for
each individual.
PRIMARY TEACHER OF YEAR 1
Maternity cover from 01.09.2021 for one year until 31.08.2022
or the return of the postholder, whichever is the earliest
Salary Range: MPS 1-3 in the range of £25,714 to £29,664 pa
We are looking to appoint an outstanding and inspirational Primary Teacher to cover maternity leave in
Year 1 from September 2021.
The successful candidate will:
• Be a positive team member willing to be proactive in a large staff team.
• Be inspirational, dedicated and committed to creating a stimulating learning environment.
• Be an effective classroom practitioner with high expectations of pupil attainment, progress and
behaviour.
• Be resilient, and able to support learners and families that a high area of deprivation and the
additional challenge this brings.
• Be able to use a range of teaching styles to enthuse and stimulate the children’s learning.
• Work effectively in collaboration with support staff and teachers within the school and trust.
• Maintain effective communication between school and families.
We will offer the successful candidate the support that comes with working in a large school with
a positive and caring ethos. The school is committed to the continuing professional development of
staff members and the successful candidate will benefit from this.
Visits to the school are possible in accordance with Covid-19 restrictions.
Please telephone 01278 422943 to make an appointment.
For further details, please visit the school website:
https://www.westovergreenschool.org.uk/Vacancies/
Closing date for applications – Thursday 1st July 2021 at 5pm
Interview date – Tuesday 6th July 2021
The school has a commitment to safeguarding children and has a culture of vigilance to support
this. The post holder will be required to undergo an enhanced disclosure check before taking up
employment.
Three Saints Federation
St Mary & St Peter’s Church School, Copse Lane,
Ilminster, TA19 9EX
01460 52574 enquiries@threesaints.bwmat.org
KS2 CLASS TEACHER
Post would suit an Early Career Teacher (NQT)
Full-time: 32.5hrs Salary: MPS1
Permanent on successful completion of probationary year
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The Children, Staff and Governors are looking to appoint a newly qualified KS2 Class Teacher at St Mary
& St Peter’s Church School from 1st September 2021. The post would ideally suit an Early Career
Teacher (NQT) and will be permanent on successful completion of a probationary year.
We are looking for someone who:
▪ Demonstrates the ability to maximise progress in a mixed age classes group, particularly in KS2.
▪ Is enthusiastic, creative, motivational and well-organised with high expectations of their pupils
and themselves.
▪ Has the ability to work collaboratively with all members of the school team across the schools in
Three Saints Federation and wider community.
▪ Can work sympathetically within our Christian ethos.
We can offer you:
▪ Well-resourced classes, with exemplary behaviour for learning in a friendly and supportive
environment
▪ Support of talented and enthusiastic staff, governors and the Bath & Wells MAT
▪ Commitment to professional development
▪ A friendly, caring and innovative environment
Candidates are invited to contact the school and arrange to visit and meet with the Headteacher. If you
would like to arrange this, please book an appointment via phone 01460 52574 or email
office@threesaints.bwmat.org
Benefits of working for the Bath & Wells MAT include a generous pension scheme, enhanced sickness
and parental benefits and a supportive working environment.
The Bath & Wells MAT is committed to safeguarding and promoting the welfare of children, young
people and vulnerable adults and expects all staff and volunteers to share this commitment. This post is
subject to an enhanced DBS and all relevant pre-employment checks.
Application forms should be accompanied by a full letter of application and sent to the school
office by post or email the School Business Manager – sarah.wright@threesaints.bwmat.org
Closing date: Thursday 24th June 9.00am. Interview date: Monday 28th June
This post will commence 1st September 2021

SECONDARY (SCC)
Heathfield Community School & The Space
School Road, Monkton Heathfield, Taunton, Somerset, TA2 8PD
Telephone: (01823) 412396 Fax: (01823) 413119 email: office@heathfieldcommunityschool.co.uk
www.heathfieldcommunityschool.com Age range: 11-19, NOR: 1327
TEACHER OF SINGING (MUSICAL THEATRE) working for the Space 6th form college
Salary £17.70 per hour
The Space 6th form college are looking to recruit a part time unqualified teacher of music for 3.3 hours
per week. The successful candidate will be supporting students on a level 3 UAL Extended Diploma in
Performing Arts with vocal techniques, harmony singing, musical theatre and show material.
Ideally required for September 2021, a permanent member of staff to join a highly committed and
successful school. Heathfield is an oversubscribed, mixed 11-19 community comprehensive school
which prides itself on providing an excellent education within a happy and supportive environment. We
have been identified by Ofsted as an Outstanding School in all areas.
For further information please contact info@thespacesomerset.co.uk and download the
application form from the www.thespacesomerset.co.uk/vacencies
Closing date: 28th June 2021 Interview date: No later than 5th July 2021
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Frome College
VISITING PERIPATETIC SINGING TEACHER
Self-Employed basis.
Various Hours - depending on student uptake.
Start Date: Sept 2021.
Frome College have a fantastic role available for a visiting peripatetic Singing Teacher, delivering
inspiring 1-2-1 lessons for students ranging from 14-18 years old.
Our school highly values the importance of music and the arts and regularly run performances within
our community. Frome College is an upper school with students from years 9-13 undertaking GCSE and
A level study. The job will involve teaching students with a wide range of abilities and aspirations from
beginners to students preparing for GCSE performances and university auditions.
The successful candidate needs to be confident in their ability to teach outstanding lessons,
demonstrating enthusiasm and passion. The candidate must be prepared to teach a range of styles
from musical theatre to popular music and classical. Candidates should be able to demonstrate
excellent subject knowledge and practical skill with their voice.
This role will be offered on a self-employed basis with hours depending on student uptake. Currently
there is approximately an afternoon of work, but this could be increased.
The successful candidate will invoice, timetable and liaise with parents.
Rate of pay is set by the visiting singing teacher. Degree level qualification in Music is desired.
Frome College is a successful, vibrant and forward thinking 13 – 19 school with approximately 1100
students. It is a fast-moving school undergoing exciting and rapid regeneration. We are based on a
stunning campus in easy reach of Bath and Bristol. Frome town itself is a cultured town (with the
renowned Frome Festival, many restaurants, 2 theatres and a cinema).
For further information please email: joshua.hampson@fromecollege.org or
Please visit our website for full details and the application process:
www.fromecollege.org/join-us/vacancies Volunteer/Self Employment Application Form should
be returned by email to fccrecruitment@fromecollege.org
or by post to Recruitment Dept, Frome College, Bath Road, Frome, BA11 2HQ
we recommend you also send links to any performances or websites which showcase your work.
Closing date: Wed 30th June 2021 (8:00am)
The above post requires a criminal background check via the Disclosure Procedure.

SECONDARY (Academy)
Bridgwater College Academy, Parkway, Bridgwater, Somerset TA6 4QY
www.bridgwatercollegeacademy.org
Bridgwater College Academy is an all-through academy for students aged 3 to 16.
The academy is part of the Bridgwater & Taunton College Trust.
HEAD OF ART & PHOTOGRAPHY Ref: 253
Qualified Teachers Pay Scale, plus TLR 2A Allowance- £2,667 per annum
Starting January 2022 or earlier if possible. Permanent
This is an exciting opportunity to join our Academy, where putting students first is a fundamental part
of our culture. We strongly believe that positive outcomes for our students come from the
professionalism, commitment and passion for excellence displayed by our staff.
Alongside excellent leadership skills, we are looking for an outstanding classroom teacher with the
ability to teach Art and Photography to KS3 and KS4. You will need to have the ability to inspire and
develop both staff and students in order to raise standards and maximise potential.
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Do please come to visit us and see what an exciting opportunity our Academy can offer to a teacher
looking to be the best they can be and make a significant contribution to narrowing the gap in
achievement and attainment for our students.
‘Please note although we are seeking a full-time colleague, applications for a job share will also be considered ‘
Full details and an application pack can be found in the Vacancies section on:
www.bridgwatercollegeacademy.org
Closing Date for applications: 3pm on Monday 12th July 2021
Anticipated interview date: w/c 19th July 2021
Bridgwater College Academy is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share its commitment. Our mission is that all
children achieve. A criminal disclosure check will be requested for any applicant who is offered a position.

Kingsmead School is committed to the safeguarding and welfare of children and young people and
expects all who work at Kingsmead to share this commitment
This post requires clearance through the Disclosure and Barring Service (DBS)
TEACHER OF CHILD DEVELOPMENT (0.5 - 0.7 FTE)
5 full days per fortnight with opportunity for further split days
Qualified Teachers’ Pay Scale /
Unqualified Teachers’ Pay Scale
Kingsmead School is looking to appoint an outstanding Teacher of Child Development to start in
September 2021. Applications from NQTs and Further Education Tutors are welcome.
Wiveliscombe nestles in the Vale of Taunton Deane between Exmoor, the Quantocks and the
Blackdown Hills. We are 12 miles from the county town of Taunton and just 20 minutes from the M5
which makes both Bristol and Exeter close at hand.
Kingsmead is a successful, oversubscribed 11-16 school. Our students are enthusiastic, committed,
motivated to learn and achieve very well. They participate in a wide range of activities outside of the
classroom, including sport, music, drama and Duke of Edinburgh.
This is an excellent opportunity to begin or enhance your career within a highly supportive, professional and
forward thinking school that firmly believes in supporting students to be the very best that they can be.
Further details and an application pack are available from our website under: “Joining Us” –
“Staff Vacancies”. For further information please contact Jo.Reynolds@kingsmead-school.com
Closing Date for Applications: Midday on Monday 21 June 2021
Interview Date: To be confirmed
Huish Episcopi Academy, Wincanton Road, Langport, Somerset TA10 9SS
TEACHER OF A LEVEL SOCIOLOGY
0.6 FTE. Qualified Teachers’ Pay Scale.
Fixed Term September 2021 to August 2022 but will consider a later start date for the right candidate.
Huish Episcopi Academy has a vacancy for a 0.6 FTE Teacher of A Level Sociology with the option of
taking on 0.4 FTE as Teacher of Literacy Intervention.
TEACHER OF COMPUTING AND IT
Full time. Qualified Teachers’ Pay Scale. Permanent.
To start September 2021 but will consider a later start for the right candidate.
We are looking to recruit a Teacher of Computing and IT.
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TEACHER OF CATERING/FOOD TECHNOLOGY
0.6 FTE. Qualified Teachers' Pay Scale. Permanent.
To start September 2021 but will consider a later start date for the right candidate.
We are looking for a committed and forward thinking individual who has strong teaching skills and the
ability to inspire students in achieving high standards in their work.
The closing date for all the above applications – 3pm, Thursday 24 June 2021
Application packs are available from our website at www.huishepiscopi.net
or from Miss Leach at the Academy. Telephone 01458 250501
Email: huishrecruitment@educ.somerset.gov.uk
Huish Episcopi Academy is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. All posts require a
criminal background check to be completed.

TEACHER OF HUMANITIES
Fixed Term - Required for September 2021
Maternity Cover – 0.6 FTE – Full-time
Suitable for an Experienced Teacher or NQT
We want to hear from you if you are a committed, highly motivated Teacher of Humanities, or an NQT
aspiring to be such a teacher, who has a passion for seeing young people succeed.
We can offer you:
• The full support of a dedicated and committed team of staff
• The benefit of working in an innovative and forward-thinking Academy
• Professional development to support you in your career
• The opportunity to work with motivated students and supportive parents
• Potential opportunity to teach in Sixth Form
• Staff benefits, including discounted gym membership and cycle to work scheme
• An attractive location in the picturesque Cheddar Valley, close to Bristol
Candidates will need to demonstrate they are:
• An outstanding teacher (or an NQT aspiring to be outstanding)
• Able to consistently teach inspirational lessons and have good subject knowledge
• Organised and have excellent communication skills
• A strategic thinker and creative problem-solver
• Innovative, enthusiastic and passionate about their subject
• An outstanding teacher who has vision, drive and a determination to succeed in maximising
attainment potential
• Has relevant experience of GCSE grades 1-9
For an informal discussion, please contact Mrs K Armitstead, Faculty Head for Humanities on 01934
742608. We are committed to offering excellent opportunities for CPD.
Closing date: Monday 28 June 2021 – 8.00 am
Interview date: To be confirmed
To apply for this position, please complete a teaching staff application form, (which is available
on our website https://www.kowessex.co.uk/menu/vacancies/vacancies.php), together with a
letter of application for the attention of Mr D Wiltshire (Headteacher). Your letter should be no
more than two pages of A4, detailing your experience to date and why you are the best candidate for
the position. Completed applications should be returned by post to the HR Department or by email to
jobs@kowessex.co.uk
This post requires a criminal background check via the Disclosure Procedure
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